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.,I( Bhopal Dated: 22'' /1.ugust 2006 
.It No. 2076/MPERC/2006 - In exe1cise of the ])Owers conferred by Section 91(2) & 9\(3) of 

.(. Electricity Act, 2003 (No. 36 of 2003), and also in compliance of the approval granted by Energy 

\ 

i Department, Government of Madhya Pradesh vide letter no.4171 ! 13/2006 dated 6-7-2006 tegarding 
revised setup of officers and Staff of the Commission, the Madhya Pradesh Electricity Regulator)' 

Conµnission hereby makes the following amendment/ad\lendum to Regulation Madhya Pradesh 

\ 

Electricity Regulator)' Commission (Method of Recruitment and conditions of service of officers and .~ 

employees) Regulation, 2001, namely: · 

l 
; 
; 

' l ; 
; 

FIRST AMENDMENT/ ,\DDENIJUM TO MADllYA pRAIJES1l ELECfRl CITY 
REGULA.TORY coMMISSIOJ'l (METHOD OF RECRillTMENT /1.J'lD CONDITIONS OF 

SERVICE OF OFFICERS AND EMPLOYEES) REGUL/1.TION, 2001 . 

Short Title and Commencement (i) These Regulations shall be called the "Madhya Prade§h Electricity Regulator)' 

eoromission (Me1hod of Recruitment and conditions of service of officers and 

: emjlloyees) Regulation. 2001 (First Amendment of2006)". 
(ii) These Regulations shall come into force with effect from the date of its publication in 

the official gazette. 
(iii) These Regulations shall extend to the entire State of Madhya Pradesh. . . 

2. 
Amendment to Regulation 3: 
(i) 1n the Madhya Pradesh Electricity Regulator)' eoromission (Method ofRecruitment 

and conditions of service of officers alld employees) Regulation, 2001 hereinaf\er 

called the Principal Regulation, for the Sub-clause 3(a) the following definitions shall 

be subst1tuted, namely: 
"(a) '/I.ct' means Electricity /I.ct. 2003, (_No. 36 of1003);" 

(ii) In sub-clause 3G) a!\er the word "/I.ct" the following words shall be' omitted, name\ Y : - 

. ": the Electricity (Supp I y) A.ct, I 948 or the Indian Electricity A.ct, I 91 O; and" 
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3. Amendment to Annexure: 

(i) In the Principal Regulation, for Annexure-I the following shall be substituted, namely:. 

"ANNEXURE-1 (PART-A) 
CATEGORIES, STRENGTH NATURE OR OFFICERS/EMPLOYEES IN THE M,P. ELECTRICITY} 

REGULATORY COMMISSION ; 

THEIR PAY SCALES AND SOURCES OF RECRUITMENT ~ ·. 
\ S.No Name of Post · No. of Category Pay scale (in Rs.) 

Post · (as per 

l I 
overnment o 

M.P. 
l Classification) 

(1) (2) (3) (4) 
' ' I 1 . Commission Secretary 1 I 

I 
2 !Director (Regulatory Enforcement) 1 -do- 18400-500-224001 

3 Director (Licensing & Regulations) 1 -do- 18400-500-22400 -do- 

i: 
4 Director (Tariff) 1 .. -do- 18400-500-22400 -do- 

.--··-. 
5 oint Director (Administration) 1 -do- 14 300-400-18300 C -do- 

I. 
\ cc 6 lloint Director (Regulatory 1 ·-do- 14300-400-18300 -do- r t . Enforcement) \·· r 7 lloint Director {Licensing & r- 1 I -do- I 14300-400-18300 
): Regulations) ,, 

8 µoint Director (Tariff-Engineering) 1 -do-· 14300-400-18300 f i: 9 iloint Director (Tariff-Finance.) 1 -do- 14300-400-18300 -do- 
l' 
! 10 !Deputy Director (Consumer 1 -do- 10000-325-15200 -do- 

11 !Deputy Director (IT) · 1 -do- 10000-325-15200 . -do- 

12 Deputy Director (Licensing) 1 -do- 10000-325-15200 -do- 

. 13 Deputy Director (Regulations) 1 -do- .. -do- 

14 Deputy Director (Tariff-Economics) 1 -do- 10000-325-15200 _-do- 

15 Deputy Director (Tariff-Engineering) l -do- 10000-325-15200 -do- 

16 !Deputy Director (Tariff- Accounts) l -do- 10000-325-15200 -do- 

17 !Deputy Director (Transmission & 1 -do- 10000-325-15200 -do- 
istribution 

18 Deputy Director (Generation) 1 -do- 10000-325-15200 -do- 

19 Assistant Director(IT) 2 II 8000-275-13500 -do- 

'i r 20 Personnel Officer 1 -do- 6500-200-10500 -do- 
I 21 :Accounts Officer I -do-. 6500-200-10500 -do- 

a 

(' 

t 

' 

ANNEXURE-1 (PART-8) 

j: 
1, 
' .. : 

' ! 
' i ,J 

S.No Name of Post No. of Post! Category 
(as per Government 

ofM.P. 
Classification 

Pay scale (in Rs.) 

