TH JTEES www.govtpressmp.nic.in
ot T Wi fwar w1 wehT w.

HHE 439] ’ 09, QHaR, fiiw 2 Fam ) 2015—®IfdE 11, I 1937

R A faam
T, oY 9eq, e
Wivre, feqis 2 Tam=R 2015

. T 642015—@—(1)—%%8&%%@309%W§mmﬂﬁﬂ?ﬁaﬁ9€ﬁﬂﬁ
BY, a3 fasm &) e wHiw TR T 6-1-2008-TH(1), f&ih 18 o, 2008 =i afaftea
g, ASURY % TSI, TAegH, nmmw%ﬁfwﬁwﬁé;m@mmawmﬁ%ﬁm
%waﬁﬁmﬁ@aﬁmwﬁ% et :—

L]

)
w
qfr?ar

' vfé‘ﬁﬁmaﬁ'\rmw—
(1.) : sﬁﬁuﬁrzﬁrv@mw mmﬁwm@mquﬁw 2015’ %‘l

@) ﬁﬁaﬁ"'ﬁm T & S YR W A & vge B
sﬂﬁaﬁ’rﬁ mwﬁsmﬁﬂmaﬁf@mﬁﬁ—

L (@) e W et § wede ol S s |
) e ﬁaﬁﬁa%ﬁmsﬁuwﬁﬁfﬁa@mﬁmﬁzﬁm
(n)”;_ W?‘-‘ﬁiﬁ & o 2 HWE%WW(WW

| Waﬁvwﬁqmmﬁ@a—g@mma%mmm
ﬁ?mmss ﬁumqﬁmﬁww |

L ()RR ST 8, e WA
(), e W P & R S o

877



878 Heyey s, w2 e 2015

(a) o ReS il ¥ RT3, ST WER ERT WHI—\TE TR e
SRIES s@w FHiG (W 8-5,/TwNE/4/84, i 26
- 'ﬁvmmwmumﬁﬁf%&:wrﬁaﬁa%mmﬁ I
(ts)a—ygl%mar% ¥ s 2t R wmvﬁvﬂ%aw;
. ey amfa, meﬁmwmmwwmw-
;':‘Eﬁvﬁaﬁzﬁa@@?wa}mﬁqmm%maﬁ-
o o @ A Rt R @
) o SR ¥ oftd & @ R e
el QA SIS AT TSR WRE BT 9T A SEd BT |
Ry e & W & orgeds 342 B 9 IR W B W
% S SRR & W ¥ Rffie frar e
@) o W RN ¥ weaude e |
3. oy Sar wdan iR SHe WA o adiel —
(1) emAm gwT Ul o ol il /1<l w® W B o sy
R¥aT TR B A W T WA gRnfar e s

o S T Wmn(;):rﬁvm 13?%1);

, (Su Rrcmeaey) | |

2 e W e T e

| (afera su srefiera)

3 R 9N, R O T8 fmr fdra

4 flers, Rrem ot et R frdra

5. ¥ faw War e fmamr frety
(@S Ja BTy e/
AIRABRY / TETaD HaTeT) ‘

6 W‘W fre frdia
g A dodien

7. T wR sl iR B R e

8 ﬁfavaﬂa‘cﬁr?remzﬁm TS P g

o.  forem dofiaes . iR @ R . .

RISTTR
12. msngaﬁ'mm Wﬁmﬁ‘ﬂw f?‘cﬁ?:[

mﬁﬂﬁm



Hegyey od, femie 2 Fawr 2015

878 (1)

13

14.

15,
16.

17.
18.
19.
20.
21.

22.

23. .
24,
25.

26.

27.
28.
29.

59 BT 34 fawrr

(e e Arex yRags

HHBR AT, 1961) - ’

A AR IfeTepT TN fawr vd gafarer
- RN Sl e v_

SUg gErad / iR

e fawr g |
e darore anfey Wiy wearor fawrr
&5 wiew S Sfy o R
el / e Rifde SUHTRTT HReT0T AT

T rfereTR |

11 e siftrersy /

HEI® TR .

(e ulieror o)

CIECIL
famr s wfear wfeern vd qret R s
HfRTBRYT STfdrHT -
(sremrre)

- g Al (erfaifrs)
AEAPH O Aederdh : G‘mﬁﬂm
qIIT®s B Frders qiftias o RvrT

ATgBrT By fordiers  aifiTe @R R

e



B @

TR T, i 2 TR 2015

30.
a1,
32.
33.
34,

35.
36.

@

w9 ol P R faam Tha
ST e, —arfore - IS fm T
TRaET wu Frdieres e fam T
 gEeIRar fFrlere / GEEAIRG IR i
TEIF 5 SRRy s/ T T
R TRYTfeTepT - TN RerE vd gafarer R PRIC]
. RSy Sofy
@) (@) Wﬁmuﬁmﬁm?ﬁﬂaﬁzﬁwm—
(T) mﬁmﬁm~wﬁmg&xﬁmﬁwﬁuﬁaﬁ
~ 3Y AR A Gl R & e R @ e
T IS TER P el W oamnRa e nft gen
aﬁwm%wwwqﬁmﬁaﬂmmaﬂ
TOMT & & Sey |
@) -Wm—gmuﬁmm@a‘fzﬁww%g
Wmﬁ%mﬁﬂmaﬁmmugﬁm--
TS Tgt W oamRa @) ¥ anaeff o
RS T8e ¥ St gy # W wder ¥ SuRer
89 ® ford goer Bh) |
=) W—ﬁrﬁﬂﬁﬁrﬁam%gm@a’ra%m
@ fore wereR Wi R e wemeR ¥
- T fafea oden F wwer BT daa O apaeff &
»‘Wﬁwﬁﬁ%mﬁa‘fﬁmzﬁmwm
gkl
@) - m%mamﬂmg@qﬁmawwmﬁmﬁmﬁ

vaﬁ%mwﬁmm:?ﬂmﬂmﬁaﬁqﬁ%mﬁ _
m%fmﬁﬁaaml |

ST, TR W, URPIE qer qem fem @ ke
51 4 m?mama‘mwfﬂﬁﬁseml



TRy ered, fAie 2 @R 2015 . 878 (3)

- Fren ware @nfew Wiy weamon) @en & waoe (@nfew

S eaTer) & uel Y e FR arer oraffay @ T
d 99 sralial @ it fRar wiom R wae w R
TR GHISINS U v & w9 4 Rrar 8

T A IR A BT adepr—

o

()

@) wRfe wEr § ww st B R W AMaR
foemfoe Rfdral & 15 T & wem § snalfaf @
T W @ el W g¢ T e ¥ awd
B s o, R e Se e sl
- aRfT 5 B Rew 5 emai R Y| swo
RIS 3 TIaT PR &, J=I e ¥ e i fvg
ST |
@) e TR o o AR @ e g ol
H I S, SR Sy genm o sl
mﬁ%@mﬁmw%ww
el o,/ R =t Ror £
=) fEeie: s i, ervRr seonRY, o Riss
Tt B gers Gt AR @ e | | *
afeensll & saud et B 59 Wey ¥ w-w W ey
Pl qen el & sER Wit ot § e @iRereR)
mawao‘ramﬁmml
) fafr= Sfrl (aﬁw@a/q&w@a/mmw@a)aﬁ
) ﬁ?ﬁﬁtﬂﬂ%@ﬁwﬁﬁma}ﬁm forme Rfeerai
® 15 TAT B A 7 il &) 39 wd @ i
REd g g% Wen g Ahe 9ifda fhar s fb
SR I I Sadivie U wR forg & Rem
fos smarT Rffde o o afiRe W wf snaef,



878 4

TeEgRY TSI, fEAiw 2 sawer 2015

(2)

@)

(=)

(€)

R wie weRe PR (Remf

TReafia,/ saomi) @ “we AW SE B wWER
g T TRET g 9%d Sia e S|

INING $9 F MNwrwio™ araffdl &) f), o ffs
AT F ST oTEH WUR W gd A & wfE
frg o1 ga € wiRe vy @ Fwer 9 @ 9w
safefat @ 15 AT B wer § e SreEn

WW-(@)%&WW%WW
TR o T g g F wfafr o frea st

R wt (R el oY s

ST /3 e o) § Rrad 5 3 g @
AN Y S

mmawqﬁmvﬁmzﬁmmwﬁmag?ﬁ
ﬂawmﬁsﬁ?ﬁl

(@5)

