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M P Council of Science & Technology Service
Rules & Regulation Manual 2013

PREFACE

The Exscutive Committee of Madhya Pradesh Council of Science & Technology in
its 53 meeting held on 08 October, 2012 approved the Service Rules and
Regulation Manual 2013 for the Council employees, The Service Rules and
Regulation Manual 2013 are in the following pages -

General Instructions:

1. The Service Rules and Regulation Manual 2013 will be come in to force
with effect from Q1% April, 2013,

2. The rules of Govt of M. P. would be applicable where the Council has no
rules on a particular subject. If any question arises relating to the
interpretation of these rules, it shall be referrad to the Director General,
MFCST whose decision shall be final.

3. For Staff Recruited for Projects :

The project staff should be engaged for a fixed period as and whan
required. Theair project services shall not be treated as regular service.
This will also apply to presant project staff. The Service Rules of MPCST
shall not apply to the project employees.
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M P COUNCIL OF SCIENCE & TECHNOLOGY
BHOPAL, MADHYA PRADESH

SERVICE RULES & REGULATION MANUAL 2013

The service rules & regulation manual 2013 shall come in to effect from 01.0:4 2013

Rule : 1 - Recruitment Rules

1. Short title and commencement:

2. Definition

These Rules shall be called the M P
Council of Science & Technology
Service Recruitment Rules 2012,
These Rules shall come into force with
effect from the date, as the Executive
Council may decide.

In these Rules unless the context
otherwise requires:

a.

—r

e

"Appointing Authority” means the
Director General or the Authority
decided to be the Appointing
Autherity by the Governing Council.
rCommittee” means the Committee
constituted for the purpose under
these Rules.

"Schedule” means the schedule
appended to these Rules.

"Seryice” means the M P Council of
Science & Technology Service.
"MPCST' means the M P Council of
Science & Technology, Bhopal.
"Execufive Committee” means the
Governing Council of MPCST.

The "Director General' means the
Director General of MPCST.

The "Executive Director” means the
Execuiive Director of MPCST.
"Scheduled Castes and Scheduled
Tribes" shail have the same
meaning as are assigned to them
by clause {24} and (25) respectively
of the constitution and as are
modified as such by the State
Government from time to time.
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3. Application

4. Construction of Senvice

5 Classification Scale

6. Method of Recruitment
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i. These Rules shall, as fram the date
of commencement, apply every
member in service of MPCST.

ii. These rules shall not apply fo staff
engaged for projects or on contract
unless specified.

The Service shall consist of the
following persons, namely:

i, Persons, who at the
commencemeant of these Rules are
holding substantively or in the
officiating  capacity, the post
specified in Schedule - |.

i. The service rules of MPCST shall
not apply to the Project Staff of any
category. The Project Staff shall be
engaged for a fixed period may be
continued  thereafter as  per
requirement of the  Project
Howeaver, in any case the Project
Staff shall not be treated as in
regular service.

The Classification of service, the scale
of pay aftached thereto and the number
of posts included in the service shall be
in  accordance with the provisions

caontained i Schedule-| ereto
annaxed, ‘1 ,_L/
A >
1. Recruitment to the service, after
&, F

the commencement of these JKuetR
shall be by the following methods - ﬂ% e S T
ﬂy.ﬁﬁﬁq‘

a. By direct recruitment through
competitive examination or by
selection or by both.

b. By promotion of members of the
senvice.

¢. By transfer or deputation from State
Governmeni, Government of India
or any cther Organisation as may
be decided by the appointing
authority for filling of the post.

2. The number of persons
recruitment under clause (b} or
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clause {c) of sub-rule (1} shall
not, at any time exceed the
number of duty post as specified
in Schedule - il

Subject to the provision of these
Rules, the method or methods of
recruitment to be adopted for the
purpose of filling any particular
vacancy or vacancies in the
services as may be required to
be filled during any particular
period of recruitment, and the
numbar of persons to be
recruited by each methad shall
be determined gn each cccasion
by the Appointing Authority i
consultation with the Selection
Committee.

Not withstanding anything
contained in sub-rule {1} if in the
opinion of the Appointing
Authority, the exigencies of the
service 80 require, the
Appointing Authority may adopt
such metheds of recruitment to
the service other than those
specified in said sub-rule as it
may, by order issued in this
behalf, prescribed provided that
a method not provided in the
Rules shall not be pted
except with the apprwa% the
Executive Council. B
Applications for direct

Service Rules & Regulation Manual 2013 -
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recruitment under rule 6(1) e - Gl
above shall be invited «REWEEE . ox
' el

publication of adverti%e:r_mhﬂﬁ
the local/national news papers
andfor inviting names  of
candidates from Employment
Exchange/ Sainik Kalyan Board/
any other such agency.

After the commencement of these
Rules, ail appointments in the service
under MPCST shall be made by the
Appointing Authority following one of
the metheds of recruitment specified in
Rule 6.

Page 4 of 11



R RO I T MmN == e S RIS T SR s ST e e e

8. Conditions of eligibility for
direct recruitment

89 Fee

10. Disqualification

1
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11. Decision of the Appointing
Authority about the eligibility of
candidates

M P? Council of Science & Technology
Service Rules & Regulation Manual 2013
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In order to be eligible to compete at the
examination or to be selected in the
interview or both, a candidate shall be
required to fulfill the standard of direct
recruitment in regard to age, academic
qualification and experience as laid
down in Schedule - lII.

a. The upper age limit shall be
relaxable for various categories of
candidates (SC ST,Female PWD
etc.) as per Government rules.

b. The upper age limit shall be
relaxable by 3 years in respect of
candidate who is either a
permanent or temporary
employee of MPCST. The above
age limit shall also be admissible
to a candidate who s a
contingent employee of MPCST.

A candidate applying for the
appointment to any post in the service
must deposit such fees, as may be
prescribed by the Appointing Authority
along with the application.

1. Any attempt on the part of the
candidate to obtain support for his
candidature by any means held
unfair by the Committee or by the
Appointing Authority shall
disqualify him for selection.

2. A candidate found guilty of
impersonation at the time of
selection  or  examinaton  or
submitting fabricated documents,
which have been tampered with or
making statements which. are
incorrect of suppressing material
information or . of using unfair
means for obtaining admission to
the selection shall nof be eligible
for selection or appoififment under

MPCST. a1t
D

The decision of the Appainting

Authority as to about the i
candidate for

E
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12  Direct Recruitment

13. List of Candidates
recommended by the selection
committee

14. Appointment by promotion

{F‘% / placement (FH=11)
é,ﬂ

-
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Service Rules & Re;:,ulatmn Manual 2{}1 ?

ESVRBERE W TEATLIC ERETECT UATH, NEVEEL I

examination or selection shall be final.

Competitive Examination or  the
selection for direct recruitment to the
post shall be held at such interval as
the Appointing Authority may from time
to time determine. A Selection
Committee as mentioned in Schedule-
Il shall be constituted by the
Appointing Authority to select suitable
candidates for each post. A percentage
of the available vacancies for direct
recruitment at any point of time shall be
reserved for candidates who are
member of the Scheduled Castes/
Scheduled Tribes/ OBC etc. as
prescribed by the Government.

1. The selection commitiee shall
forward to the Appeinting Authority
the names & other details of the
candidates whom they considered
suitable duly arranged in order of
merit on the basis of assessment
made either through the competitive
examination or by selection or by
both.

2. The inclusion of a candidate's name
in the list confers no right fo
appointment unless the Appointing
Authority is satisfied after such
enquiry as may be considered
necessary, that the candidate is
suitable in all  respects for
appointment to the service.

3. Subject to the provision of these
Rules candidates will be considered
for appointment to the available

Q%@vacancles in the order in ﬂch their
names appear in the list.

Departmental  Promaotion
consisting of members to be B

by the Appointing Authorg%
gonstituted from time to e as per
schedule IV for recommending a list of
suitable candidates fo be considered
for promction/ placement to the post
indicated to be filed up by promotion/

Page 6 of 11
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15 Condition for eligibility for
promotion (=R, placement
G IR

' 16. Preparation of list of suitable
officials for promotion/
placement '
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placement as shown in schedule |

The Committee shall consider the
cases of all persons who on the last
day of the month, preceding to the date
of the meeting of the Committee have
completed such number of years of
service on the post from which
pramotion/ placement is to be made on
any post or posts mentiocned in
Schedule IV.

Each eligible candidate for promotion
(wimaf),/  placement [waraf) will be
regquired to furnish details of the duty
performed and achievements in the
prescribed form as specified by MPCST
from time to time.

