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No. F 2-24/2010/1/34-In exercise of the powers conferred by the proviso to atticle 309 of the
Constitution of India, and in supersession of all previous notification published in this behalf,
the Governor of Madhya Pradesh, hereby, makes the following rules for regulating the
recruitment and conditions of service of work-charged and contingency paid employees in the
Madhya Pradesh Public Health Engineering Department, namely:-

1. Short title and commencement.- (1) These rules may be called the Madhya Pradesh
Public Health Engineering Department Work-charged and Contingency Paid Employees
(Recruitment and Conditions of Service) Rules, 2012.

(2) . These rules shall come into force from the date of their publication in the official
Gazette.

2. Definitions.- In these rules unless the context otherwise requires.

(a) "Appointing Authority"" means the authority as specified in column (6) of the
Schedule-IA and IIB; ’

(b) "contingency paid employee" means a person employed for full time in an office or
establishment and who is paid on monthly basis and whose pay is charged to office
contingencies excluding employees who are employed for certain periods only in a
year;

(c) "employee" means a contingency paid employee;
(d) "Government" means the Government of Madhya Pradesh;

(e) "Other Backward Classes" means the Other Backward Classes of citizen as specified
by the State Government vide notification No. F-8-5-XXV dated 26th December,
1984 as amended from time to time;

(f) "Scheduled Caste" means any caste, race or tribe or part of or group within a caste, race
or tribe specified as Scheduled Castes with respect to the State of Madhya Pradesh
under article 341 of the Constitution of India;

(g) "Scheduled Tribe" means any tribe or tribal conﬁnunity or part of or group within such
tribe or tribal community specified as Scheduled Tribes with respect to the State of
Madhya Pradesh under article 342 of the Constitution of India;

(h) "Schedule" means the Schedule appended to these rules;

(i) "Service" means the Madhya Pradesh Contingencies Paid Employees Service;

(G) "work charged employee" means a person employed for actual execution of a work
other than general supervision of the work or a person employed for the work related
to the supervision as departmental labour, in store, running and maintenance of
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electric equipment and machinery etc excluding employees who are paid on daily
wage basis or on muster roll;

3. Scope and applicability.- Without prejudice to the generality of the provisions contained

in Madhya Pradesh Civil Service (General Conditions of Service) Rules, 1961 these rules shall

apply to every member of the service.

4.  Constitution of the Service.- The service shall consist of the following persons, namely:-

(a) A person who has completed at least one year of service as contingency paid employee

on Ist Jannary 2011 and who on the said date was holding the posts specified in the
Schedule III or who on that date had not completed the age of superannuation
prescribed for employee holding compalable class of posts in the regular employment
of the State Government.

(b) A person who is recruited to the services under the provisions of these rules.
5. Classification of service and number of posts.- Classification and the number of posts
- included in service and the Appointing Authority therefor shall be in accordance with the
provisions contained in the Schedule-IA and I B.
6. Categorization.- The work charged and contingency paid employees shall, for the
purposes of these rules be divided into following categories, namely:-
(a)  Permanent ; and
(b) Temporary.
The employee who has completed fifteen years of service on the Ist January, 2011 shall be a
permanent employee and who had not completed fifteen years of service on the Ist January,
2011 shall be a temporary employee. ,
7. Mode of recruitment.- (1) The establishment under the Appointing Authority specified
in the Schedule shall constitute a unit for all purposes including recruitment and seniority.
(2)  Appointment of the contmgency pa1d employees shall be made by the following
methods, namely :-
(a) Dby direct recruitment; and
(b) by transfer.
3) A Committee shall be constituted in every district consisting of the following
members, namely :-
(a) Superintending Engmeer of the Circle - Chairman
(b) Executive Engineer - Member (nominated by Superintending
Engineer)
(¢) An officer not below the rank of
Class-II Gazetted either from
Scheduled Tribe or Scheduled Caste
category, as the case may be - Member
(4) Appointment to any post under this service shall be made in accordance with the
recommendations of the Committee constituted under sub rule (3). ‘

(5)  Nothing in these rules shall affect reservations and other concession required to
be provided to the members of Scheduled Castes, Scheduled Tribes and Other Backward
Classes categories in accordance with the orders issued by the State Government, from time to
time, in this regard.