S

fotc2 IRt s oy O 111 e < 14l ) 1
Rt & @9 o1 &Y e # st a1 WenoR &g
€ Bifa fmar smom, et R el N T gRT Tenm
Rfffe <o soivle o 5 o) w9 aRiRe

FR ¥ HEHR ¥ he A Ry e |

e sERRR T A G R # ol g
A A S N, STRIfRI SieToTY e st

oSt o, & opaell SR B omR W Wl

R o Reen Wi @ @

(=)

am/%@?ﬁwaﬁ%mél

frerrrel @ ug avfar fenfia 9 s g SR
(Reraer / gReaa /o) Rsifia fdy



gy Uetad, i 2 vt 2015

878 (5)

(@)

()

(3m)

TG | T RN o & sefiear wafg BT%
ST o B A F e frar smo

@?ﬁuﬁaagﬁamﬁmawﬁamﬁzﬁ e
¥ e o A gum-gum e SR @
ST |

w%waﬁqdw@ﬁﬁzﬁvoﬁmﬁaﬁam(aﬁﬁm” )

‘mmwmwﬁaﬁwwwmﬁmam

frer s/ fam o)

(T)

(=)

(@)

Frerarem 87 el wet 4 froeaem @ R
Aiforat (erfRerarter / gRearya / savrarfe) & fire
ﬁaﬁaﬁﬁaﬁaﬁ?ﬁﬁwmﬁamﬁﬁﬁw
mﬁa%awmﬂﬁﬁngm%gaﬁ‘aﬁﬁﬁm
I & SN ST g R e seiie
S #R forg g zwe sifRad srw @l anaeff
(sifRerarre / e / sravrariie) & Frerser @
BT % 3Pl & TRER S, B%ﬂﬂwmégaé
T e se

w&ww@rﬁzwmeﬁvﬁﬁrmr—rruwﬁﬁ

ﬁ&a%wwmﬁwﬁﬁ%m%ﬁ%ﬁ’

Bﬂaﬁwﬁﬁﬁﬁa‘rzﬁtﬁawﬁmaﬁﬁmﬁl

mm(w)a‘sa;emﬂ?nw%m'w

‘_W‘ﬁﬁwﬁﬁﬁmﬁw&ﬁﬁw

s GERE, oaRe Wi/ st
m/mmﬁ)ﬁmﬁﬁsémﬁa%m‘r
STE Yot & Ayl aret anaeff @) gerae

e 1 9 <afa & wmaifre R s



878 (6)

Hegyey WNvE, f&iss 2 Tam=R 2015

()

7ivq fhar Smear |

T Wi 3 gROM & 1Y W SR §RT SIyEH 93
Td SR Tl Eee vt wegd v @ offtm fafdy
i Y wTe | TR e s W s R @ o
IO T AT S UGN W G e e

S B B SE @Y ST | Sy O T SIS

B W B B UL S IPARRT B, ST U U T E,
ek A yaw @ forg s fear Smom) o s

oA gRT SRR siftm fofy @ W wwe @

FPFAVH-TH Gl A TR P A IEmA & E,
FdnT FHIGAR] FHG b g |

 (tP) TR @ v S g srafial o q@ o

FRT &I &l 9 WEReR H WK A Dl @
AMR R Yoyl & H9 W ™ WG | F9HE 3iF
ey g1 fAfRT AEvs @ SER JauRa Erm|
YIEI YA IR M @ ueEn aar s usl
far ST |

@) v omeRT @ @ g dae @ o gw

X W O srgefo o, SrgNfi SIS e o
W el e wen, el wER ot @ 3
aﬂ‘s‘am/ﬁﬁ%ﬁwwﬁm%l |

@) e safa ol arﬁqi%mmﬂwﬁawm
vﬁwaﬁz%mw@fu‘raﬁqw—wasﬁﬁmﬁmﬁ,
TG |

(@R) Wmﬁﬁn%waﬁwwwsmﬁh‘raﬁ
ol aur - R 39 Wey # o Ade @
IaR Afca (Biored) et &1 a9 far smg |



Hegyey T9s, fedin 2 FawiR 2015

878 (7)

- @m

ur)

@)

TORG ©T W Freer @ AR SR

(erReraTfinT / gfearin / srvraifte) & Rre iR

uel Bg dad S9 At & IRIRS B A Frvramer
& Tafia far smem |
mﬁmmﬁﬁzwﬁmaﬁﬁﬁﬁﬂﬂaﬁ
(erRfir /i STy /SR STy /8
froer of) § S urdvaar @ sR W qd & @
Tt B gD & A e aRiRe vy ¥ fiwed
veit # aIRferd wal & &) sy

=g freed sreft &Y ool wrdivaar @ SR W
Tl T 57 & B R warit (R /SR
St/ ¥R St /3 fwsr o) # s 5
arwefl / naffal o g WA far s |
WETPR & R o erarRit B, Rl vel @ frg
WER B Yd A U= ura fBar smem | e
IR ARAF UFE TR B QN D UYUN SEH DI
ey / gRads R 31 gl € @ ey |
sraefl @ daer < v B forg e 3 RER

o frar smom, e R a9 aiftmm R &1 B
- ugl W el gRT S WE e wem @ 99 ue)

@

(1)

R araeff @ Frgfa @ orerar T8 @ o) wd
& 3 draaen § 99 vet W T & e o el

w?m_,m'amu?ﬁaa@rwmﬁmm |

T DN oW e W W Wl T W
fasmos A &9 R fRar fFar smo )

el faftre a1 /ug & forw sraeff & wfar s
Wmmsﬁfamqaa%ﬁdaﬁmm
T AR T (@ B €) B omR W A
SITQ |



878 8)

TRy TN, i 2 TER 2015

@)

@)

IRy et arnaell @1 T SWS g & TS W
mﬁvﬁa@amwaﬁﬁw@ﬁﬁm%
a9 IEmE ume ¥ Sfeafad 9w uel g e

T8 Ty e |
e N RY T o W ww W B 25

TR @ G 9% IS U8 @ fag snafRial @
w wher G QR ) UR B o)
R G A A < e @ e, weg a8
I g B AT | At e el
H‘cﬁaﬂ?ﬁéﬂwmﬁwmwﬁm @), (@)
3R () @ 8T |

awwﬁa%ﬁ@mmmm#mawﬁmvfﬁa%
fafmr=rar 18 #IE BRI

T, 39 ey ¥ Wt v 9 ywe ura gm

W Y™ G &R when g 1 fftmgar @
HIATIS BT 6 ATE TH D [oT¢ qGT THT | |

T A # sty sraffat @, afk 9 uewR wEwr
FH W IR IR a0 & A7 AR wremal ¥ geur
TEUT PR H B Ve §, Mg 7 fhar s
Tllen e & Irafdia @ wehem A @ T A dad

o fafe @ woh e qe W@ § apk

sl ¥ TR T R W@ | g W D
el ERT UGIR WY 1 @ g Afe T a

31RTaT ITIAT & BT &I Al B dUaT @ Hremarey
ﬁ‘ﬁ_%ﬁiﬁﬁrtﬂﬁﬂ%fﬁﬁmiﬁﬁﬁﬁﬁ‘gﬁﬁ
el @ e | |

PR 1 ST T Yo W T S

() wem ¥ wwe € WA W R el @ Frgf @1 afeR T
€ grar) g o R @ suersrar ar 3y BROT W
I SFrR W EPar &1



YRy IH, feid 2 Favan 2015 878 (9)

(@)  SERT @ ST WK BN W, e WAl & IR F ¥ o
BRI, S 5 g8 g8 ghted w1 A gfe @ Sha e 5, 9
w@awmﬁgﬁa%%ﬁmmém%lwm
a1 e -/ Héﬁzﬁrmmm%’l

AT BT IR~

(1) shr—sraeff @ wRd @1 FRe BN IRy |

@) ~aw dule sda- 3w fAgw A g usl ?g uet @ wReh
fam & 39 g e o eum @ B gy N defre e

anefl, a=fg Sifdfem a1 <vu e grr vl R
favafaemera o1 Qulre e a1 Rvafiere saM 3TN, 1956
@1fORgE=T w03 W 1956) B 3efW wHI WU fAvafene™m
Wwfﬁmmm%ﬁmwa—a‘mmsﬂ

fewo— 1. 0 srefl, o fE O W F wfaform g B R
SO B @ UTET 9 AN @ uden & g Qe wu
W org 8 S g R aRom ey € gam @ e
W apaelf oft, ST U e uem ¥ whuRE BN @
3 < B, YRS 9den # waw @ gy 8| W aEa
sngfdfal @ forg S emaT gRT wrow ATy udem §
e 9 @ Rig o Bia R T 8, g odem @
forg amaes &R @1 S TG T I SR/ Heened
PR e St BFT Aifart gEm ) O el R
T e B Y e U dRe @ Siftm 39 @
\wmtﬁwmmwﬁﬁ/ﬂﬂiﬁﬂmﬁmiﬁﬂﬁﬁaﬁ