For Placement :

The selection of candidates for
placement shall be made by the
procedures [aid down in Schedule .

For Promotion :

1. The Committee shall prepare a list
of such persons satisfying the
conditions prescribed in Rule {13)
and as are found by the Committee
to be suitable for promotionf
placement to the post.

2. The selection for inclusion in such a
list shall be based on merit in
respect of posts of Class-l and I
and basis of selection for the posts
belonging to Class-lll and iV ghall

be seniority with due regarg to £
merit. n\E’HL_,

3. The names of officials included in .

the list shall be arranged in order gfy 4, =+
their seniority in the servi

particular cadre from WQWWW
have to be promoted. '

Provided that in the case of such

post as decided fo be filled on the

basis of merit anly the names of
suitable persons shall be arranged

in the order of merit determined by

the Committee without any regard
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17. Select List
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to their seniority. In the case of two
or more officials holding equal merit
be arranged in order of their
seniority.

. If in the process of selection, review

or revision, it is proposed to
supersede any person on the
ground of  unsuitability, the
Committee shall record in brief its
reasons for the proposed
supercession.

I Departmental promotion
committee shall meet at least
once a year even if there is
no case.

i. Meeting of the DPC shall be
held on the 30th June every
year or any other subsequent
date within the following
month to draw up a list of
persons eligible for promotion
on the 30th June of that year.

iii. The post for which there is no
channel for promotion/
placement will be governed
by the M P Govt. rules
regarding time scale.

. The Appointing Authority shall

consider the list and approve it,
unless it considers any changes are
caled for in it. If the Appointing
Authority considers any changes in
the list necessary, he wiill consult
the Committee again which may
revise the list after recording
reasons for revision in writing.

. The list finally approved by the

-
Appointing Authority shall constitute ﬁjﬂt
the select list.

. The =slect list shall remain in fuﬂ:eﬁ -

for a pericd of 06 months fin

date of its finalisation b iR,
Appointing Authority or 1% esh

list is prepared, whichever is earlier

Provided that, in the event of grave

lapse in the conduct or performance

of duties on the part of any persan

included in the select list noticed
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18 Appointment to the post from

the select list

19. Probaticn

20. Retirement

21, Interpretation

22. Relaxation
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Service Rules & Regulation Manual 2013 .
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dunng the period of the validity of
the list, a special review in respect
of the official concerned shall be
made by the Committee at the
instance of the Appointing Authonty
and his name may be removed, if it
is considered necessary.

Appointment of persons included in the
select list to appropnate post shall
follow the order in which names of
persons appear in the seiect list.
Provided that where administrative
extgencies so require a person who is
not next in order in the selection list
may be appointed for which the
reasons may be recorded in writing.
This will held good for temporary
vacancies also.

Every person who is directly recruited
shall be appointed on probation of Two
years. The Appointing Authority may
extend the period of probation.

The age of retirement shaill be 60
{sixty) years.

If any question arises relating to the
interpretation to these rules it shall be
referred te the Director General,
MPCST whose decision shall be final.

MNothing contained in these rules shall
be construed to limit or abridge the
power of the Director General to deal
with the case of any person to whom
these rules apply in such manngy as

may appear to him to be jusy gnd .
y app M'L"LL/

equitable. s
Provided that the case shall not_
dealt with in any procedural

less favorable to person con

than that provided in these R,

All rules corresponding to these Rules
and in force immediately before their
commencement are hereby repealed in
respect of matters covered by those

Page 9 of 11
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rules.
Provided that any order made or action

taken under the ruies =o repealed shall
be deemed to have been taken under
the corresponding provisions of these
Rules.

Rule : 2 - Pay, Pension and Gratuity Rule

FPay-The M P Council of Science & Technoiogy employees, in the
matter of their pay and allowances and pension wouid be
governed by the State Govi. rules as amended from time o
fime and as adopted by the Council as per Schedule | of
council recruitment rule.

Pension- As regards entilement and payment of pension, they will
be regulated according to the provisions of Employees Pension

Scheme 1995 (Schedule - V) {being implemanted by Regtonal
Provident Fund Commissionear).

The contribution of the employees towards Contributory
Provident Fund shall be according to the Employees Provident
Funds Miscellaneous Provisions Act 1952,
Gratuity - Through Life Insurance Corporation (Schedule - VI}
Rule : 3 — Travelling Allowance Rules : As per Government Rule

Rule : 4 — House Rent Allowance Rules : As per Government Kule

Rule : 5 — Reimbursement of Medical Charges Rules : As per Government
Rule

Rule : 6 — Leave Rules : As per Government Rule

Rule - 7 — Civil code of conduct Rule : As per Government Rule L
vl
Rule : 8 — Allotment of Council Quarters Rules : As per Council Rula”2byr®
iSchedule VII) T o
Ruie : 9 — Rules regarding grant of Advances to the employees : . WN
g

The sanctioning and payment of the following advances % the
employees of the M P Council of Science & Technology would be regulated
according to the State Government rules on the subject.

3
| ee advances
i@*?-ge@ Tour advancefJ ransfer advance/Medical treatment advance.

-
o

! \dﬁf}o&

>

1.
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M i Council of Science & Technology

Service Rules & Regulation Manual 2013 :
. Festival advance {Republic day and Independence day, Diwali,
Holi, Dusshera, 10, Christmas).

2. Interest bearing Advances

i Grain advance
3 Special or Miscellanecus Advance :

The Director General of MPCST or the authority empowered by him
may sanction to any employee a special or miscellaneous advanced if he is
satisfied that such financial assistance is needed by the employee due to
reasons of fire, flood, theft, or any other genuine hard ship. The maximum
amount which could be sanctionad shail not exceed Rs.1,00,000/- (Rupees
One Lakh only} and this may be sanctioned on such terms and conditions as
may be considered suitable.
Note : Where Council rule does not exists, the M P Government Rules

will be applicable.

b
lll <
e :A' .
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MADHYA PRADESH COUNCIL OF SCIENCE AND TECHNOLOGY, BHOPAL

SELF ASSESSMENT PROFORMA
{Far scientific/ technical staff)

1. Nagme of the Employee

2. Designation

3. Your academis/ technical qualification

4, Presant pay Scale and date since occupying the present pay scale
a. Present pay scale
b. Date since accupying the pay scale

5. Next higher post and pay scale
a. Mext higher post
b. Mext higher pay scale

6. Period In the present pay scale

7. Salient achievements (Use additional sheets, Annexure - 1), since you were appointed/
promoted/ placed to the present pay scale.
[Use separate sheet for each year i.e. 1%, 2™, 3™, 4% year etc.]

8. Are you given any punishment/warning etc. by the employer since your appointment/
promotion/ placement to present pay scale? (Firnish details, if yes)

DECLARATION

| hereby declare that the information furnished above is true. | am aware that in case any of the above
information is found to be incorrect, the council will take appropriate action against me.

Date :
Plack:
- r_re\l
. Pttt o2
Dottt gt :
Deput o pance & ST

wp oo™ o ioph T R
sy P &




ANNEXURE —i
{For sclentific/ technlcal staff)
[Infermatian to be furnished under the point no, 7 (salient achievements]

MName

Designation

Enhancement of qualification {if any] during the year
Publication {Only Full paper, Attached reprints/ Xeraxed copies)

In refereed journals/magazines

In'non- refereed journals/magazines

ln proceedings of seminar/symposia etc

In Book, as chapter

Articles in newspaper/magazines et
Project/Technical Report

Research Projects {Proved detalls)

Completed as Pl or Co-Pl
Completed as Team member
Self-farmulated projects {(sponsored projects that were formulated by you)

Seminarfsymposium workshop/training etc

Organized by you
Served as Member of Organizing Committee
ln which you presented paper
Attended by you
Teaching and Research

Course taught/ Lecture given R
Ph.D/M.Phil level research Supervision &. ﬁ“‘ﬁ
Dissertation Supervised

Association with Professional Badies (viz. I5RS, [5G, G5I etc) % s

Office Bearer
Membership
Award/ Prizes Received [Provide details)

Any other infarmation, you may llke to provide

| hereby certify that this information is only related to 1%/2" /3" /a" /5™ /6" /7" 78 19" 110™ year {tick the
appropriate year and strike off the others] since | was appointed/promoted/ placed to presemt pay scale.
| alsg certify that the above information is trug and | can submit the documents for verification

whenever required by the Council.