, (6)  Direct recruitment to the posts under this service shall be made out of the list of

candidates sponsored by the Employment Exchange when asked by the establishment
concerned for the said purpose and if suitable candidates are not available at the Employment
Exchange, then the recruitment shall be made after inviting applications through advertisement.
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(7)  Educational qualifications for filling up of the posts shall be such as prescribed for
regular employees of the State Government on corresponding posts, where there are no
corresponding posts the qualification shall be prescribed by the Appointing Authority.

(8)  Any daily wage paid employee having required educational qualification with
minimum 3 years of uninterrupted service will also be eligible for appointment as work charge
contingency paid employee.

(9)  Where candidates possessing requisite qualifications in respect of training are not
available the untrained candidates may also be recruited subject to the condition that they shall
make themselves eligible with the requisite qualification of such training within a stipulated
period after availing the opportunity for training which is provided by the establishment
~ concerned.

(10) As per the circulars issued by the Government, reservation for physmally
challenged persons shall be horizontal and on compartment basis.

8.  Physical fitness of entrants and age of superannuation.- Physical fitness for recruitment

-and the age of superannuation shall be the same for new entrants as are applicable to the -
Government servants of comparable categories in the regular employment.

9. Seniority list.- The seniority list of each category shall be maintained in each unit taking

into consideration the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur

Anya Pichhade Vargon ke Liye Arakshan) Adhiniyam, 1994 for the purpose of retrenchment

when an employee is transferred from one unit to another in the interest of Government work,

his continuity “¢f" service in the parent unit shall be taken into account for the matter of
retrenchment. _

10.  Service records.~ Proper service records of permanent and temporary employees shall be

duly verified at unit levels in the same proforma which is used for Non-Gazetted employees of
the State Government. . ' _

11. Discharge certificate.- In case an employee leaves the service as a result of
retrenchment, he may be given a cemﬁcate on his demand by the Appointing Authority in the

following form, namely:-

(1) ~ Name D e oottt b s crnnes
) Father name/Husband name L eeeeeterteeseeseaseeesneeaaaseesaeosrsenrierserbessnenr it eerenneas
3) Identification marks(if any) SO OT ORISR
“@ Total service from § eereereenresre e 10 crereennenne e

(5) 7" Appointment held When IEaVINg i .ecererrereereriressiesssesscersoesesemerensesscsesssimnees
(6) Rate of scale of pay(if aY) 1 ocecerriiieveenerensnsereseesssenrennmensenss e,
(7)  Reason for quitting service § rerteeseenrrereneeenreeens et etreeraeeanesnrceneresnra e ressbece

Signature of thumb
imppression of Employee
Signature.....cococcesonconse
Seal and Designation
of Appointing Authority
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d 12, Conduct.- The provisions of Madhya Pradesh Civil Services (Conduct) Rules, 1965
shall apply to the members of the service:
Provided that the misconduct shall also include the following acts and admissions on
the part of an employee, namely :-

(@)
(b)

(c)
@
(e)
®
®

(b
(M)
()
(k)
O
(m)
(n)

(0)
()

theft, fraud ‘or dishonesty in connection with the Government business or
property; '

willful insubordination or disobedience whether alone or in combination with
others to any lawful and reasonable order of superior;

‘willful damage to or loss of Government goods or property;

taking or giving bribe or any reward, for carrying out the Government work;
habitual of late attendance;

habitual absence without leave or absence without leave for more then ten days;
habitual breach of any of the conduct rules applicable to the employee of this
establishment or department;

riotous or disorderly behaviour during workmg hours at the establishment or

-department or any act subversive of discipline;

habitual negligence of work including sleeping during working hours;,

frequent repetition of any act or mission;

willful slowing down in the performance or works;

disclosure of departmental mformatlon to any unauthorised person by an
employee;

gambling and speculation in the premises of the establishment of the
department;

strike or initiating others to go on s‘ulke in contravention of the provisions of
any law or rule having the force of law for the time being;

drinking of liquor or any kind of intoxication during working hours; and

any action against the security of the State.

13.  Penalties.- The following penalties may be 1mposed on an employee for good and
sufficient cause, namely -

(a)
(b)
(©
)

©

®
®

(b)

censure;
fine not exceeding one days emolument at a time;

withholding of increments or promotions;

recovery from pay of whole or part of any pecuniary loss caused to the
Government by negligence or breach of any law;

suspension for a period not exceeding 14 days at a time (without being entitled
fo any wages); ‘

Reversion to a lower post or grade;

Removal from service shall not be a disqualification for further employment;
and

dismissal from service shall be a disqualification for further employment.