- % e when 3 AT R B T T

| wm%qﬁmw%wumrﬂqﬂm
G&ﬁﬁmﬁaﬁamﬁmgﬁmaﬁmﬁml

fRger — 2. W angeft f, R arg Tl sargwl¥es a1 @i ardang
8, Gﬁwwmmmﬁm&mmmﬁm
IS & GHBeT &Y, Tem § Ud9 & 9t 8|




878 (10) Hegyey USad, feiis 2 9= 2015

(@) omg- | |
@) ¥ P ¥ RN ool @ GaR e PR 5w aed
g AN A= e 8 B araeE A =T aur sl
WWW.WWWWWWW
g R (gferw) fav, S R, aRase Rwmr den
ATHRI T & U<l & o e @ afdas ey W
ST% wll Wl @ Sudel B aaR € wRid 8@
W TR 1 e B e ¥ o)
(@) ﬁﬁwwﬁaﬁaﬁummmﬁm
(@) weavew & 7o P srRfE Ry sy
SOy T e RresT ot @ smTet @ ey wiy
GIEE T GRS RIS GGV ) o
g o ol & fag omew) sfdfE, 1904
URI-8 & SUSHl & AR U @ AMNT YU
forrT, g1 wHa W W W oRu SRR Be
BT |
) FERAYRY B Gl et Aften spalfdt o wem wiwr
Rifae dar @Resl Pl 3 AT sud)
Fram, 1007 (ae )" SRR we T 81|
=) W%{aﬁmWWaﬁWa}
. o WP (T B Rifver St qemus, g
Aot ol el i 4 Rt a1 aerer), P, 1085
b PR 5 S 9ER ge W A
(@) e o @ aRE B W dee R
R W W9 RSN URYF AR e uiw
Brft —




WY TSI, AR 2 TEmR 2015

878 (1D

Ruqor —1.

- fewor —2.

| %ﬂqw-—é.

(@) wemw WBR 6o D
i /vee /el deemsl B HHAR qen
TR NG|

(@), faerar/ wfeaamr / emeyger Afen
(m wR® vy @ Fwwes

(@) wRIrR weaor Hrdew & =g N9 a1 ?IRH?
- (@) faeu @R & aRD

(d@) TIYRY WHR B F=ig fFars weare

(ti) [ g fawnr gr fafda s gt

T T (afer) fam, S fawm, aRas R
qen aEeN T @ fog SR ey e #
ﬁ@?ﬁmmﬂwﬁﬁwzﬁm%ﬁa%mé’r
R BRI

m@aﬁvﬁlﬁaaﬂﬁ@ﬁ?ﬁ%ﬂﬁaﬁﬁ%

A wail &g feaw omyg €FT 39 Weg § WM
TR R g ffea sfteas ong W 9 ot
RIS

ﬁwmﬁmmﬁmmmmm

fRifpea Aqvser gRT O =g 40 i fAwraryar
A9 H FER W 37 BT

ARV Tl A WHT H BT B G T had

Fregae o qoqE AT B T TRerT e Iy
AT ¥ BT T IR A B WEAURY @ el Py
Wﬁaﬁﬁtwﬂﬁmeﬁwﬁﬁ
Aol & HY F HH G |



878 (12)

Yyl o, fedie 2 Taw) 2015

T.

Ry B fIY Fv—T |

() PaE-e @ wufid (5) ¥ ger SwE B Riawr amg < ¥ B A o
we Sgen T BNl | STENT dae ad T R WeR B o Sue
mW/WW$W—W/WmmWHWW
qﬂm%wwmwﬁaﬁmﬁvﬁlmmaﬂémmﬁﬁﬁ—
U, oA, wﬁmmﬁﬁwm&ﬁmmﬁ@m
Hﬁﬁv‘ﬁmﬁl |

() SRR JAVT-UF & AR e 99 # o fafdr ve IR wearfie ok

sifyeRaa & W9 W, 99 uRead s didt Rl frea sl @
| ﬁﬁﬁﬁéﬁwﬁ%mmwmmmm'l

. SUIEAL—

(1) ﬁﬁﬁwmﬁﬁvﬁwﬁmmmﬁmmw
g Siifder 8 ok a7 el O Rafa § faa ovar 2, R W R,
%ﬁmwﬁgﬁﬁsﬂqﬁmaﬁwwaﬁmﬁmwmﬂﬁ
BT o9 @ &, ST AT BT §H 91T BT GARTE A 8 oMY b, Q4T
mﬁ%ﬁvﬁéﬁﬂﬂaﬂm/wﬁsﬂva@ﬁwﬁwﬁw
araeft Y 39 P @ wade § g ¥ wanT |

@) o e sl R R 5 @R § I @ Re 08 R & W

P R B TH ueh ffE o Rt W @ @ Raw e @
Rt ¥ e & W T ueh SR @, Ao R off S ¥ Fraf
& fow R = i w0 W & oRom weu @ s, 1 9@ o
el Bl 19 T {3, XY A BT g9 A1 W e T 8 ong Y
aﬂﬁa%ﬁvmiﬁs‘ﬁlﬁwm%aﬁ?wﬁwﬁﬁﬁrmmaﬁ
@ e @ g @ oge W |
(3) (@) Wﬁé%ﬁmaﬁﬁlﬁw%maﬁzhﬁmﬁmmm
Rig—aw sevrn mam &, ﬁﬂﬁﬁmmwwﬁghﬁa%m

TS g B ~ -
| g et feelt anaeft & g AR & Rl <mrera &

A AT S B q Q9 orelf @ P @ AEeT o



YRy T3, & 2 FaR 2015 878 (13)

(@) Bz At el Rl &1 & e Shifea W &, Rt @ ©w
T S 26 SIS, 2001 Y AT SED UeE AT @, Pl W
T ug W Prgfm & R um w9 B |
g T B el dar W ug W faglm @ R
- FRRET T B R o ¥ v o e @ ol o
U 26 SIAN, 2001 DI T SEP UL BT 2, Rrad 7 av Q)
@ e Shfad warit &7 o= T | BT

9. MRS 3Rk wR® Sugamar— ‘,

© araefl AFRIE T WORT WY @ e T WY @Rk o YEr P
TRRE AT T BT ARy R AR a1 & e @ w9 § 96 wdw B
Frde & @1 arem usw @ wEE @) R N A anelt B S A Riftee
wen & TeET St gerReR, W a1 P mReT Rt B g st 3
SR TS T W o, P € e SR dew W el ar
Rfret wlerr fear wmrm, R W ¥ Prgfe @ R REr Y o @
GRICE IS

k_ 10. BfUT wel & forg RS Sugwmr @ AMgTs—~

well Praeil 3 g9 < ¥ Rl Sl & BN g N, A D wd o ¥
aﬁhﬁ?%ﬁ%m%wwﬁﬁﬁvﬁqmzﬁl |

| wroft
| SUg T 91 B R D g <pres am |
I B = I R
TP ' GiRdiR:
(1) ) @ (4) () (6)
1|9 gfers war THY 168 |. 84 89

(qumsxeﬁarcﬁ) Higer 155 | & @1 A9 | AN @ A
2 |fSem werh, Bm I&y 168 84 89
RIKE| . Higem 155 | ¥ &1 AT | 99 &1 9"




878 (14) .

Heyey TN9d, fedis 2 TavweR 2015

mm Iy 168 84:. 89
3ifereprt Higer 155 | AN @1 A9 | AW BT A9 |

srufera w6t | omufdr e

sefietes, forem e 7oy 168 84 89
| | afeen 155 | W1 &7 919 | 69 @1 A9

ATHRT IU Frders ISy 168 | 84 89
| | CIE 155 | ¥ @1 A | W9 &1 A4y

qED Siel e gy 168 84 89
Higelr 155 | 9 &7 "919 | WM @1 A

59 e B 168 84 89
agen | o | @A™ | AW @A

11.

12.