Date :
Flace : Signature:
Name:

Py

War i
ﬁ”‘é‘a%qﬁ@i

wud

Deliity Diractor (Finafc=)

of SCiANCE & T
cumﬂ BLIOPA-




MADHYA PRADESH COUNCIL OF SCIENCE AND TECHNOLOGY, BHOPAL
SELF ASSESSMENT PROFORMA

{For other staff}
1. Name of the Employee

2. Designation

3. Your academic/ technical qualification

4. Present pay Scale and date since accupying the present pay scale
a. Present pay scale
b. Date since gccupying the pay scale

5. Next higher post and pay scale
a. Mext higher post
b. Mext higher pay scale

6. Perigd in the present pay scale

7. Salient achievements [Use additional sheets, Annexure — | A) since you were appointed/
promoted; placed to the present pay scale
[Use separate sheet far each yeari.e. 17, 2 ':1"', 4™ year ete.]

8. Are you given any punishmentfwarning etc. by the employer since your appointment/
promation/ placement to present pay scale? (Furnish details, if yes)

DECLARATION

| hereby declare that the information furnished above is true. | am aware that in case any of the above
information is found to be incorrect, the council will take appropriate action against me.

T

. AR
Date : vt“fff' -
Place : ﬁ,%q@ Signature:
ﬂﬁlfﬂ'ﬁm@ Name:




ANNEXURE-1 A
{For other stafi)
[Information to be furnished under the point no. 7 [salient achievements]
Name

Designation

Enhancement of qualification (If any]) during the year

Waork dong during the year

Any special task accomplished during the year

Awards{ prizes received durlng the year X n \‘ 1 .t L

Any other information, you may like to provide

| hereby certify that this information is only related to 1%/2"73" 4% /6™ 6! 17" /8" 19" 110" vear {tick the
appropriate year and strike off the others) since | was appointed/promoted/ placed to present pay scale.
| also cartify that the above information is true and | can submit the documents for verification

whenever required by the Council.

Date -
Place : Signature:
Mame
oY
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: WHEREAS: fa} The Employer is desirous of making provision for its smployees
: upon their retirement from service at or after a specified ags or
f an their becoming incapacitated prior to such retirement or on
i3 - terminationof service after a minimum period of servica ortothe
Mominees in the event of their death, such provision being
made in termns of this Deed and the Rules annexed hereta
, {herainafter referred 1o as 'the Rules') which shall be deemed

" lo farim part of these presents.

fb) It is proposed to set up a non-contributory Group Gratuity
Scheme for providing Gratuity benefits and certain sums shall
tre contributed by the Employer to the Scheme from time o ime:
in accordanca wilh the Aules.

{c) It is intended that such provision shall, interalia, be made by the
. Trustens entering into a Scheme of Insurance with the Life
tnsurance Corporation of India {hereinafter called 'lhe
Corparation’) atd that the premiums payable therefor shall be
provided by contributions (o be made by the Employer.

{d) ,,TheScheme’ shall mean
Y, é;&pﬁ CiM- Emplovees’ Grouphfsratuity

Scheme' (hereinaftar @ierred to The Scheme' or Tha Fund’
the operation of which shall be governed by these prezents and
the Aules.

e} The Trustess have at the request of the Employer agreedtt act
. ' as Truslees of lhe Scheme in accordangce with the terms of
lhese presents and of the Rules and 1o effect Assurances on the
lives of the Members and to hold the same and ather funds
UPCH TRUST.

NOW IT IS HEREBRY AGREED AND DECLARES as follows:
Section 1 ; Administration of Fund and the Scheme.

Rules 1, The Fund shall be governed by the Rules and any references
tothe Rules inthese presenis shall meanihe Rules fet jhe time
being in force which shall be kinding on the Empldyer, the
Members and their beneficiaries. ‘l L

Definitions 2. All words and expressions to which special méanings have$ e
been given inthe Aules shal have the same meanings whepsde
-they appear in lhese presents. % 1@%&:@1&1 3
: : A
“Date of 3, TheSchemeshallbe deemed o have been estabifRed and the
Commencement Rules Shall be deemed to have taken effect from the 1st
day :
o Meveh Q06006 o~
Trust Irrevocable . 4. These presents shall Donstltule a Trust upon, which Trust shall

be irrevocabla in connection with a trade or undertaking caried
ah in India and not less than 90% of employees shall he
JL‘E_rr*nq:nInt:-'_.,.'e':i in India and no moneys belongingto the Fund in1he

%;:':7’/ Kq'?fff ands ofthe Trustees shallbe recoverable by the Employer nor

), ¢ of shall the Employer have any lien or charge of any des;;np;mn

Qﬁ\gﬂTEE‘S on the Fund. /j
&ECED 'of Selepoe & Technolofy, ﬁ‘/’ !,

- Gratuity Foad, R T
X [
QBQ&J‘ - i :.‘_ﬂ-t e
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3.

Trast Funds Y The sums in cash and other assests retainéd by the Trustees '3
: inthe Surplus or any other Account as provided for in the Aules 3
_ and the Master Palicy issued by the corporation shall constitute . §
the funds of the Funds and the Trustees shall hold and emplay &
the said funds according to these presents and the Rulas. The 3
Trust Fund shall be vested in the Trustees. The Trustees shall
. have the entire custody, management and control of the Fund A
and shall decide all difference or dispites which may arise
under tess presenls or under the Rules sither as lo the 3
interpretation thereof or as ko the rights and obligations of the 4
Employer or of ths Members-or of their beneficiaries and the ¥
decision of the Trustess in all cases shall ba final and binding. 3
on all parties concerned. PROVIDED THAT if the decision has .
aty bearing on the provisions of the Incoma Tax Act, 1961 or 4
the income Tax Rules, 1962, it shallbe forthwith reportediothe  J
Comimissioner of Income -Tax and if so required by him the 3
Trusleas shail review the decision, :

Master Policy 8. Withthe prior approval of the Eniployer, the Trustses shallhave 3
the authority to enter into a Mastér Policy with the Cotporation”
as may be hecessary to provide death-cum-rétirement Gratuity
to ihe Employees of the Employer as described in the Bules of

. the scheme. .

Employar to make 7. The Empioyer agress to make the contributions to the Trustees
contribution as provided in the Rules who shall utilise the same for effecting . 8
the aforesaid Master Policy.

Employer te furnish 8. The Employer further agrees to furnish to the Trustess all

all information andta particulars regarding the Members and such other inforrnation _
pay all the expenses as may be ini's possession as the Trustees may requirs forthe ©
af administration | purpose of effecting the scheme of insurance. All sxpenses -
of the fund incutred by the Trustees in conneclion with the admministration
and Scheme af the Fund and Scheme including the reriwneration of a

- _ '  Secrelaryorof apersontobe employed by the Trustees and the
audit fees shall ba borne by the Employer. The Emplofdr shall
not claim such expenses as deductible expenses inconjputing

: ’ its profits and gains of business, forthe purpose of Incama, Tax.
Ll ! . . "'-2_._‘_/]\6‘\

Power to amend the fund 9. The Trusless may at any time by a resolution in writing signed
by not less than two of them and with the consen i,
' Employer in wiiting as also of the Corporation
variations have a bearing on the terms and conditjon AT
: o Master Policy effected with tha Corporation butsgt Bieise,
* . ' alter, vary or amend any of the trusts or provision of this Dead

and the Rules,

FROVIDED THAT no such alteralion ,pr variation shall be
inconsistertwith the mam objects of tha Trust hereby created
nor shall akaration or variation in any way prejudice the rights
of interest of any Member or his Bensficiany.

PROVIDED FURTHER THAT no such alternation or variation
shall ha made without the prior consent of Ihe Commissioner of

%1‘?&(/?«{:@?:.5?%&/ o ;Z”rﬁ g I .'

ﬂ@i RFusTEES,
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Employer's .

right to 10 (a) N The Employer may at any time give nolice in writing to

amend the the Trusteas of its inlzntion to amend the Rules of the

Rules of 3cheme and it shallbe lawful for the Empioyer with the

the Scheme previous approval of the Commis sioner of Incorme Tax,
to give effect to such amendmenls,

PROVIDED THAT no natice is required o be given to
the Truslees ifthe Commissioner of income Tax requires
~as a condition for approval of the Scheme any
amendment {0 be made taking effect from the dale of
commencement of the Scheme. .

i) The amendment shall always have effect from the
anniversary of the date of commencement of the
Scheme which nexi follews the date on which the
"notice has been served on the Trustees. The nofice fo
the Trustees shall be in such form and manner as may
he desmad sufficent by the Ermployer.