14, Procedure for imposing penalties.-(1) No order imposing any of the penalties
specified in clauses(f), (g) and (h) of rule 13 shall be passed after,-
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(a) the employee is informed in writing, when possible so to do, of the proposal to
take action against him and the allegations on which the action is proposed to
be taken;

(b) the employee has been given an opportunity of hearmg to explain his case in
regard to the allegations leveled against him; and

(©) such explanation, if any, is taken into consideration then no person shall be

‘dismissed without the order of the Competent Authority.

(2) It shall not be necessary so to do where the Head of the Department finds it
necessary to remove an employee from service on the ground of security of the State.

(3)  Anorder in writing referred to in sub-rule(1) shall take effect immediately on
delivery to the employee and in the event of refusal by the employee to accept delivery of it at
fixed on the notice board of the establishment on which he is borne and such affixing of the
same on the notice board will deemed to have been served on him.

~15. Appeals.-(1) The employee may prefer an appeal against any penalty imposed on him
under rule 13 above, except the penalty imposed on him under clause (a) and (b) of rule 13
within a period of one month from the imposition of penalty to the Authority immediately
superior to the Authority which has imposed the penalty. The decision of such appellate ,
authority shall be final. A
(2) . An appeal-under sub-rule (1)may be submitted directly to the Appellate
Authority. '
16. Interpretatlon - If any question arises relating to the interpretation of these rules it
shall be referred to the Government whose-decision shall be final thereon.
17. Relaxation.- Nothing in these rules shall be construed to limit or abridge the powers of
the Governor to deal with the case of any person to whom these rules shall apply in such
manner as may appear to it to be just and equitable: '
Provided that the case shall not be dealt with in any manner less favourable to him than
which is provided in these rules.

18. Repeal and Saving.- The Madhya Pradesh Public Health Engineering Department
Work-charge and Contingency Service (Conditions of Service and Recruitment) Rules, 1980
and inforce immediately before the commencement of these rules are hereby repealed in respect *
of the matters covered by these rules : :

Provided that any order made or action taken under the these rules, so repealed, shall
be deemed to have been make or taken under the corresponding provisions of these rules.
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SCHEDULE-IA

(See rule-S)

Classification of Service and Number of Posts of Work-charge and Contingency Paid Class-1ll Employees

Rs.5200-20200+1900 Grade Pay

S. Name of posts Number Clhssmcation Pay Scale Appointing
No. of Authority
posts
)] @) 3 “) 6)] (6)
1. | Air Compressor 73 Class-III Rs. 5200-20200+1900 Grade Pay | Chief Engineer
Operator
2. | Electrician Grade-IiI 80 Class-IIT Rs. 5200-20200-+1900 Grade Pay | Chief Engineer
3. | Carpenter 35 Cléss-III Rs. 5200-20200+1800 Grade Pay | Chief Engineer
4. | Assistant Chemist 117 Class-1I1 Rs. 5200-20200-+1800 Grade Pay | Chief Engineer
5. | Chemist 21 Class-1II Rs. 5200-20200+2800 Grade Pay | Chief Engineer
6. | Chlorine Operator 31 Class-IIT Rs.5200-20200+1800 Grade Pay | Chief Engineer
7. | Meter Reader 114 Class-1II Rs.5200-20200+1800 Grade Pay | Chief Engineer
8. | Mechanic Grade-III 219 Class-III Rs.5200-20200+1900 Grade Pay | Chief Engineer »
9. Bill Clerk - 65 Class-II1 Rs.5200-20200+1800 Grade Pay | Chief Engineer
10. | Research Assistant 22 Class-III Rs.5200-20200+2800 Grade Pay | Chief Engineer
11. | Shift In-charge 17 Class-1II Rs.5200-20200+1800 Grade Pay | Chief Engineer
12. | Assistant Fitter 18 Class-1II Rs.5200-20200+1800 Grade Pay | Chief Engineer
13. | Fitter Grade-III 65 Class-III Rs.5200-20200+1900 Grade Pay | Chief Engineer
14, | Filter Operator Grade-II1 72 Class-IIT . - Rs.5200-20200+1800 Grade Pay | Chief Engineer
15. | Pump Driver 142 Class-III Rs.5200-20200+1800 Grade Pay | Chief Engineer
16. | Pump Operator 122 ] Class-III Rs.5200-20200+1800 Grade Pay | Chief Engineer
17. | Painter grade-3 07 Class-III RS_.5200-20200+1 800 Grade Pay | Chief Engineer
18. | Plumber 257 Class-1II Rs.5200-20200+1900 Grade Pay | Chief Engineer
19, | Lab Assistant 133 Class-III Rs.5200-20200+1800 Grade Pay | Chief Engineer
20.- | Timekeeper 388 Class-III Rs.5200-20200+1800 Grade Pay Chief Engineer »
21. | Store clerk 193 Class-1IT Rs.5200-20200+1800 Grade Pay | Chief Engineer
22. | Wireman 85 Class-IIT Rs.5200-20200+1800 Grade Pay | Chief Engineer '
23. | Driver 599 Class-III Rs.5200-20200+1900 Grade Pay | Chief Engineer
24. | Welder 16 Class-III Rs.5200-20200+1900 Grade Pay | Chief Engineer
25. | Hand Pump Technician 1039 " Class-I11 Rs. 5200-20200+2100 Grade Pay | Chief Engineer
26. | Turner 15 Class-III Rs.5200-20200+1900 Grade Pay | Chief Engineer
27. | Pipe Fitter 27 - Class-11I Rs.5200-20200+1900 Grade Pay | Chief Engineer
28. | Filter Fitter 18 Class-IlIl Chief Engineer
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S.; Name of posts Number | Classification Pay Scale Appointing
No. of Authority