'aﬁﬁwﬁmmaﬁmwﬁﬁﬁaﬁﬂ—

YR TR qol qEa e B SIIe UH sifesT SR by
SIGH, S & faemem § ke e e | uRfe gen g when &
R omie o g o B a1e R U @ R o gRfe §
wﬁaﬁaaﬁaﬁaﬁrarmﬂmﬁwﬁﬁw%ma%mmﬁﬁMI |

IS 8 TGS BT YR fbar ST aer e R wren—
(1) AT, YRS wiem den g uden @ JiFEEd aeT U @

Y DI FHOT-IF T ATECT 6 U 8 99 R U uTH
Bl ST 78 B SR |
(2) wae s T ¥ 5 eraedl @ wder @1 WAv-um W @} e

WU /AR B9 ¥ RN BY R T 2 W aw
URME T e et @ R Sws amded w3 § angdf gy @
ﬁnﬁ&mmmﬂﬁaﬁ?wgwﬁﬁmmmﬁﬁné%l
URPS Td e T § e S B A e @ e o
UEH W WA B UTER] T U S ¥ R e, e &
PE o g0 T e & @ s /IRyl e 24T £ A
SHe! srafdfar v BR ) SR |




qeyey o9, fedis 2 e 2015

878 (15)

&)

| (4)

ST, TR S o wwd enaiidl O g N eva e
mwuﬁﬁﬁwa{mzﬁw"mwﬁ“ Crasaipiat)

Hfﬁﬁf‘?‘mmﬁgqgam| _
(@) W—Wﬁ%ﬂﬁﬁﬁﬂ%aﬂaﬁmmﬁﬁ

mmﬁwmmwmw@mﬁ

wmﬁwﬁqﬁmﬁmmﬁf%ww%gqﬂ
g ST U © dde § emir o fRfema s
B, TE wed ¥ R off e W ReR @ e
SR |

@ af awefl, smdrm g PeiRa Rfy = @ wed o

Wﬂ—wwmﬁmw%a‘rwﬁ-

arfefar fore @1 S|
mmmﬁ%ﬁmmmw\wzﬁmm
ot S ol B wEIER @ qd S Rl om A
AT~ TH & Wy wed e FRT ST S
mm—qaaﬁmwrﬁramqﬁv‘ammaﬁaﬁml
sfriv ol (@or) S Re R W N R
TH—gS ST @R @ fog wifega R, g SRy fear T
arﬂ;f%lﬁmi%f aﬁ%ﬁmﬁmmﬁwaﬁmwﬁ

. wm—qaanﬁmqaa#wqaﬁmﬁﬁ o B wnfew | faafEe

()

w%waﬁ?ﬁqmﬁﬁmﬁmz%wmmfsﬁmmﬁ

s € R R SR o e wf @ snaffdt &

A F oy FEO-uE § I WA oeeEd & s
mﬁﬂ@mélmm—qﬁﬁmﬁﬂm
weﬁmﬁmw&@ﬁmmaﬁﬁa%@vﬁmﬁm%ﬁ
a7 B SR |

Wzﬁmwﬁaagﬁmawsﬁaﬁwmﬁ .

aﬁﬂwﬁﬂamwzﬁwawwégwﬁuﬁmml
afe arael WETEPR B WA SR d S AT e TR
wﬁﬁmm%a‘rwﬁwﬁﬁmmaﬂﬁwﬁ,



878 (16)

Tegey TN, T 2 TarR 2015

13.

14.

Wmmﬁmﬁmmlwmaﬁﬁﬂﬁm-w

_awmwmwﬁmmmmﬂm
errﬁmlaﬁf%ﬁmwsha%agqﬁmﬁﬁ%ﬁﬁ@?ﬂw
a7 Ramra W RaR T8 R smem | |

€ gd ¥E D wu H org F Raw w1 gmEr AR At el B
T e Her /PRt 9 Yl TAV-UF YRGByl
BN FOred e uftRen ¥ & U @9 @ Jaa 8 @
BA™Y AT AT § I B0 I A f5u oM @ orRor, oA
A Reify 81, gei fvar wor o a1 «iftely oif¥a fsar war e
st ufy oft age we TRy |

e F g |

ameﬁaﬁmﬁwwmmgwqﬁmﬁmﬁﬁmmaﬁ-

(@) T8, ST GRT WY RpaT a1 W99 U GROT 7 BT @), @k

(@) @8 oM gRT O fAwe /AR § sfeaiaa wie
UREI—931 BT DS TH ol Blel IRTI-TS €R0T 7 el &), iR

(M) AT ERT ST T MY W B WA B A SHS R BT
e = 2ar &), 8k -

(@) ST gRT T R T yav- 4 ReRed W w@ B B,

I g T SEe gRT W U wieged uRea-um §
SfeaRea A9 vd wier | e 7 gar 81 :

Waﬁvmmwﬁaﬁ—

o e, it T g BrefiRe @ A o T &

(@) o o st @ Ry ke e a1 TR ¥ R A
e el T R o ar A aed o v e e, W

(@) uﬁﬁwms’rmwmﬁm |
() f afd & ufrsavr a=mn 8, &

(=) mﬁamﬁam@wﬁamﬁmﬁ R dRaga
T 8 Al



TEYew Togd, fAi® 2 Ta=R 2015

878 (17)

W FeF By & o o @R 3R B wr R wa @ B i
TEq TR AR SHer Ul 8, ar

e ¥ ydwr um @ g B v sl ar srfaa wmE o
sy forar &), 4

qﬁmtﬁaﬁmﬁ%ﬂmmmﬁﬁmﬁmaﬂ#mm
fosar &1,

qﬁmwzﬁaﬁwmﬁaﬁﬁmﬁmﬁmaﬂmﬁ
a1 ARRE afty vgaE &,

ST Jau-uF # oIl & fag Ry g fnel +f et a1 oy
frcer, forr olen warem oW o wfdew W e FHEIRg
g} ARgs wy ¥ Ry g Wﬂv&qﬁﬁ g afewor e
g,
uﬁmzﬁaﬁrmw&mﬁﬁfﬁmaﬁa}ﬁmﬁm
g,

qﬂmwﬁaﬁ%muﬁmﬁma@m
(gafefeR) @& urg SHa L G G I T A |

. B 91 ScRyRadr o afd ugeErer 8, @

®

T B g feel W A § g st weer @ @ wwe forg

WA BT 8, T AT . ,

(CH)ow w when @ Ry, R frg 98 9feaR & FRE aer
qH SR /A I A A W v W A AR eoml @
forT e gRT & 9 arel T e 9§ W 99 ERT
frg o are fsi =gs @ faffa @ g

(@) afe a8 wrge & el gl 9 & 9T 7 8 O sy e
a%aeﬁHWWmm%—gﬁqmﬁﬂmaﬁtr
mgwaﬁﬁwﬁl

(W)Wa%ﬁwmﬁ%ﬁﬁammﬁﬁ
fovar S\ ,

wmwmvﬁmaﬁ?wﬁmﬁmﬁrﬁﬁwmzhﬁw
S I e @ fafsia fear s we |



878 (18)

gy T, el 2 e 2015

15.

16.

17.

YT B AT DY BT IBR—~

AT & U TE AR FRREW 2 fF a8 e uv # A M
A B gfe # wEaw sraefl @ wien B ardfed & a1 7 W |
ST @ fory 7E v o S T8 & 5 opeff gwr AR M
uﬁmﬁﬁwmaﬁlqﬁmﬁaﬁwwmﬁm
gﬁmaﬁg&ﬁwﬁgaﬁmmﬁm%mﬁﬁmml

B TR B URER], B qee A SRRy TS <& o

Iwafeiy & e wErEr—- ,
areft grT fafga smaga—ua ¥ sifda adud ud W -7 aERL ¥ Q

fl v W & T g AR TH-waRR fRear S | ened @
T AT A IMEEL F uRadH & ger # spweff @) awprer WU U ar

9 MR N G AT B I UF—ar@ER g fRed ¥

e

18.

grft | A} angedf s9s o0 a1 $-9a Ed A uRadw B & @

SRV P T AT R A GTEN R W TI-2OER R W

399 AREL W fhar 9T T el @ v el w9 € @

forg s fSeER 8 8r T ok araeif S g gof wu @ Rireer

Wawwwaﬁmﬁwaﬁé&wﬁﬁmﬁmml

SpEl.—

(1) Wmﬁzﬁqﬂma%maﬁwwﬁwﬁm
Wi I8 Bael UH W T e L ok 3w Avy ¥ B8
| UF—ER WV W fhar S|

@ g= e o of® R srafdal o, sk e aRum @
TBTL & YA SIS Suerel IS S |

@) URMe wur g 9dEm H ura Sl @ GEIUMT U§ SR
gﬁaw@mgaﬁwmwﬁﬁmaﬁmawwwaﬁaﬁé
TF-FgeR -WepR T8 foar s

RIEIK R
(1) Wﬁﬁ/@ﬂ%ﬁwﬁ/mﬁwaﬁwwm

mﬁwwwwm—wﬁm@am
frar WM & e P qe AR B A WS BT T
W @ RN A8 W WHR D [qgAE Pl @ sFER
weTeel FRT fbar S| |



HeqyRy N9, feqis 2 e 2015 878 (19)

19.