Trustees to carry out fb) The Trustees shall cormply with and carry out all such
directions of the Employer direction put in writing by the Erployer from time to
' ' time in relation 1o any matter with respect 1o which the
Employer has power under this Deed or under ke
Rules to determine or decide and a certificate from the

Employer as to the admission of a Member orasiothe
death of any Member or his retirement or dismissal
’ from the service of the Employer or as to any other
. ' relavant matters shall constinte a good and sufficient
' authority 1o the Trustees and shall be conclusive as to
all facts slated therein. Every such direction or
cerificalion shafl be notified to the Trusiees in writing
signed by any other person authorised in this behaif by
the Employer and any such notification purporing to
contain the direction or cerification as aforesaid shall
De a complets protection to the Trustees in respect of

any matter therain referrad 10,

(€}  Upon any amendments, allerations or varialions being made in
lhe terms and conditions or the basis of compulaton of
Gratuity for the employses of the Employer ait
- the Employer of its own fres willor as a result
. _ ' agrezmerit with the employees or otherwise,
amendments, alterations or varialions shall take efet it
tor the purpose of the Scheme immadiately anq’Lﬁhgﬂ,—ﬁ o
Trustees shall take appropriate steps to mcc;-rparate-qmﬂrﬁm o,
the said amendments, alternations or vanation W L] W
Trust Deed or Rules of the Scheme. as the cge rray
be after securing the prior approval of the Corporalion
and the Commisszicher of Income Tax, The amount of
Gratuily ard the terms and conditions of ils payment
shall be ag set forth in the Aules.

Payment of Gratuity 11, [a] On behalf of the Emplayer the Truslees shall provide
. . forthe payment of gratuity onterminatioh of service, on
oy . death or retirement of the Member or otharwise as
- S provided in'the Rules of the Scheme. :
e : '
O N o !

i )
O 5 ot PRUSTEES, ‘ e
s u’ﬂ_,ag\ M.?, Councll of Science & Technology, o
" Benplayces Graluity Fued, .



o
-Payment of Banefits
Trustees' Llability 12.
, Accounts 13,
L ]
Paymeiit on 14.

Mermber's Infirmity

A
PLLARF

) ‘ES,
cil W Soience & Techmologly
aployess Gratuity Pt

.\,:@‘:\ o |

(by Nisexpressly pravided that all benefils granted by the Fund
shall be payable only in india. . ',

The Trustees shall not atany lime be made liable for any mora. -

moneys than shall have actually come infotheir hands orforaity

surms exceeding the amaount payable upder tha Masler Policy -

issuied by the Corporation under ibie Rules or for the failure of
any Bank Campany, Firm or Corporation or for the dishonesty
of any clerk or servant or attorney or other person with whom
any part of the Trust property may be deposited or be placed in
charge or be liable for any acls or defaults other than their own
imrmediate and wilful, acls, deeds and defaults. The Trustees
shall be entitled 1o be indemnified by the Employer against all
proceadings, cosls and expenses occasioned by anyclaims in
connection with the Trust nol arisingfromiheir wilful negligence
or dishonesty, the Trusleas shall not be responsible for
correciness of calculation or recovery of the contribution payable
by the Employer nor shall the Trustees be bound af the request
of a member or olhenwise 1o take any proceedings against the
Employer for money which such Member may consider should
have been paid by the Employer lo the Trustess on such
Member's Acc.ount. It shall nol be obligatory on the Trusteesto
take any legal proceedings against a Co-Trustee for any
unlawful act committad by him which leads to a financjal lass 1o
the Schéma. : :

_{a} The Accounts of the Schema shallbe mé\iniainte;:l in India

and shall contain such paicular and in such forms as the
Trustaes shall think proper and as required by law of all
financial transaclions of tha Scheme. '

(b) As Soon as may beafier the first day of April in gach year, -

the Trustees shall take a general account of the Assels of
the Trust and shall prepare a Receipts and Payments
Account showing the receipts, payments, dealings and
transaction during the praceeding year lerminating on the

3151 day af March in such form as is considered suitable b%

the Trusiess.

(g} The Trustees shall apoinl auditors who shall have access
to all books, papers, vouchers, accounts and documents
connected with the Trust and who shall in wiiting report to
the Trustees on the receipts and payments Accounis. A

. copy of the Audited Accounts shall be furmished to thB®

Employer.

if any member or his beneficiary under the Rules shall in'the
opinicn ofihe Truslees, be unablaby reason ofmental incapacily
or other cause to manage his affairs, the Trustees may at theit
discretion arrange that any payment payable 1o such Meinber
or beneficiary be paid to any other person in whose charge of
cugtody such Member or beneficiary shall be as long as the
infirnity lasts and such payment shall ba good, sufficient and
camnplete discharge 1o the Trusteras._
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SECTION 1l : PROVISIONS REGARDING TRUSTEES

The number of Truslees stall nol be lass than two and a
Comparny as defined in sub-clause (i) of sub-saclion {1) of
Section 3 of the’ Companias Act 1856 shail not be appoinied 85
Trustees without the prior approval of the Commissionar of

incomea Tax.

Number of Truslees 156,

The power of appointing the Trusteas shall be vasted in the
Employer who shall in making such appointments observe the
rnitations laid down in these presents and the employer shall
also have power tefill up at 2ny time any vacancy inthe nurmber
af Trustes and to remove a Trustes by giving 7 days' notice in
« writing to the Trustees at his last known address and to the
continuing Trustees. The Employer shalthe under no obligation
to fill the vacancy occasioned in respect of any Trustee so
. removed of any ather vacancy in the number of Trustees unlil
it shall think fil and so long as the number of Trustees shall not
be less than twa and pending the filling in any vacany, the
continuing Trustees shall have power to act, A Member of the
Schems can be appeinted as a Trustee of the Fund, The
Ermnployer shall appoirit as Trustzes only persons who are inis

employment in [nofa.

Appointmant of Trustees 16,
to ba made by the ,
Employar

Rstirement of Trustees 17.,- {a) A Trustee may retire atany time of giving seven days’ nolice
' in writing to the Employer and lo the Chairman of the

Trustees of his desire to do so.

- ' {8} The Truslees shall be residentin India. The Office of any
_ Trustee shall ba vacated if the Trusles being a Director or
Parther ceases to be a Directar or a Partnar. The Trustes
being an employse ceases to be in the servize of the
" - Employer of if he shall permanently leave India or for
reasons of iliness or infirmity ar mental incapacity shall in
the opinioh of the other Trustees became incormpetent or
incapable to act,

(g} Inlhsev entof any Trustes ceasingtohea Tru he shall,

Obtigation on autgeing
ter Policy

Trustestn assign policy if necessary, assign of join in assigning the -
' 1o the continuing Trustees. A \&3 |
b '
Meeling of Trustees 18.  The Trustees may meet together for despaich of busingss aquﬁm '

adjoun and otherwise regulate lheirmeetings an o

and Quarum
as thay may think fit. Two Trusteas present atthe mee
be a quorum. =3
Vating at Meeting - 19.  The Employer shall nominate one of the Trustees to be the

Chairman of the Trustees, who shall preside al tha meeting of
the Trusiees. The Employer shall also appoint a Trustee to be
an alternate Chairman who shall act in the absence of the
Chairman and exercise all the power of the chairman . Each
ﬁ Trustee present at the meeling shall ba entilled 10 one vote on
any matler arising thereat and in case of equality of vates the
Chairman shall have a second or casting vote.

] | e
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Decision hy Majorlty 20.

Trustess power to appoint 21.

a Secretary

Signing &f receipts 22
cheques and cotres
pondance
’,
Trustees to sign on . 23

behalf of Moembars

Absence of a Trustee f24.

and power of remaining
Trustees

Investment of 25.

Fund Moneys

QL

W wi bt

TRUSTEES,
M.P. Council of Selence & Teg

Employess Qratuity Fm

All metters considered at the Meeling shall be decided by a
rajority of votes. The Trustees shall be at liberty to pass a
resolution shall ba avidenced in writing am:l passed by I'I'la]DH'fy'
after being circulated.

The Trustees shall bave power to appmm any one of the -
Ttusteesto act as Secretary of the Fund and the saitt Secretary
may be invested with such powers of management of the Trusl
as the Trustees may fromtimelefimeintheirabsolute discration
determine. With the consent of the Employer the Trustees shall
have power to employ any person or persons to do any legal,
accouriancy orother work which they may consider nécessary
ar expediant in connection with the managament ofthe Trustor’
of lhe assets thereof. It is however provided that no person of
the Employer holdingdirectorship shall be paid any remuneration
for such service, .