’ posts

1) 2) 3) @ ) _(6)
29. | Sub-Engineer 51 Class-III Rs. 5200-20200+2800 Grade Pay | Chief Engineer
30. | Filter Assistant 13 Class-11I Rs.5200-20200+-1800 Grade Pay | Chief Engineer
31. | Assistant Rig Operator 85 Class-111 Rs, 5200-20200+2100 Grade Pay | Chief Engineer
32. | Rig Operator 104 Class-III Rs. 5200-20200-+2800 Grade Pay | Chief Engineer
33. | Driller 06 Class-III Rs.5200-20200+1900 Grade Pay Chief Engineer
34. | Assistant Grade-III 17 Class-III Rs.5200-20200+1800 Grade Pay | Chief Engineer
35. | Assistant Grade-II 06 Class-III Rs.5200-20200+1900 Grade Pay | Chief Engineer




neyey TN, ferie 20 faamR 2012

816 (23)

2

/ Classification of Service and Number of Pos

SCHEDULE-IB
(Sce rule-5)

ts of Work-charge and Contingency Paid Class-1V Employees

S. Name of posts Number | Classification Pay Scale Appointiﬂg
Ne. of Authority
posts
D | @) 6] “) 6] (6)
1. | Water Trolyman 11 Class-IV - | Rs. 4400-7440+1300 Grade Pay | Chief Engineer
2. | Filter Attendant 24 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
3. | Khansanama 07 i Class-1V Rs. 4400-7440+1300 Grade Pay | Chief Engineer
4, | Khalasi 86 Class-1V Rs, 4400-7440-+1300 Grade Pay Chief Engineer
S. | Kamgar 77 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
6. | Cleaner 56 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
7. | Chlorine Taster 43 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
8. | Mali 83 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
9. | Bill Distributor 120 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
10. | Helper 2139 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
11. | Pump Attendant 423+67 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
12, | Sweeper 166 Class-1V Rs. 4400-7440+1300 Grade Pay | Chief Engineer
13. Waterman 06 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer '
14. | Valveman 425 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
15. | Chowkidar 766 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
16. | Oilman 211 Class-IV Rs‘. 4400-7440+1300 Grade Pay | Chief Engineer
17. | Lineman 22 élass—IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
18. | Lab Attendant 15 “Class-TV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
19. | Labour 38 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Exlgineer
20. | Meson 124 Class-IV Rs. 4400-7440+1300 Grade Pay Chief Engineer
21. Télephone Attendant 219 Class-IV Rs. 4400-7440+1300 Grade Pay | Chief Engineer
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SCHEDULE-IIA
(Sec rule~7).
Procedure of Recrujtment of Work-charge and Contingency Paid Class-III Employees
S. Name of post Number Percentage of posts to be filled in Departmental Selection
No. of post | by direct by by Committee
recruitment | promotion | temporary
of transfer of
members persons
in service from
other
service
1) )] 3 (G) (O] (6) . () .
1. | Air Compressor 73 100 percent e —— Nominated by the Chief Engineer
Operator 1. Superintending
Engineer - Chairman
2. Executive Engineer - Member
3. Assistant Engineer - Member
Note :~ One member shall either be
from the category of Scheduled Caste
or Scheduled Tribe.
2. | Electrician 80 100 percent e — Do
Grade-III
3. | Carpenter 35 100 percent — - Do
4. | Assistant Chemist 117 100 percent e --- Do
5. | Chemist 21 100 percent - - Do
6. | Chlorine Operator 31 100 percent e . Do
7. | Meter reader 114 100 percent e - Do
8. | Mechanic 219 100 percent --- - Do
Grade-[1 .
9. | Bill Clerk 65 100 percent e - Do
10. | Research Assistant 22 100 percent m= - Do
11. | Shift In-charge 17 100 percent oae - Do
12. | Assistant Fitter 18 100 percent - - Do
13. | Fitter Grade-IIL 65 100 percent - - Do
14. | Filter Operator T2 100 percent - - Do
Grade-ITI )
15. | Pump Driver 142 100 percent - — Do
16. | Pump Operator 122 100 percent o= - Do
17. | Painter Grade-III 07 100 percent - —— Do
18. | Plumber 257 100 percent - —— Do
19. | Laboratory 133 100 percent . . -Do
Assistant ’
20. | Timekeeper 388 100 percent - - Do
21. | Store Clerk 193 100 percent wam - Do
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S, Name of post Number Percentage of posts to be filled in Departmental Selection
N2, of post by direct by by Committee
recruitment | promotion | temporary
of transfer of
members persons
in service from
other
- service

@ 2) 3 C) (3) (6) ()]
22. | Wireman 85 100 percent - - Do
23. | Driver 599 100 percent -— - Do
24. | Welder 16 100 percent -- - Do--
25. | Hand Pump 1039 100 percent e - Do

Technician
26. | Turner 15 100 percent — ——— Do
27. | Pipe Fitter 27 100 percent - - Do
28. | Filter Fitter 18 100 percent - - Do
29. | Sub Engineer 51 100 percent - - Do
30. | Filter Assistant 13 100 percent - --- Do
31. | Assistant Rig 85 100 percent -— —— Do
Operator