20.

(2 w—ﬁm@)ﬁaﬁaﬁaﬁwwﬁ%wﬁﬁﬁzﬁww%q

P A B AN TG BT YT SR D Fraferd g e
S| ,

@3) Wﬁwmﬁmﬁﬁﬁaﬁawﬁmm—w

d WY AHEE T Y W EIH OG- R BT BT | AT
Idl B g, daa wemRY @ wew wiRerd /Ren Rifsear
A g T R R SR/ R T o
'nﬁuﬁamﬁwaﬁml |
@) mea@?ﬁﬁ/ﬂmmamﬁmﬁagﬁﬁa
ST, 3 fUeer ot ud e ot @ sl @ R =
¥ sfeaifaa fifisr Rarad, daa weme & o fafel & Rl
& o B | o T S s SR, SRaRT S, o
ﬁwaﬁwﬁ:wmwwmwmwmw
3gfefal @1 aTRervr, mvﬂmﬁﬁﬁ@%ﬂaﬂwwmmwﬁu
TE BT |
wfreror, famia o, memw—wmm—

ﬁmﬂﬁrﬁmﬁmzﬁmaﬁﬁﬁmﬁwﬁﬁmﬁaﬁwyﬁmﬂ

o B eI U v wden Sl e @D, S e BT Rk

B W | I AR ¥ Bl Y <M W ey s onfda whm ek
S G T8 g @1 T WeRr ww # w8 oy gl
ST o » WU ¥ Prgf @ Ry I gRT TERE SEEARt @
gfer SU afles & WU H 1 oy WA RRma A, o ST wReR

ST N, DA% A au B BT S Ry T AT @ dwr

wﬁ%%rqwawwﬁwﬁﬁmml

el &1 fdee—- ‘ |
i g el & fdem & iy § 1 uve Seug g @, dr a8

AT @, AHR TR O @ (Biffe fear s, e e8| w®

fafereaa sifaw gnm |



878 (20) qeyey WS, feAis 2 9w 2015

L 21;;'] f?mq:r er aan?a_
Eﬁuﬁ%wmﬁsﬁvvﬁmﬁ%ﬁmﬁmwﬁ
.mswmﬁvmmmmeﬁqmwmmmw
oot SuEt & el fean T @ @ 2

TYRY % TSIUE o A 9§ el ARIMIER,
| . oh. ShRifaAT, 39 i,

9, fedies 2 awR 2015

FHID TP 06—-04 /2015 /Td—(1) URG B WfAUM & JTDT 348
B Ee (3) B IAgEUr H, 3@ M st wue e
06—04 /2015 /Ub—(1) f&did 02 wawaR, 2015 @I AN Igarg
ISqUT @ WRBR ¥ TIgRT YHIId fhar s & |

nwﬁm%m%wﬁawaﬁwwt
- . &, AT, ST wieE.

Bhopal, the 2nd November 2015

No. F. 06-04-2015-One-1.—In exercise of the powers conferred by the proviso to article 309
of the Constitution of India, and in supersession of this Department's Notification No. E. A 6-1-
2008-One(1), dated 18th July, 2008, the Governor of Madhya Pradesh, hereby, makes the following .
rules in respect of exarhination for recruitment to the service/post borne on various departments of .
the Government of Madhya Pradesh, namely :— -

RULES

1.Short title and commencement.—(1) These rules may be called the Madhya Pradesh State
~ Service Examination Rules, 2015. o
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(2) These rules shall come into force from the date of their publicatioﬁ in the Madhya
Pradesh Gazette. ‘

2. Definitions.—In these rules, unless the context otherwise requires,—
(@  “Commission” means the Madhya Pradesh Public Service Commission;

(b) “Examination” means the examination conducted by the Commission for recruitment in
the services as specified in rule 3;

(©) “Ex-servicemen’ means the ex-serviceman as defined in the Madhya Pradesh Ex
Servicemen {Reservation of Class III and Class IV Categories of State Civil Services
-and Posts) Rules. 1985;

(d) “Government” means the Government of Madhya Pradesh;
(e) “Governor” means the Governor of Madhya Pradesh;
® “Other Backward Classes” means the Other Backward Classes of citizens as specified

by the State Government vide notification No. F. 8-5-XXV-4-84, dated 26th December,
1984 as amended from time to time;

(g) “Scheduled Castes” means any caste, race or tribe or part of or group within the caste,
race or tribes specified as Scheduled Castes with respect to the State of Madhya Pradesh
under Article 341 of the Constitution of India;

(h) “Scheduled Tribes” mans any tribe or tribal community or part of or group within a tribe
or tribal community specified as Scheduled Tribes with respect to the State of Madhya
Pradesh under Article 342 of the Constitution of India;

@) “State” mans the State of Madhya Pradesh.
3, State Service Examination and fnode of conducting thereof —(1) A combined competitive.

examination namely “State Service Examination” for recruitment to the following.services/posts
shall be held annually by the commission :(—

S.No.  Name of Service/Post Name of the Department ~ Class of Service/Post
@O 2 _ A3 - o ) 4
- 1. State Administrative Service General Administration iI
' Deputy Collector : - Department
2. State Police Service Home Department ' I

(Deputy Superintendent of Police)

3. District Commandant, Home Department | II
Home Guards. ’
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4. Superintendent, District Jail Jail Department II
5. State Account Service Finance Department It
_(Junior Scale Treasury Officer/
Accounts Officer/Assistant Director)
6. Assistanf Diréctor, Finance Department I
Local Fund Audit
1. Commercial Tax Officer Commercial Tax Department II
8. District Excise Officer Commercial Tax Department II‘
9. District Registrar Commercial Tax Department II
10. Employment Officer Commerce, Industry and II
Employment Department
11, Assistant Regional Transport Department I
Transport Officer
12. - Assistant Commissioner Co-operative Department II
Co-operative and Assistant
Registrar, Co-operative Societies.
13. Labour Officer Labour Department I
(Chief Inspector Motor
‘Transport Workers Act, 1961)
14.  Chief Municipal Officer “Urban Development and II
Grade “B” ‘ Environment Department.
15. Assistant Director Urban Development and II
Environment Department.
16. Chief Executive Officer Panchayat and Rural II
_ Janpad Panchayat/ Development Department
Additional Assistant ‘ '
Development Commissioner.
17.  -Block Dévelopm‘ent Officer - Panchayat.and Rural L II
' Development Department.
18. Assistant Director, Public Relations Department ' I
Public Relations
19. Tribal Welfare Department II

District Organizer
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20. Area Organizer Tribal Welfare Department II

21. Assistant Director, Food/ Food, Civil Supplies and II
District Civil Supplies Officer Consumer Protection Department

22. District Wofnen and Child Women and Child Deyelopment II
Development Officer/ Department
Assistant Director.

23. Chief Inspector Women and Child Development IT
(Anganwadi Training Centre) Department

24. Child Development Women and Child Development II
Project Officer Department

25. Block Women Women and Child Development II
Empowerment Officer Department

26. Assistant Director Backward Classes and BIg
(Administration) - Minorities Welfare Department

CLASS-III (EXECUTIVE)

217. Assistant Superintendent, Jail Department I
Jail.

28. Commercial Tax Inspector Commercial Tax Department I

29. Excise Sub-Inspector Commercial Tax Department III

30. Sub-Registrar Commercial Tax Department IIx

31. Naib Tahsildar Revenue Department III

32. Assistant Superintendent, Revenue Department III
Land Records

33. Transport Sub-Inspector Transpoft_ D_epartmeﬁt - I

34. Co-operative Inspector/ Co-operétive Department IIr .

' .Co-operative Extension Officer -
35. Assistant Labour Officer Labour Department III
36. Chief Municipal Officer -Urban Development and I

Grade “C”

Environment Department.
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(2) (a) The State Services Examination shall have three successive stages as under :—

@

(i1)
(iii)
(b)

©

(d

Preliminary Examination—This Examination shall be conducted for screening the
candidates to appear in the Main examination and shall be based on Objective Type-
Questions and marks obtained in this examination shall not be counted at the stage of
final selection.