Allcorrespo ndence inrelationto the c:peratlun oftheselrustsay
be conducted by the Chaiman'orin  his absence by the
alternate Chairman and in the absance of both by a Trusles
authorised in that behalf by the Trustees. Receipts for money

received may be signed by the Chairman and in his absence by

the allemate Chairman and in the absence of both by & Trustee
authorised by the Trustees in that behalf. Cheques on the bank
account may be drawn and signed by any iwo of the Truslee 4n
behalf of all tha Trustees. The Trusiees shall deckde which of

-thB Trustees shall operata the Bank Actouiit on thair behalf.

The Chairman and in his absence the altarnate Ghamnan anad
in the absence of both, any Trustse authorised in this behalf by

a rasolution of the Trusiee shall sign on behalf of the Members .

or beneficiaries of the Schems, as the .case may be, al

propesals, discharges and receipls as may be tequired under
any policy of policies of assurance effected under the Rules

here of as may be necessary for the proper administration of the

. Trust. The Truslees may in their absolute discretion give

autharity, which autharity shall be in writing only signed by all
the Trustees, to give a discharge, receipt or acknowle et
of moneys due under the policy 1o the member or in thexevent
of his death to his beneficiary.

v

Ifany Trustes or Trustee shallbe tempmrant'_-..r absant from Ingi &.

the Truslees who, shall remain in India shall during sﬁbh n
absence have full powers to act under the Trusts hereof 251

they were the only Trustags of these presents. g,

All roneys contributed to tha Fund or received or agoruing by
way of irlerest or atherwise to the Fund may be depositedina
Paost Office Savings Bank Accouht in India or in a Currenl
Account with any Scheduled Bank or utilised for the purpose of
making contributions under a Group Gratuity Scheme entered
into with the Corporation and to the extent such moneys as are
nol so deposited, or utilised shall be invesled in the manner
prescribed frnm{irna o time in ihe Rules 67 {2) & 101 of the
cama Taﬁ,ﬂh!‘
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Trustess Option to register26. It shall nof be obligatory on the Trustees fo cause themselves
securities in the name to ba registered as the holders of any secutities constituting

of a baneficiary ' invastments balonging lo the Trust and such securities may be
subseribed or purchased or held in the name of a Seheduled

Bank.
SECTION Iil - WINDING UP OF THE TRUST FUND

27. i) The Trustes Fund shall be wound up in the following
event:

Upcn the winding up or dissolution of the Employer's
Trade or under laking as the case may be {uniess such
winding up or dissolution is for.the purpose of
amalgamation, reconstitution or reconstruction).

(i) For the purpase of the winding up of the Fund, the
: Trustess shall first realise the value of the Assets of the
Fund Including the value of the Master Policy held by
. {hem and the amounts so realised shall be allocated in
- : _ s the manner described below o the Members who are,
' T ' in the service of the Employer on the date of winding up
. ofthe Fund afler megting the liabilities in respect of the
outstanding Claims, if any, pertaining lo the Members
who ceased to be in the sarvice of the Employer prior to

the date of such winding up.

: o ©. (i) . TheTrusteesshallihenascentainthe amountof Gratuity
accruing and due to all the Members of the Fund
» according to the provisions of the Rules by rafarance Lo
the Salary of the Members as cn the date of winding up
* ' and the length of service completed by them. If the total
' amount realised in respect of gratuily ascerained as
. above, the Truslees shall sarmark for each Member, he
* amount of gratuity accrued and due io him under the
Aulas oul of the meheys realised and utilise the excess
- to provide additional benefits. It the amount so realized
is loss thanthe said accrued graluity, as afoggsald, the
tenal amount shaill be allocated to each l%mber in 1
proportion 1o his aceruad gratuity. ‘ A }b
. =02 et
Provided always that the Trustees shall oblain priogs »Hl
approvai and subject to such condition a%!
imposed by the Gommissioner of Income Tax inre
to 1he arrangements to be made by them Rl
' of the Fund.

fivy  MNotwithstanding anything whalsoever stated in the
foregoing paragraphs, the Truslees shall have absalute
and uncontralled discretion to corult an Actuary and
adopt any other mélhods or principles for the winding up
of the Fund or make such arrangements or enter into
. such agreemants as they may deem fit and shall in the
Q opinion of the Trustees serve as far as may be ihe

! :'\_7,1,/_// " wishes of the Memi -Ngd"f“:"’eneficiaries, PROVIDED
WD epl '
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Winding up or Dissolution 28.

of the Employar's
L stablishment
for recanstruction

Jurisdiction 29,

SpalfSlamponthe L

lir:t above menfioned.

3‘% Py 7

TRUSTEES,

- Priot approval and subject to such condition as may be imposed)
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BL.P. Covncil of Scicoen & T
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THAT any such arrangements or agresment shall b
rmade only after abtaining the prior approval and subjed]
tosuch conditian as may be imposed by the Compaoratioh
and Commissioner of Income Tax. - . 9

Inthe event of the Employer's Irads and undertaking being 1
watind up or dissolved as the case may be volunitaily or for §
thepurpase of reconstruction, reconstitulion or amalgamation]
with any other Company, Firm or Association the Trustees ma i
make such arrangements or enter inla,such agreemenis. ag
they in their uncontrolied discretion shall deem fit for thel
continuance of the Trust in connection with such dissofution 4
reconstructed, reconstituted oramalgamated company, finmag
association. ’

PROVIDED ALWAYS THAT no arrangemants of agreemen
under this Clause shall be ~z:iered into without obtaining he gk

by the Commissionet of Incoms Tax fo make satisfactons
arrangements for the paymenl of graluity to the exist
beneficiaries . : "
This deed and aﬁ}r variation there to'he governed by the
of India and the Trust Fund hereaf shalt always be located
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The Cemmon Seal/Stamp of M P es L %
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has been . hereunto affixed 0D the

presence of Oy ¢ Alsho. &‘JMOG‘E_

underthe authority (of the Resolutionofth eBoard

ol Diractors dated ____
i WITNESS:

| Signed  sealedr and  delivered = by.

v,

the abovenamed, Sﬁ'ﬁ D’T - MTOGP
* one of the Trustees inthe presence
U o g K P Svngk '}
b Signed,’ ‘sealed ~and  deliversd by
L the abovenamed Shri k- )
ane of the Truste 's'-?n the ﬁresence '
s DI Qb0 EXDSTOP E;Ns“bL
| ' ' ' . | ﬁ.ﬁaﬁ_ w#l
Signed, sealed and deliyered by : m%ﬂﬁﬂ
the abovenamed Shi g M_qg{! ) Jﬂ'
one of the Trustegs in he presence )
o shii V¥ D‘-‘j' a )

Signed, = seaied - and dilivered by
the abovenamed Shri rob- SUn_cL}_.,

)
" pne of the Trustees in the presence )
}

of Shri P M—%m a f8 -

; (:.\ L‘{ P "{udi\ - s"f
esfp { VY B . v
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1.

DEFINITIONS, ELIGIBILTY & REQUHREMENTS FDF! MEMBERSHIP

CEFHNITION;

Inthesa Rules, where the conlext so admits the masculine shallingluds the feminine, the singularshall 3
include the plural and the following words and expressions shall unless repugnant to the context, have the
following meanings - A

)

i)

i)

i)

vif)

wifi)

ix]

Xi)

xii}

11

ANNEXURE TO THE TRUST DEED DATED........

THE RULES (Clause 1)

SECTION -1

The Firm/Company shall mean : .P CB’LUTt;-L 017 _L..g’m’ﬁL omcl
Techn&inc;w_ I *

The Employer shall mean the Gompany/The Firm as defifréd in (i) above and subject ta the, 3
pricr approval of the Commissioner of Income Tax shall include any, Firm, Agency or body
corporate which may be purchase, amalgamation or otherwise lake over the whale or

substantially the whole of the business of the Firm/Company and which may ertetintoa Deed 4

in such a form as the Trustee shall require undedaking o continue the cbligation of lhe 8

Company/Firm under thoese presents and ralsasmg the Flrmfcampany fmm all further 3
liabilities there of, :

"Cewporation” shall mean the Life Insurance Gcrrpnr‘aﬁan of India established under Section
4 of the Life |nsurance Corporation Agl, 1956,

MP Camuia;fseum&

"Schame or Fund" shall rean the

T@ﬂ&m?ﬁ - {I'—_lrm:nloyees Group Gt‘slturl:ur

Scherme described in these Rules,

time.
“Trustes” shall mean the Trustess for the time being of the Scheme: . '

"Employees” shall mean permanent émplgyees of the Ermnplofer other than personal and
domestic servants and shallbe deemed to include whaole tirne bonafide working directors who
do not own beneficially share-holding carrying more than 5% voting tights in the Company. ¢

"Member" shall meanan employee who has been admitted to the rnemikership of the scha .
"Beneficiary" shall mean the wife andfor child or children andior dependants of the member!