32. | Rig Operator 104 100 percent -- - Do
33. | Driller 06 100 percent - -—- Do
34, | Assistant Grade-III 17 100 percent —— -—- Do
35. | Assistant Grade-III 06 100 percent - -— Do
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; SCHEDULE-IIB
A (See rule-7)
Procedure of Recruitment of Work-charge and Contingency Paid Class-IV Employees
Percentage of posts to be filled in
by
b temporary
S. ¢ Number - ; v transfer of Departmental Selection
No. Name of post of post by d.n ect promotion persons Committee
recruitment | of members from
in service
other
service
1) 2) .(3) Q)] ) (6) : O] :
1. Water trolly men 11 100 - - Nominated by the Chief
Engineer
1. Superintending
Engineer -
Chairman
2. Executive Engineer -
‘Member :
3. Assistant Engineer -
Member
Note :- One member shall
either be from the category
of Scheduled Caste or
. Scheduled Tribe.
2. | Filter Attendant 24 100 percent - - Do
3. Khansanama 07 100 percent — - Do-
4, Khallasi 86 100 percent ——— —— Do
5. | Kamgar 77 100 percent — — Do
6. Cleaner 756 100 percent - - Do
7. Chlorine Tester 43 100 percent ——— — Do
8. | Mali 83 100 percent - - Do
9. | Bill Distributor 120 100 percent - - Do
10. | Helper 2139 100 percent — - Do
11. | Pump Attendant 423+67 | 100 percent - — Do
12. | Sweeper 166 100 percent - — Do
13. Waterman 06 100 percent - - Do
14. | Valve man 425 | 100 percent Do
15. | Chowkidar 766 100 percent - - Do
16. | Oilman 211 100 percent - - Do
17. | Lineman 22 100 percent - — Do
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P . Percentage of posts to be filled in
) ' by
: b temporary
S. N f nost Number lir Y tion" transfer of Departmental Selection
No. ame of pos of post by dir cet promotion persons Committee
recruitment | of members fr
. . rom
in service
other
service
18. | Lab Attendant 15 100 percent - - Do
19. | Labour 38 100 percent - - Do
20. | Meson 124 100 percent - - Do
21 Telephone 219 100 percent - e Do
Attendant
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2 SCEDULE-IIX
! (Sce rule-8)
Prescribed Age Limit and Qualifications for Work-Charge and Contingency paid Employees
S.No. Name of post Prescribed age limit Educational,tehnical qualification |
Minimum | Maximum asnf experience in the respective
age age trade
)] @) . 3) 4 ()
1 Air Compressor Operator 18 Year- 35Year | Eight class passed and experience and
qualification of respective trade.
2 Electrician gr-3 18 Year 35Year™ | five year experience and certificate in
Electrician trade
3 Carpanter 18 Year 35Year | Eight Class passed and Five year
experience
4 Assistant Chemist 18 Year 35Year | Must have passed Higher Secondary
1042 with Chemistry as one of the
subject. '
5 Chemist 18 Year 35Year | B.Sc.(with Chemistry as a subject)
preference will be given to the
candidate having experience of water