Main examination—The main examination shall be conducted to select the candidates
for interview and shall be based on descriptive pattern. Those candidates who have
passed preliminary examination shall be entitled to appear in this examination.

Interview—Interview will be conducted for selecting candidates for various posts
advertised. Only those candidates declared successful in main written examination
will appear in interview who found eligible on the basis of scrutiny of documents.

Final Selection of the Candidates shall be made on the basis of marks obtained in Main
examination and Interview. Candidates who are absent in the interview shall be
disqualified for selection.

The Commission shall, specify the Examination Plan and Syllabus of Prehrmnary and
Main exannnauon and fees from time to time.

In case of candidates applying for the posts of District Organiser (Tribal welfare) and
Area Organiser (Tribal welfare), preference shall be accorded to those Candidates who
have sociology as one of the subjects at graduate level.

4. Mode of preparation of select list.—

(1) (@) (i) On the basis of marks obtained in Preliminary Examination, candidates numbering

(b)

©)

15 times the vacancies as advertised categorywise will be declared successful for
Main examination subject to the condition that candidates have scored minimum
passing marks as may be specified by the Commission. In addition to this, all the
other candidates who get marks equal to “Cut Off Marks” will also be declared
successful for the main examination.

(ii) Firstly, alist of Candidates of unreserved category shall be prepared. This list will
include the candidates selected on the basis of the common merit from Scheduled
Castes, Scheduled Tribes and Other Backward Classes, who have not taken any
advantage/relaxation given to the concerned category. -

(iii) Secondly, separate lists of Scheduled Castes, Scheduled Tribes and Other Backward
- Classes will be prepared.

Horizontal reservation shall be given'to Women and Ex- Servxceman in all categories as '

per rules and instructions issued in this regard from t1me to time.

(1) For the posts advertised for various categones of physically challenged persons -
(Orthopaedic/Visual/Hearing) candidates numbering 15 times the vacancies' .
advertised for such physically challenged category will be declared successful
for the Main examination subject to the condition that candidates have scored
minimum passing marks specified by the Commission. In addition to that, all
those candidates who get marks equal to “Cut Off Marks” in their category
(Orthopaedic/Visual/Hearing), will be declared successful for Main examination.
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(ii)

(iii)

Physically challenged candidates who have already been selected on the basis of
their merit in various categories will also be counted in the 15 times of the
successful candidates for physically challenged.

Other physically challenged candidates included in this list prepared under sub-
clause (i) above on the basis of merit, shall be adjusted to the various categories
(Un-reserved/Scheduled Castes/Scheduled Tribes/Others Backwards Classes) they
belong to by replacing the least meritorious candidates of the concerned category.

A common list of successful candidates shall be prepared after the preparation of all
four lists, and examination result will be declared thereafter. This list will be roll
number wise.

On the basis of marks obtained in Main examination, candidates numbering 3
times the vacancies advertised category wise shall be declared successful for
Interview subject to the condition that candidates have obtained minimum passing
marks specified by the Commission. In addition to this all the other candidates
who get marks equal to “Cut Off Marks” will also be declared successful for the
Interview.

- Firstly, list of unreserved categories will be prepared. This list shall include those

candidates selected on the basis of the common merit from Scheduled Castes,
Scheduled Tribes and Other Backward Classes, who have not taken any advantage/
relaxation given to the concerned category.

The post for the physically challenged persons shall be advertised category wise
(Orthopaedic/Visual/hearing) and not class wise. Consequently selected candidates
shall be included in their respective class.

Secondly, separate lists of Scheduled Castes, Scheduled Tribes and Other Backward
Classes shall be prepared.

Horizontal reservation shall be given to Women and Ex-Serviceman in all categories as
per rules and instructions issued in this regard from time to time.

@
2)(@) ()
(ii)
(iii)
@iv)
(b)
© @
(ii)
- (iid) .
(d

For the posts advertised for various categories of physically challenged persons
(Orthopaedic/Visual/Hearing), candidates numbering 3 times the vacancies
advertised of such physically challenged category shall be declared successful

for the Interview subject to the condition that they have obtained minimum

passing marks specified by the Commission. In addition to that, all those candidates
who get marks equal to “Cut Off Marks™ in their category (Orthopaedic/Visual/
Hearing), shall be declared successful for Interview.

Phys1cally challenged candidates who have already been selected on the basis of
their merit in vanous categories shall also be counted in 3'times of the vacancies.

The' cand1dates belongmg to the category physically challenged included in this
list prepared under sub clause (i) above on the basis of merit, will be adjusted to
the various categories ( Unreserved/Scheduled Castes/Scheduled Tribes Other
Backward Classes) they belong to by replacing the least merit candidate's of the
concerned category.

After preparation of all the four lists, a common list of successful candidates will be
prepared roll number wise and thereafter the result will be declared.
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(b)
: L]

e

Along with the result of the main examination last date for the submission of attestation
from and documents related to their eligibility will be notified by the Commission. All
successful candidates shall be required to submit attestation from and all documents
relating to their eligibility before the last date. After scrutiny of the attestation from and
documents, those candidates will be allowed to appear in the interview who have been
found eligible. Candidature of those candidates will be cancelled who fail to submit
attestation from and documents on or before the last date as notified by the commission.

3 @ O

(ii)

(iii)

@iv)

)

~(vi)

After the interview the candidates will be listed by the Commission in order of
merit, on the basis of aggregate marks obtained by them in the main examination
and the interview. Order of merit of the candidate getting equal marks will be
determined as per norms prescribed by the commission by order. After the
preparation of the merit list the candidates equal to the number of posts advertised
category wise will be declared successful for appointment.

Firstly, list of unreserved candidates will be prepared. This list will include those
candidates on the basis of the common merit from Scheduled Castes, Scheduled
Tribes and Other Backward Classes, who have not taken any advantage/relaxation
given to the concerned category.

Secondly, a Separate list of the Candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes will be prepared.

Horizontal reservation will be given to the Candidates belonging to the Women
and Ex-Servicemen in all categories as per rules and instructions issued in this
regard from time to time.

For the posts advertised for various categories of physically challenged persons
(Orthopaedic/Visual/Hearing), only the persons of that physically challenged
category will be selected.

"Physically challenged candidates who have already been selected on the basis of

their merit in various categories (Unreserved/Scheduled Castes/Scheduled Tribes/ .
Other Backward Classes) will also be counted for the posts reserved for physically

'challenged category.

(vii) Other physically challenged candidates who are not selected on their own merit

0

(i)

(iii)

will be adjusted to the various categories (Unreserved/Scheduled Castes/ Scheduled
Tribes Other Backwards/Classes) they belong by replacing the least merit
candidate/s of the concerned category.

Before the interview, a preference sheet for.the posts advertised, will be received
from the qualified candidates for interview. Onct the preference sheetis subrmtted
no amendment or change will be allowed in the sheet :

Candidates will only be considered f'or recommendatlon for those ‘posts that are
preferred by the candidate. Candidates will not be considered for the post they
have not preferred even if they are eligible for the post on the basis of mefit.

If any candidate has not submitted the preference sheet or preference sheet .
submitted by him/her is not signed then while recommending him all posts will
be considered as they are listed in the advertisement.
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(c) (1) Category wise recommendation of the candidates, for any specific service/post
will be made according to the marks obtained by them and preference sheet (if
any) submitted by them.

(2) If acandidate is selected in the main list on the basis of the higher priority of post
given by him in the preference sheet, he/she will not be considered for the
remaining post(s) of preference sheet.

(d (i) A 'supplementary (waiting) list for each post to the extent of 25% of the total
' number of candidates figuring in the main list shall be prepared. Minimum
number of names will be two in each of such lists, but it shall not be more than

the numbers of the main list.

(i) While preparing the waiting list the above sub-rules (a) (b).and (c) shall be
applied.

(iii) Validity of Main list shall be 12 months and supplementary list shall be Vahd for
18 months. :

(iv) Commission may extend the validity period of main list and supplementary list
for 6 months on the proposal of department concerned in this regard.

(v) The candidate(s) notified in the Main List shall not be appointed if they refuse
to join the post or fail to join on the post in prescribed period.

(vi) Candidates of Waiting List shall be appointed as per order of waiting list only
when candidates mentioned in the Main List has not joined the post. After joining
on post, if the post becomes vacant due to resignation or otherwise even in

validity period of the Main List, the appomtment shall not be made from the
Wa1t1ng List.