"Effectlve Date" in relatmn to the Scheme shall mean the J_ = oo
being the date as form whlch the S%m M:

takes effect. . iy

"Annual Renewal Dale' in relation fo the Scheme Shﬂu.‘i

the— {73+ ROHD and the ﬁfdmi’ o} #Horch
ha i in each subsequeni Year.

"Mormal Retirement DaEa shall mean in respect of each member the date an which he

completes the age of P
yEars. ' '
Q\rw !

TRUSTEES,
M,F, Coppcil of Science & Tech
Employees Gratuity

“Rules” shall mean the Rules of the Scheme as set out below and as amended fromtime to 3

Sche
e bi



&/

12 )

"Service” shall mean contintious service rendered by the Member W =mployer including
pericds of authotised {save. For the purpose of the Scheme, a pariau of of 6 months and over

shall be reckoned as oné year.
Aiv} =Anticipated Service” $hall mean in relation to a Membar who dies while in sewi-‘:e beforg the
Normal Retirement Date the service which he would have completed had he lived upto his
Mormal Retirament Dala. _ . )
Ee'y) “Salary” includes Dearness Allowance if the 1erms of employment so provide but excludes
all other Allowances & perquisities. In the case of monthly rated employees, a day's salary
wil be calculated as 1/26th of the monthly salary. :
"Entry Date" shall mean (a} in relation to the Original Members the: Effective Date and {b) in
relalion 1o new members adimitted to the schéme atfer the Effective D:Eie, the Annuzal
Ranewal Date which is coincidant with or which next follows the date on which they become
eligibla, ' _ '
wii}. Conlribulion shall meaf any sum credited by an employer out of his own money 16 the
individualwcecount of an Employee but tdoes not include any surncredited as interest.

xiii}

xvi)

THE TRUSTEES TO ACT FOR THE EMPLOYER AND MEMBERS -

The Trustees will act for and on behalf of the Employer and members in any matter relating io the

} Schemé and evary actdane by agresment made with the notice gi : i
. 2ME actdona giventothe Corporation by the T
. be binding un the Employer and the members. i yihe Trustees shall

§ 5 ELIGIBILITY: -

{a) "Pem:raneni 'Emp_lnyees_ who are aged nol less than 18 years and not rnore than é{} '
vears” shall be eligible to participate in the Schems. _

—i

&M ”U'"_

. : L

N s, v EL
Err_rprp}rees in the above category/categories who are in the service of the Employer o wﬁtﬁ‘[ﬁ AR
Efﬁcp*_.fe Date shall join the Scheme as from that date. Present employess who gre #8h The
above category/categonies onthe Effective Date ard amployees appointed by the Erhpluy et after
the-_ Effective Date shall join the Scheme on Annual Renewal Date which is coinsident with or
witich next follows the date an which they become eligibls.

fir) No member shall withdraw fram the Scheme while he is still an ith i
" stated above, : employea with in the category

{c F’mv[c!ed, however, that i an employee ieaves the service volunta frj,r before he aftains the
- specified ags qu retirement and joins another concern, transfer of his equitable irterest frarm the
approved gratuity fundto the gratuity fund of the latter concern is permified subjectta the condition
that lhﬁ said fund is approved under the Act, such sguitable interest shall be payable to the
cangr:ad employees in additjon }9 the benefits to bs accrued under this scheme,

r'4 i r‘fi‘“aﬁ y - , q = AL '
o DR o Kl Q@W a
-Dep ol 5{;,1@?.&&- gﬁ.ﬁa‘_{% 1}5@,‘1" e ! RO TERs,
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" . {heinilial contribution refarred to in sub-paragraph (i)

4. . EVIDENCE OF AGE: S - y

Evidsnce of age of avery employee satistactory to the Corporalion shall be furnishizd befored

he is admitted to the Seheme and if the age of the Member is conclusively proved latsr 1o have been incormed -
stated in the evidence submitted, the Corporation shall make appropriate adjustment in the benefits having]

" regard to its normal practice. : ' i

5. EVIDENCE OF INSURABILITY :

For the purpose of Effeciing Term Assurance in respect of the Mermber, evidence of inzurabil
satisfactory to the Corporation shall be required prior to the employees-entry into the Schéme and on sachi
occasion when an increass i sum assured is to be granted.

i
-

SECTION -1

CONTRIBUTION AND SCHEME OF INSURANGE

G. CONTRIBUTIONS .

There shall be paid by the Employer to the Trustees in respect.of eagh Membar the Contribiai i
rmentioned in sub-paragraph (i} below annually in advanceonibe dale of erfiry of the Memberintolhe Schemes
and on the relevant Annual Renewal Dates and the cortributions mentioned in sub-paragraph (i} below in oned
lump sum cn the date of entry or in hot more than five eng uated annual instalments commencing from ihe dale g
of entry into the Scheme and the Trustees shall pay the same to the Corporaliofi for providing the graluilg

benesfits to the Members under a Scheme of Insurance. :
i

iy Crdinary Annual Conlribution : The ordinary anaual.coniribulions shall be such amount 25 shal
be determined and recommended by the Corporation willin the: Fimits stipulated under Aule 1033
of |.T. Rules, 1962 for securing the benefils herein below des nbéd. The contribution shall il
expressed as a percentage of the salary of each member and may be varied from (ime to1im
on the basis of an evaluation of the benefits to be made at intervals of not more than Three Years
The contributions wifl be paid throughout the future service: of the mémbers unless specifiedsy
otherwise in ihe Rules, : ’ :

iy Initial Contribution : The Employer may pay any sums by way of initial contributions in respeclﬂf,
Members relatingto theirpastservice with the Employeras shallbe dgje rmined and recommended:
by the Corporation within the imils stipulated under Rule104 of LT Ruless 1962 for seguring ha 3
benefils relating to such past services and on paying such sums shall advise the Trustges ast
their allocation 1o all or specified mefbers. :

Provided that the confributions payable by the Employgr in any year in respect of any me mberin
of sub-paragraph (i) above shali not exceed B 1/3% of the salary, paid to the member during the yer +
above shall not exceed B 1/3% of 1he salary palrx
“ mermber for each year of his past service with lhe Employer. Provided further that if the cordt gt
cufficient to secure full benefits as described balow the benefits will be appropriately scflgd down.

.

7. SCHEME OF INSURANCE @ -

iy The Trustees shall enter into a- Schems of insurance with tha Corperalion for providing t
benefits 1o the members. Subject to the provisions of Aule 5, an Assurance will be affected onj
the lite of each member under One year Renewable Term Assurance Plan for a sum assu
equsi 1o the difference between {a] fifteen days' salary as on the date of enlry into the Sche

: 7
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a Annual Benewal Date as th~ case may be for each year of his Anticipatad Service Subjacl
lo a. aximum of As S50, 000 7 and (b) fiftden days' salary as on tha date of entry inlo the
Scheme or the Anng_il Aanewal Date, as the case may be, for gach year of service subjectic 2
aximurmn of Ase. 13 pCpided thal the Corporation Ygay, inthe case of any member restrict
the sum assured for which the assurance is to be effected 10 a smaller amount on the basic of

the evidenne of health submitted in respact of thal Member. Tha assurance will be ranewed on

(he Annual Renewal Daies for appropriale sums assured.

iy After appropriating the required amounts towards the gpremium payable ysear lo year for 1h= life
assurance benefit and the administrative expenses. if any, of the Corporation, the balance of the
Contributions will be held by the Gorporation in the runnhing account for the credit of the Trustees.

The Carporation will aflow interast on the balances remaining in the above menlicned running
accounit for each financial year ending 31sk March at.a rate to be detarmined by the Corporation

at tha close of the yeat. -

i) When graluity becomes payable to a member on his retirement of cassation of service, orto his
Beneficiary in the event of his death, ihe Corporation shall pay to the Trustees tha benefils
payable according o the Rules out of the balance in running account and also undet the Term
Assurances in case of dealh . ' .

.