sewage and industrial waste testing.
6 Clorine Operator 18 Year 35Year | Must have passed Higher Secondary
- - 10+2 examination passed
7 Meter reader 18 Year 35Year | Must have passed Higher Secondary
: A 10+2 examination passed
8 Mechanic Grade-III 18 Year 35Year | Must have passed Higher Secondary
10+2 examination passed Certificate of
Fitter/ Mechanic/ Diesal mechanic/
Motor mechanic/ Machinist trade from
Industrial Training Institute
9 Bill clerk 18 Year 35Year | Must have passed Higher Secondary
10+2 examination passed
10 Researcli Assistant - 18 Year 35Year | Must have passed Higher Secondary
10+2 with Chemistry as one of the’
. | subject.
11 Shift Incharge 18 Year 35Year | Must have passed Higher Secondary
10+2 and Three Year experience and
: , qualification of respective trade
12| Assistant Fitter 18 Year | 3S5Year | Must have passed Higher Secondary
' 10+2 and Three Year experience and
qualification of respective trade
13 Fitter Grade-IIT 18 Year 35Year | Must have passed Higher Secondary
A : : 10+2 and Three Year experience and
. qualification of respective trade
14 Filter operator Grade-III 18 Year 35Year | Must have passed Higher Secondary
10+2 and Three Year experience and
qualification of respective trade
15 Pump Driver 18 Year 35Year | Must have passed Higher Secondary
‘ 10+2 and Three Year experience and
. qualification of respective trade
16 | Pump operator 18 Year 35Year | Must have passed Higher Secondary
10+2 "and Three Year experience and
qualification of respective trade
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S.No. Name of post Prescribed age limit Educational,tehnical qualification
Minimum | Maximum asnf experience in the respective
: age age trade
) @) G| @ G)
17 | Painter Grade-1lI 18 Year 35Year | Must have passed Higher Secondary

10+2 and Three Year experience and
qualification of respective trade

18 Plumber 18 Year 35Year | Must have passed Eight class and
experience and  qualification  of
respective trade.

19 | Lab Assistant 18 Year 35Year | Must have passed B.Sc. with
. Chemistry & Zoology Subject
20 | Timekeeper 18 Year 35Year | Must have passed Higher Secondary
10+2
21 Store clerk 18 Year 35Year | Must have passed Higher Secondary
: 1042 :
22 Wireman 18 Year 35Year | Must have Passed Eight class and

experience and  qualification  of
respective trade.

23 Driver 18 Year 35Year | Must have passed Higher Secondary
10+2 and Three Year experience and
qualification of respective trade

24 Welder 18 Year 35Year | Must have passed Higher Secondary
10+2 and L.T.I. Passed & Three Year
experience and  qualification  of
respective trade

25 Handpump Technician 18 Year 35Year | Must have passed Higher Secondary
10+2, Diploma from L.T.Lin
fitter/mechanic/mechanist trade.