5. Right of appointment and Enquiry by State Government.

(1) Bare success in the examination confers no right to the candidate to be appointed.
The State Government may refuse appointment because of non ava11ab1hty of
vacancy or otherwise. :

- 2. On receiving the recommendations of the Commission the Government shall make such
enquiries about the candidates, as it may deem fit in order to ensure that they are suitable in all
respects for appointment to the posts concerned, The Government reserves the right to offer/decline
appointment to the candidates.

6. Eligibility Conditions:— (1) Nationality—The candidate must be a citizen of India.

. (2) Minimun educational qualification—Irrespective ‘of any provision in this régard in the
" Recruitment Rules of the posts notified in these Rules, ‘the educational qualification will be as un‘der'

Candidate must hold a bachelor degree of any’ of the universities -or educational 1nst1tut10ns
incorporated by any Central Act or any State Act or universities deemed under Umvers1ty Grant
Commission Act, 1956 (No. 3 of 1956) or possesses an equivalent qualification.

Note-1. Candidates who have appeared in an examination, after passing of which would render
’ them educationally eligible for the Commission’s examination but result is not declared,
and also the candidates who intend to appear in such qualifying examination will also
be eligible for admission to the Preliminary Examination. All such candidates who are



878 (28)

Hegyey o9, fEHis 2 e 2015

Note-2.

declared qualified by the Commission for appearing in the State Services (Main)
Examination will be required to pass their Bachelor degrees/equivalent qualifying
examination on or before the last date of the form submission of main examination.
The Candidates, who have not passed their Bachelor degree/equivalent qualifying
examination on or before the last date of submission of application for the Main
examination, will not be eligible to apply for the Main examination. It is compulsory
to produce mark sheet of Qualifying Examination along with “Attestation Form” before
Interview.

Candidates possessing professional or technical qualifications. which are recognized
by the State Government as equivalent to professional or technical degree, will also be
eligible for admission to the examination.

(3) Age— (a) Irrespective of any provision in this reg%rd in the Recruitment Rules of the posts
_ notified in these Rules the lower and upper age limits will be as per the notifications of the General
Administration Department issued from time to time.

Provided that the lower and upper age limits for Home (Police) Department, Jail Department,
Transport Department and Excise Department will be governed as per the provisions of their
Recruitment Rules.

Age calculation will be done with reference to next 1st January after notification of advertisement.

(b) Age relaxation in upper Age limit admissible to various categories.—

@)

(ii)

(111)

@iv)

@

(b)
©

Applicants of scheduled castes, scheduled tribe and other backward classes of Madhya

Pradesh domicile will get the relaxation as per the notifications issued by the General
Administration Department of Government from time to time as per section 8 of the

“Madhya Pradesh Civil Service (Reservation for Scheduled Castes, Scheduled Tribes

and Other Backward Classes) Act, 1994,

Women candidates of Madhya Pradesh domicile will get the relaxation under the
“Madhya Pradesh Givil Service (Special Provision for Appomtment of Women) Rules,
1997 (as amended)”.

Ex-Serviceman of Madhya Pradesh domicile will get the relaxation under rule 5 of the
Ex-serviceman of Madhya Pradesh (Reservation of Vacancies and Posts in the State

Civil Services, Class Il and IV) Rules, 1985.

Following categories will get relaxation as per the circulars issued by the Gcn,eral»'-'
Administration Departn;ent of Government time to time:— '

Employees of Madhya Pradesh Government and its Corporatlons/Boards/
Autonomous Institutions and ‘Home Guards. - '

Widow/Abandoned/Divorcee Woman

Physically Challenged Persons
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(d)  Green card holders under family planning programme.
(e) Awardees of “Vikram Award”

® Non SC/ST Partner of couples awarded under inter caste marriage promotion scheme
of Government of Madhya Pradesh.

(g)  Other categories prescribed by the General Administration Department:

Provided that relaxation in uppeg age limit for Home (Police) Department, Jail
Department, Transport Department and Excise Department will be governed as per
the provisions of their Recruitment Rules.

Note-1. Upper age limit shall not exceed the age limit prescribed by General Administration
Department in this regard in any condition for any category after mcludmg all
types of relaxations.

Note-2. The reservation and benefit for physically challenged category shall be granted
only on a minimum of 40% disability Certificate issued by district Medical Board.

Note-3. All the benefits of reservation, and relaxation in age limit shall be available in
context of the State of Madhya Pradesh, Therefore, the reservation and benefit of
age relaxation and other benefits to the candidates belonging to Scheduled Castes,
Scheduled Tribes, Other Backward Classes, Women, Physically challenged and
Ex-serviceman shall be admissible only to the domicile candidates of Madhya
Pradesh. The candidates belonging to other States shall be treated under unreserved
category. '

7. Certificate for age.— (1) No other age relaxation shall be permissible except as provided
in sub-rule (3) of rule 6. The commission shall accept only such date of birth as is recorded in the
High School/Higher Secondary School Examination Certificate/Mark-sheet or Certificate of an
Examination treated equivalent thereto. No other document relating to age such as Affidavit,
horoscope, birth-related extracts from Municipal Corporation etc. will be accepted.

(2) Once a date of birth has been verified and recorded as per above certificate in the application
form, request for any change therein will not be considered under any circumstances and all such
representations shall be rejected.

8. Ineligibility.— (1) No male candidate who has more than one wife living, or having a wife
living, marries in circumstances in which such marriage is void by reason of its taking place during
the lifetime of such wife, shall be eligible for appointment to any of the services, appointment to
which will be made as per the result of this examination, until the State Government is satisfied that
there is some special justification/reason for doing so, and thereupon the Government may grant
exemption to such a male candidate from the operation of this rule.

(2) No female candldate whose. mamage is void by reason of the husband havmg a wife living
at the time of such marriage or who has married a person who has a wife living at the time of such
marriage, shall be eligible for appointment to any of the services, appointment to which will be
made as per the result of this examination, until the Sate Govenment is satisfied that there is some
special ground for doing so and thereupon the Government may exempt to such a female candidate
from the operation of this rule.
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(3) (a) A candidate conv1cted for any crime against women will not be eligible for : any service or
~ appointment to any post:

Provided that where such cases are pending in a court of law against any candidate, the matter
of appointment of such candidate shall be kept pending till the final decision of criminal proceedings.

(b) A candidate shall not be eligible for any service or post if he has more than two living
children one of whom is born on or after 26-1-2001:

Provided that no candidate shall be disqualified for appointment to a service or post who alréady
has one living child and next delivery takes place on or after 26-1-2001 in which two or more than two
living children are born at a time.

- 9. Mental and Physical Fitness.—A candidate must be healthy mentally and physically sound
and free from any physical defect likely to interfere with the discharge of his duties as an officer of a
particular service. A candidate who after such medical examination as the Government or appointing
authority, as the case may prescribe is found not to satisfy these requirements shall not be appointed.
Only such candidates as are likely to be considered for appointment, shall be medically examined.

10. Criterion of physical fitness for certain posts.—Irrespective of any provision in this regard
in the recruitment rules of the posts mentioned in table below, the physical fitness criterion shall be as
given in the table below.

TABLE
MINIMUM STANDARD FOR HEIGHT AND CHEST GIRTH
S. No. Name of the Post Sex  Height in cms Chest girth
) Without Expansion in Fully expanded in
: - cms. cms.
@O @) -3 @ &) (6)
State Police Service Male 168 84 89
(Deputy Superlntendent Female 155 Chest measurement Chest measurement
Police). not required not required
District Commandant, Male 168 84 89
Home Guards. Female 155 Chest measurement Chest measurement
not required. not required.
District Excise Male 168 84 89
Officer. Female 155 Chest measurement Chest measurement
not required. not requited.
Superintendent, Male 168 - 84 89
District Jail. Female 155 Chest measurement Chest measurement
' not required. not required.
Excise Sub-Inspector Male 168 84 89
Female 155 Chest measurement Chest measurement
‘ not required. not required.
Assistant Superintendent,  Male 168 84 89
Jail. Female 155 Chest measurement Chest measurement
. not required. not required.
. Transport Sub-Inspector Male 168 -84 89
Female = 155 Chest measurement Chest measurement
not required. not required.
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11. Receiving of application form and Change in application form.—Application of
Preliminary Examination and Main examination shall be submitted online as prescribed in the
advertisement. Any Change in any entry of the application from of preliminary and main examination
shall not be permitted after submission of the application form except the process advertised by the
commission.