SECTION-II . *

- BENEFITS

2 " BENEFITSON RETIREMENTATORAFTERNO RMAL RETIREMENT DATE, EARLY RETIREMENT
DUE TO ILL-HEALTH AND DEATH WHILE IN SERVICE AFTER NORMAL RETIREMENT DATE

_ Upon retirement of a member-on of aftar Nonmal Retirement Date or upon death whilst in service after
Normal Retirerment Data or upon retirement owing ta ill-health or incapacitation, the benefits g’ayable will be
equalfofifteen days' salary foreacl-rcompleted yearof service, subjecttothea maximumof As. 2. %8 ol

o' BENEFITS ON DEATH BEFORE NORMAL RETIREMENT DATE

¥ . Upon the death of a rhembet whilst in service before Narmal Retiremant Dats the benefits payable
3 - will be equal to fiﬁaﬁn %a 5' salary as on lhe date of death for each year of his Anticipated Sarvice, subject

to a maximurm of AsT 2. Eilth ...... Provided that.in respect of a member for whom the Tam Assurance effected
- in terms of Bule 7 is insufficient to provide tF& above stated benefits, the benefit payable will be sqyal to the

total of:

it thesum assurad under the Term Assurance on fhe dale of death; and . D A 1&3

iy fifteen days' sala for sach year of service up to the dale of death subject maximurn of il

1 Ro 380000 7. Y “,;"S?:m

> - R L T . . . qﬁm
o BENEFITS ON LEAVING SERVICE: ' ﬂ,w“ el

\\\\\ :

Upon a member lsaving the service of the Employer after completion of five years of seqvice the
benefits payable will be aqual to fifteen days' salary as onthe date of leaving service for each year of service,
subjsctloa maxirnum of Rgmat Y0 7 . The membar will not be enlitled to any pensfits if he leaves the
service befare compleling five years of service.

i1, FORFEITURE OF GRATUITY :

fa) Gratuity shalibe-wholly forfoited in case to lermination of service of the member (i} for rigtous oF
disorderly conduct or any other act of violence on his part or {ii} for any act which canstitutes an
offence involving moral urpitude provided such offence is committed by him in the course of his

. employmient. / \
ooty b gy () e Mk 7 o
R e _ ; o RS
Depilty Director (Finarics} S P A Cv— &
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(b} Incase of terminatiosof service for any act, wiltul omission or negligence of tha member causi \
. any damage or loss or destruction of property belonging te the Employer gratuity payable undaf
the Scheme shall be forfeited to the extent of the damage or loss so caused.  ~

(c} The gratuity forfeited in the aforesaid manner or otherwise shall remain in the running accoun
only held by the Carporation to the credit of the Trustees and shall ba 1iilised in the payments of

_ the gratuily lo the eligible smployees.
12. The gratuity payable in respect of any member undarmeScheme shall be paid only in a lump sum.

-

_ SECTION IV
MISCELLANEOUS PROVISIONS

13. AESTRAIMT ON ANTICIPATION OR ENCUMBRANCE:

The benafits assured under the scheme are strictly psrsonal and cannot be assigned, charged
alienaied in any way. -

14, Except as provided inthese Aules, no member or his Beneficiary shall have any legal claim, righto
interest in the Scheme. PROVIDED ALWAYS THAT the Trustees shall administerihe Schema forithe benefi ;58
of the members and their Beneficiaries in accordance with the provisions of these Rules. -

15, JURISDICTION : _ .

 The Mastér policy isssued under the scheme shall be an Indian contract subject to the taws of India
the Income Tax Act, 1961 the Payment of Gratiity Act, 1972 and lo any legislation subsequently introduce
All henefits under the Scheme shall be payable only in India. Should anything centained in these Rules, o
in any amendment made there of be repugnant to any provision ar provizions of the [ncome Tax Act, 1261, 3
arthe Income Tax Rules 1962, it shall be in-effective to the extent of such repugnance. Any such repugnance k-
shall be removed by the Trustees if so directed by the Commissioner of Income Fax: = -~ = < °
' it
the
fou
the
rev

8. MASTER POLIGY !

The Corporation will issue a single Master Policy to the Trustees to provide for the benefits 1o the
~ members under lhe Scheme. g

17, INCOME TAX AND OTHER TAXES :

{a] In any case whers lthe Corporation or the Trustees are liable 1o account to the Income Tax -
Authoritiss far Income tax on any paymant made under ihe Rules, the Corporation orthg Trustees .3
as lhe case may be shall deduct a sum equalto such tax from any such payment rmadagnd shell 3§

net be liable to the members forthe sum so deducted. ) AD 3

{b) lfthe Graluity Fund and Scheme for any reason ceasa to be approved by the Commissioner of.
Income Tax, the Trustees shall neverlheless remain liable to tax an any benefils paid gia ‘Tﬁ?,

Member or his Bensficiary. . A
18.  APPQINTMENT OF BENEFICIARY/IES NOMINEE/S g

(a] Every Member shall appoint one or more of his wife, child/children or dependants as Beneficary
or Beneficiaries under the Rules to receive Ihe benefits hereundsr in the event of his death. Ifa
member dies whilst in service the Tristees shall hold the benefits in forcs under the Assurances
on his fite UPON TRUST for paymént to the Beneficiary or Beneficiaries as shall have been
appointed by the Member in accofdance with the remaining paragraphs of Lhis Fule.
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(0} Every appointment made under this Rule shall be in writting signed By the Member and attested
by two witnesses and shallbe according to the form of nomination as given in Appendix (1} hereto
and shall remain in full force and effect until the death of the Beneficiary or untll the same shall
be revoked in writing by the Member and a frash appointment made in the manner aforesaid.

{c) A member may from time 10 time ar at any time without the consent of the Beneficiary change the
. -Beneficiary by filing a written notice of the "hange to the Trustees in the prescribed form
satisfactory to the Trustees whereupen an acknowledgement of the change and the registration
of the name of the new Beneficiary.will be given to the Mamber by the Trustess. The new
appointment s halitake effect onthe date the notice was signed whether or notthe Memberis fiving
. on the date of acknawledgement of the change without prejudice to the Corporation or the

_ Trustees an-account of any paymant made before the acknowledgement of the change.

i) I aBeneficiary ahall at the time of his appointmant be & minor or alherwise under disability to

give & legal receipl or discharge tothe Trustees the Member musl atthe time of such appainimant

" as aforesaid, appoint a person of full age who iz capableif giv'ng a legal receipt or discharge to

the Trusiges and te whom the benefits are to be paid for and on behalf of such Beneficiary.

{e) If more than ong Beneficiary is appointed and in such appointment the Member has failed to
_spacify their respectiva interests, the Benoficiaries so named shall share the benefits equally. If
1heBendficiary predsceases the Member, the interast of such Beneficiary shall terminate and his
ficiaries as survive the Member

.-share shall ba payable equally to such’ of the remaining Bene
L_ln!ess tha Member has made }ur[tran request otherwise ta the Trustaes inthe prescr@bed form.

{fy 1Fa Bensficiary is not appointed the bensfits shall be paid to the Members wife, failing which to

, his childéchildren in squal shares, failing which to his dependants in equal shares. If the member
doss not leave a wife, child/children or dependants, than the penefits shall be realised by the
Truslees and credited to the Running Acount, and shall be utilised for payment of Graluity to the

egligible employees.

19.  INTEHPRETATION OF RULES:

1t shall be a condition of membership of the Schemes that on any question arising on any poin of

interpretation of these Futes orany point selating to admission of new Members and cessation of Membe rship,
ting on the provisions of pant © of the

the decision of the Trustees shall bafinal. if the decisions has any bea
tourth Schedule &f the Incame Tax'.l‘wt. 1961, ortha Rules made thereunder it shall be forthwith reported 1o
ihe Commissioner of Income Tax and if the Commissianer.of Income Tax so requires, the Trustees shall

review the decision.

he

i ' Q_
Z\@*\Qm |

e ‘iﬁéﬂi@
ﬁglﬁﬁﬂ@_.