26 Turner 18 Yeat 35Year | Must have passed Higher Secondary
10+2 and LT.L Passed & Three Year
experience and  qualification  of
respective trade

27 Pipe Fitter 18 Year 35Year | Must have passed Higher Secondary

: 10+2 and I.T.L Passed & Three Year
experience and  qualification  of
respective trade

28 Filter fiter 18 Year 35Year | Must have passed Higher Secondary (10+2
Pattern) and Three Year experience and
qualification of respective trade

29 Sub-Engineer 18 Year 35Year | Must have passed Higher Secondary
(1042 Pattern) ,Three year Diploma
in(Civil/Mech/Electrical)Engineering

30 Filter Attendent 18 Year 35Year | Must have passed Eight class passed
and experience and qualification of
respective trade.

31 Assistant rig operator 18 Year 35Year | Must have passed Higher Secondary
10+2 and Three Year experience and
qualification of respective trade

32 Rig Operator 18 Year 35Year | Must have passed Higher Secondary
10+2 and Three Year experience and
qualification of respective trade
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S.No.

Name of post

Prescribed age limit

Minimum
age

Maximum
age

Educational,tehnical qualification T
asnf experience in the respective
trade

)

Q@)

(©)

33

Driller

3)
18 Year

)
35Year.

Must have passed Higher Secondary
10+2 and Three Year experience and
qualification of respective trade

34

Assistant Grade-III

18 Year

35Year

Higher Secondary 10+2 examination
passed and a certificate of Typing from
theM.P. Board of Shorthand and
Typewriting . & Passed Certificate of
Computer Operator recognised. Institute. ]

35

Assistant Grade-II

18 Year

35Year

Higher Secondary 10+2 examination
passed and a certificate of Typing from
theM.P. Board of Shorthand and
Typewriting & Passed Certificate of
Computer Operator recognised. Institute.

36

Telephone Attendent

18 Year

35Year

Must have passed Eight class and
experience and  qualification  of
respective trade,

37

Water troly man

18 Year,

35Year.

Must have passed Eight class and experience
and qualification of respective trade.

38

Filter Attendent

18 Year

35Year,

Must have passed Eight class and '
experience and  qualification  of
respective trade.

39

Khansama

18 Year

35Year

Must have passed Eight class and
experience and  qualification  of
respective trade.

40

Khalysi '

18 Year

35Year

Must have. passed Eight class and.
experience  and qualification  of
respective trade.

1

Kamgar

18 Year

3 SYeaf

Must have passed Eight class and
experience and  qualification  of
respective trade.

42

Cleaner

18 Year

35Year

Must have passed Eight class and
experience and  qualification of
respective frade.

43

Chlorine tester -

18 Year‘

35Year

Must have passed Eight class and
experience and  qualification of

_respective trade.

44

Mali

18 Year

35Year l

Must have passed Eight class and
experience and  qualification of
respective trade.

45

Bill Distributor

18 Year

35Year

Must have passed Eight class and
experience and  qualification of
respective trade.

46

Helper

18 Year

35Year

Must have passed Eight class and
experience and  qualification of
respective trade.

47

Pump Attendent

18 Year

35Year

Must have passed Eight class and
experience and  qualification of
respective trade.

48

Sweeper

18 Year

35Year

Must have passed Eight class and
experience and  qualification of
respective frade.
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S.No. Name of post Prescribed age limit Lducational,tehnical qualification
Minimum | Maximum asnf experience in the respective
age age trade

) @) 3) ) ®)

49 | Waterman 18 Year 35Year | Must have passed Eight class and
experience and  qualification  of
respective frade.

50 | Valveman 18 Year 35Year | Must have passed Eight class and
experience and  qualification  of

A respective trade. ‘

51 | Chowkidar 18 Year 35Year+ | Must have passed Eight class and
experience and  qualification  of
respective trade.

52 | Oilman 18 Year 35Year | Must have passed Eight class and
experience and  qualification of
respective trade.

53 | Lineman 18 Year 35Year | Must have passed Eight class and-
experience and  qualification  of
respective trade.

54 | Lab Attendent 18 Year 35Year | Must have passed Eight class and
experience and  qualification  of
respective trade.

55 | Labour 18 Year 35Year | Must have passed Eight class and
experience and  qualification  of

_ respective trade.
56 | Meason 18 Year. 35Year | Must have passed Eight class and
' experience and  qualification  of
respective trade.

e & TSI & A F q STCUER,
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