12. Submission and verification of documents for eligibility.—(1) The Commission will not
ask for any certificates along with online application form for the Preliminary/Main examination and
eligibility for the examination will not be assessed at these stages,

(2) The mere fact that an admission card for the examination has been issued to a candidate, shall
not imply that his candidature has been finally/irrevocable accepted by the commission, or that the
entries made by the candidate in his application form for the Preliminary/Main examination have
been accepted by the Commission as true and correct. The admission to the Preliminary/Main
examination shall be provisional. If on verification at any stage of selection, it is found that a candidate
does not fulfil any of the eligibility conditions, or gives false/erroneous information, his/her candidature
shall be cancelled. '

(3) The Commission will call from eligible candidates for interviw, the prescribed documents
along with “Attestation Form” notifying the last date of its submission at the time of declaring list of
candidates successful for interview.

(a) After scrutinising attestation form and documents, eligibility of the candidate will be
assessed only and those candidates will be allowed to appear in the interview who are
found eligible for interview, Decision of the Commission regarding the eligibility will
be final and no representation in this regard will be considered.

(b) -Candidature of the candidate will be cancelled if he fails to submit attestation form on
or before the date notified by the Commission.

(4) The candidate claiming relaxation in the upper age limit or any other concession must attach
“a self attested photo copy of the appropriate Certificate issued by the competent authority to his
application form along with “Attestation Form” before the Interview. A caste certificate relating to
Scheduled Castes, Scheduled Tribes or Other Backward Classes issued by a Sub-Divisional Officer
(Revenue) authorized by the Government to issue caste certificate must be attached compulsorily
with the application form. In case of married wowen. only the caste certificate bearing father's name
will be accepted. In case of Other Backward Classes candidate’s Caste Certificate mentioning that he/
she does not belong to creamy layer is required. The certificates where non- creamy layer paragraph is
missing or cancelled will not be accepted for any relaxation.

¢5) The candidate appearing for interview will have to come with original certificates on the date
of interview. If a candidate at the time of interview fails to produce caste and other certificates in
ongmal his.candidature shall be rejected for which the candidate himself shall be responsible. Any
undertaklng/representatlon in this regard shall not be considerd and the matter shall be treated as
closed. In absence of requisite certificates, any relaxation or concession shall not be considerd.

(6) A candidate claiming age concession as an ex-serviceman should produce in original a
certificate from his last Ministry/Office indicating the dates of commencement and discharge in respect
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of his Defence Service, and that he was retrenched or declared surplus as a result of the recommendation
of the Economic Unit or due to routine reduction in establishment, as the case may be. He should also
produce an attested copy of his registration at the Employment Exchange, if any. '

13. Admission to examination.—A Candidate shall not be admitted either in the preliminary or
in the main examination, if— '

(a)
()

©

@

he does not hold the Admit card issued by the Commission, and

he does not hold any one of the photo identity card in original mentloned in the
Advertisement/Admit Card issued by the Commission; and

his face does not match with the photograph attached with the admit card issued by the
Commission; and

Photo and name mentioned in Admit-Card issued by the Commission does not match
with photo and name mentioned in the photo identity card prescribed by the Commission
which he carries.

14. Misconduct and action therefor.—A Candidate who has been found guilty by the
Commission of the following,—

(a)

(b)
(©)

)

(e)

®

(2
(h)

(i) ..

()
(k)

obtaining support for his candidature whether in the written examination or interview
by any means, or attempted for the same, or

impersonating, or cheating or
procuring impersonation by any person, or

submitting fabricated documents or documents which have been tampered with, or

making statements which are incorrect or false or suppressing therein material
information at any stage of selection, or

resorting to any other irregular or 1mproper means for obtaining admission to the
examination, or

using or attempting to use unfair means in the examination hall, or

harassing, threatening or causing physical injury to the staff engaged in the conduct of
examination, or

“violating any or the instructions glyen to the candidates in their admission card ot

other directives including oral instructions given by the centre supervisor or other staff

- .- engaged in the.conduct .of examination, or
- misbehaving in any other manner in the examination hall or in the interview, or

candidate fails to submits his/her answer script after the examination is over to the .

invigilators on duty or damages the answer script, then the commission may,—
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o Obtained question paper in any manner prior to examination or attempted for the same, -
Commission may—

@) disqualify from the examination for which he/she is a candidate and/or debar |
either permanently or for a specific period from any examination held or a selection
made by it;

‘(i)  If he/she is already in Government Service, disciplinary action against him/her
‘may be recommended to his/her parent depagtment.

(iii)  Apart from this a criminal proceeding can be initiated against him/her.

and then Government may debar eithar permanently or for a specific period from
employment under it.

15. Right to allocate examination centre—The Commission reserves the right to allocate the
centre, or not for examination to the candidate, keeping in view the preference recorded in the application
form. It is not necessary and binding for the Commission, to allocate the desired examination centre to
candidate. Examination centres shall be allocated by the Commission, keeping in view the capacity of
examination centres and administrative convenience. No. change of examination centre shall be
permitted after allocation of the centre.

16. Correspondence with candidates.—All correspondence by the Commission shall be made
either at the candidates current postal address or-email Id mentioned by the candidate in the prescribed
application form. In case of change of address or e-mail Id, the candidate shall have to inform the
Commfsion immediately in writing about his/her new postal address or e-mail Id for further
correspondence. If the candidate does not apprise the Commission of his/her changes of address or
e-mail Id, the correspondence will be made by the Commission at the old postal address or e-mail Id
and the Commission will not be responsible for non receipt of any communication to the candidate for
which the candidate will solely be responsible any any representation in this regard shall not be
entertained. »

17. Mark sheet.—(1) The Commission shall not supply mark sheets in respect of Preliminary
Examination because it is only a test of competency and no correspondence shall be entertained in this
regard. '

(2) Mark Sheet of the Main examination ‘will be made available online to the candidates after the
publication of the final selection results.

(3) Retotaling of marks obtained and revaluatlon of answer-sheet shall not be done and no
correspondence shall be entertalned in thlS rcgard

18. Travelling allowance.-——(l) The travelling allowances (To and Fro) will be paid immediately
after examination to the Scheduled Castes/Scheduled Tribes./ Other Bakward Classes and physically .
challenged candidate with minimum 40% disability from their present residential address mentioned
in the application form to examination centre after appearing in the examination by the centre
superintendent as per-prevailing Rules of the State Government.

(2) The travelling expenses will be paid to the candidate of above category mentioned in sub-rule
(1) by Commission’s officer for the journey performed for interview.
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(3) the candidate will have to produce the declaration duly filled in along with all the necessary
certificates relating to their eligibility for the travelling expenses. The travelling expenses will be
reimbursed only on the submission of self-attested copy of the Caste Certificate/Disability Certificate
issued by a competent authority of Madhya Pradesh/District Medical Board.

(4) The various concessions mentioned in the advertisement shall be applicable to the candidates
belonging to the category of Scheduled Castes/Scheduled Tribes / Other Bakward Classes and physically

. challenged person domiciled in Madhya Pradesh and notified/recognized by Madhya Pradesh
Government. The Scheduled Castes, Scheduled Tribes, Other Backward Classes and physically
challenged candidates of other States will be deemed to be unreserved category. The reservation,
relaxation in age limit and other benefits shall not be allowed to the candidates belonging to the
‘creamy layer’ of the Other Backward Classes as recognized by the Government of Madhya Pradesh.

19. Training, departmental examination, place of posting and execution of Bond.—The
candidates finally selected for a particular service will have to undergo such training and pass such
departmental examination as may be prescribed by the Government. They will be required to serve at
any place in Madhya Pradesh and should be able to take immediately an appointment when offered.
Candidates selected by the Commission for appointment as Deputy Superintendent of Police will
have to.execute a bond to serve the State for a period not less than three years as Deputy Superintendent
of Police or in other similar capacity as the State Government may desire. :

20. Interpretation of rules.—If any question arises in relation to these rules the matter will be
referred to General Administration Department of the Government whose decision thereon shall be
final.

21. Repeal and Savings.—All rules corresponding to these rules and in force immediately before
the commencement of these rules are hereby repealed in respect of matters covered by these ruels;

Provided that any order made or any action taken under the ruels so repealed shall be deemed to
have been made or taken under the corresponding provisions of these rule.

By order and in the name of the Governor of Madhya Pradesh,
K. K. KATIYA, Addl. Secy.
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