..Jf
My

%ehaﬂ of thekl'lrryW

. uﬂﬁﬁ\
oactor TN www TROSTEES _
o gi Eﬂianﬁﬂ &Ta.chl . H.P: Connsll of Scisnce & Twhﬂﬂtcﬁl.
iy Employses. Gratuity Puod,
P!
5 ' .
Employees's Group Gratuity-cum

-Life Assurance Scheme (C.A )

e

BT
AT ey

The spocimen of the Fé #ﬁﬁnﬁ’&wﬂﬁ Lof “ 4

e specimen ‘of the Form gfdldminatio ppointment o ;

- IV 2
%MW e

Beneficiary is annexed hereto as Annexure I ’}

- MR
%4 F. Moupdfl of Sols
Brapleysws Foie. d

TROYTHEY,
e  TRchoolofy:
Fand,

it ¢




1

Schedule — VIII



AR R T e w26

a9 _3ige g9 a9 200910

oiveg @ qemem g wiam TR sivar S aemEr s v W ferd
woll @ T e amare smaes Faw wfenfig f o 2
1. WG B GHR U9 alfgey o ndan

mﬁraﬁmaﬁﬁﬁqﬁﬁmw—wwaww%@?@m
ST @ S aur FefRa ek ¥ ua ame @ smEemdl @ yeww 9 adEn
AN TN BT gREE Ty §Y TG afged T freaw R s R 8 worem
T ERT Fa-EA0 R PEiRe 59 ¢ e aftvg & off et 2R e

ITAA B FTHR T PR e
TR AT S (TS B RO 45 U R
#. | TR g | o gew | Rue _
1 | Aecee amara | & BRI 4 [ AR,
.| ¥ e SEr oY e enf
2 | SRR STl S | W 850/~ |7 I99 % 12,750-18,399 / —
3 | maAEeh | w 700/— |97 94 6. 10000-12,749 /—
RS Uk | % 425/— |9 999 & 6,500-9,999 /—
8 | ueamssR o | % 500/- [4F 31 6 45006499,/ —
R il il _
®. | TET il fvm o o3 | R
1| sy 1w ® 425/~ | FoA UEH W, 6,500-9,999 7 —
2 | slies— o U W A25 /| s |
FTdT HTelT o ' o
®. | <Ny SRy fmrl 1 = | R . Y
1 | afotar | 150/~ | F§ 999 %, 3,050—4,908 ) — &-/;4}4-&‘1 \.L:LJ
e -

. m@@ﬁﬁﬁmﬁwﬁ$aﬁﬁﬂﬁmaﬁﬁéﬁﬁm%w

ﬁw%wwmaﬁaﬁaﬁwﬁuﬁaﬁmmmwﬁ@ﬁ@

YT STTER ATae fohgr Sm we |

¢ ufleg emﬁm uReR /I Be /9 AT dow s WieR wamE / e

| A B WEI—ETg U9 ogawen 3 Wﬂ@?ﬁrﬁ{mﬂ}ﬁmmaﬁw
aﬂl&%ﬁ?ﬁmﬁ?ﬂm YN 9 T[E WIS Hedl T chw‘nlﬁ

m@%ﬁ
S

ige




*{v'ﬁc:-u:.«'-"' . - . FRERRT . -

N ﬂ\'_
' - 75
. 2. @iaed & ufar : . @Q
- | | I | ande wredd SeT o o SRed |

SRR 4T & ECURERILS el

qessell 5l FTE HATAE A GAE

aare A0 & va § oy P Wil @i

1. ST HAEAE — aTEL]ET

. W W () - e

3, areA /AT 9RER - GERR

. ETaE A () - o AR

armare Ao T, of ve ga &g Fre wfEfr wi-

1. Fya A (RE) - ' qeae]
N 2. 99 HaTF GEMEH) HEw

3. qréA /amard oftER - T

4.@@%@[@@?} — TR [EE _

WWWWWWﬂWWHWWW%@
Sy SR AR AT g e /e SRS BT G F

3. ITET:
mﬁuuﬁuﬁ%mﬁmﬁﬁ-qﬁmﬁﬁaﬁﬁwﬁﬁﬁwﬁﬁﬁmﬁ ’XM""HQLF
'a[aﬂigﬁrﬁﬂmﬁwmaﬁﬁaﬁwﬁ%ﬁwfﬁ '
e mﬁﬁtﬁaﬁﬁﬂfﬁ'&rﬁtﬁaﬁ’ﬁsﬁﬂﬁaﬂaﬁﬂﬁm | ﬂq’ﬂmﬁa‘a.ﬁ
‘H'EEHWW

" ﬁﬁﬁwmﬁaﬁﬁﬁwﬁwwm@ﬁawﬁﬁﬁmw
wﬂ%aﬁﬁvﬁﬁqﬁﬁﬁxﬂaﬁ%mmmﬁfﬁmw
oraes g & 2 yRed @ B fuiRka W




g I -

[
Ee

¢ T T AR (AdEn) mﬁwﬁﬂwﬁwﬁﬁm—qﬁﬁwmﬁx\@\
" o ¥ Rext 21 e, wfivg @ oot B Hew B 5 9T qw @ R syt
| aﬁﬁﬁm@qaﬁ%%wﬁﬁmﬁfﬁamﬁmﬁmmm
T HE |
—AER SR R w9 R
a1 Prger /Rarg wody Yo @ fee 99 Tad 99w @ A sigen
o F@e Wl a9, g7,/ 97 g st/ R/ e o)
o I Srar Tl F ¥ B o aReg @ T A D @ 9 UEEER 0 st
e Sergl 9= S @7 anar ariafed T o ge
* 9T T A A IR A dar F wriw g3 e € omed i g
mﬁﬁﬁmﬁ%ﬁmﬁ—@ﬁmqﬁﬁqm
mﬁa&aﬁmwm| .
o oy I fger/RaTa wReg Aar wwm sod sram Free wale § @
- R o w Pl me Awra TR o 8 ¥ Re @ o 9 oW Frw @
I ST aged @Y grver TEF enfr :
o agef IFRE I B, WRT W P #iE B s aaet A e
=ET B0 )
L R
o IRug B R SRR o w1 e oRee s sl @ e
P wWo & s 9RaR @ R waw @ AW @ Y Bl qwe geemm/ Y-
qrell FE # 8 B AF I R qa g a5 35 enfi farr s o
m%%mwmﬁﬁﬁmmﬁwwmm%m
mmawmawwwgﬁwmwmﬂ
oA 45— (45—7 I AN B anli ferar ATy
uRYg/ TR A GRYT B el SRRl R § W R
Py A & oo vl @ 1 W o TRIR B Rl e B A @ wor & s
IRYg g BT v awe [ o aEg
Hioet Ferg oRvg ama siEfed W 3 U9 S/ aieT Brer [
wﬁmmﬁmmﬁawm%ﬁﬂﬁmmm%ﬁm




%

sﬁﬁuﬁﬂ%aﬂﬂwamﬁﬂwaﬁaaﬁﬁ%%m@@ﬁﬂmﬁmw

. D TH A /2006 /< /N(3) faFTA 4-01-2005 T 23-03-2005 gy ' fepr
| e Pl g O @ e A B R o R ¥ o 7 Pl 7
aﬁm%ﬁa@ﬁwmﬁmwﬂm%ﬁéﬂﬁﬁ%iﬁwﬂmaﬂ
Wﬂﬁmqﬁm%ﬁﬁﬁwﬁﬁmwm%l |
| Tl

fﬁ?_%aﬁrﬁ%ﬂaﬁaﬂﬁﬁrwﬁm-maﬁﬁaﬂmfma@w
meife® o g srl
qﬁﬁﬁﬁmﬁﬁmﬁqﬁaﬁﬁﬁmmﬂwmﬁ@aﬁm
Hutll!

Prefifee o gREg ) T T ST €
mﬁﬁqﬁﬁmaﬁmﬁﬁwﬁgwwmﬁmﬂwﬁ
famm e AR T & e TfARRET T EaHThE S FIER fopmm AR |
WmﬁW,WﬂW@WWWWWW
Wmﬁﬁmmmmwm|
qﬁﬁmﬂaﬁ%ﬁaﬁﬁﬂﬁmﬁﬁmmﬁﬂﬁ?ﬁaﬂ#aﬂdﬁm
ﬁnﬁéﬁﬁﬂ%ﬂmﬁﬁﬁﬁﬁﬂamﬁﬁﬂ?ﬂaﬁqﬁﬂq%m
ﬁﬁﬁaﬁ_waﬂmémﬁm|
wﬁﬁﬁaﬁﬁ%ﬁwﬁﬁmWFWwﬁnwﬁ%ﬁaﬂw

SrdaTer B W FHAT |

qﬁﬂqaﬁmmﬁ%ﬁuﬁraﬂﬁﬁwwaﬁﬁmﬂmﬁmnﬁ%m
ﬁﬁﬁﬂﬁﬁwﬁﬁwaﬂmﬂaﬁm

CEIE GO )

aRt. EER SR ofss A (@) s

o G

-

&