(2) (3) I ( 4 (5) 
ivate Secretary 3 I II 6500-200-10500 

Source of 
recruitment 
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Name of Post 
IN~. of Post\ CatC'&ory · \ Pay scale (in Rs.). 

Source of 

(as per Government 
recruitment 

ofM.P, 
Classification 1 

5 III 4000-100-6000 -do- 

l -do- 4000-100-6000 -do- 

l -do- 4000-100-6000 -do- 

4 -do- 3050-75-3950-80- -do- 

·590 {S.P. 1251-E.m-~ 

teno-cum-Computer 11 -do- . 3050-75-3950-80- I-~ -do- 

erator 
14590 (S.P. 125/- n.rn. 

eceptionist l Ill ~050-75-3950-80- l -do- 
4590 

l -do- 3050-75-3950-80- I -do- 
4590 

6 I -do- \ 3050-75-3950-80- I -do- 
4590 

25 I IV \ 2550-55-266_0-60- I -do- 
3200 

Guard I 4 I -do- 
1As per Collector Rate\Daily wage/contract 

In the Principle regulation, for Annexure-Ill the following shall be substituted. namely: 

"ANNEXURE-III 

';rosTWisE QUALiFI<':'AnoN AND EXPERCIENCE FOR OFFICERS AND EMPLOYEES 
.·. OF 1\1.P. ELECTRICITY REGULATORY COMMISSION 

_.:, 

PART:·A - CLASS-I At'ffi II OFFIC~RS 

Post 
(2) 

Minimum Qualification and Experience required 
. (3) . 

Additional qualifications/ 
experience desirable 

-~4· 

· Commission 
· Secretary ·:, 

(a) Bachelor's degrite from a recognized 
univ.ers"ity preferably in Engineering or Law. 
(b) 15/20 years experience ·in Judiciary or 
Administration, out of which S years should be at 
management level. 
(c) Officers holding analogous post on regular 
basis in Central/State Govt. or any PSU under 
Central /State Govt. · 

(a) Experience in a Government 
organization. 

(d) Excellent written and verbal communication 

skill. 

(b) Demonstrated knowledge and/or 
experience in a regulated industry 
or with a Regulatory body or in a 
Judicial body. 
(c) Computer literacy 

"Director 
(Regulatory 
Enforcement) 

(a) Bachelor's degree in electrical or mechanical 
engineering from a recognized university. 

· (\>) 15/20 years of professional experience· with · 
atleast S years experience of management-level in 
large power utility/ Electricity Board, with 
generation, transmission and distribution 
facilities. 
(c) Plarming, designing and of operational 
amerience in generation, transmission and 

(a) Experience of determination of 
electricity tariffs in a power 
utility/Electricity Board. 
(b) Experience in co!11ITlefcial 
matters of an Electricity 
Board/Power utility and Power 
Purchase Agreements. 
(c) Demonstrated capacity in 
analvtical modelin2: and settin 
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s. 
No. 
1 

P1>st. 
(2) 

Minimum Qualification and Experie·-~·•~ 
(3)" ·. . . ,,;,.ii',0'1 .. · ~· ··:. ".}~--~\--~ 

\ 

distribution, with experience ,in.:.." 
related to reliability and_stability .~(: 
plants, system network 'and poyv~~cii .. 
load flows. . . , ,.:]) 
( d) Officers holding analogous post on.tr:¢ 
basis in Central/State Govt. or any PS@ 
Central /State Govt. · · ~ ]1, 
( e) Excellent written and verbal cominiimca 
skill 

3. Director 
. (Licensing and 
Regulation) 

(a) Bachelor's Degree in Law from a recog_ 
University/Law school and Eligibility to';" .. 
uw . 
OR . . . .,..,.~,; 
Bachelor Degree in Electrical/Power Engin; 
or equivalent from a recognized Universityl 
(b) 15/20 years of professional/juai •:,-..,ff·~, 

experience or similar .. experierice undf. 
Government and/Central Government -f 
( C) Officers holding analogous post ~n;:;, 
basis in Central/State govt; or any P -·· 
Central/State Govt. · : ··' ,-;,fX, 
( d) Excellent verbal and written conu,nuru 
skill. 

4. ;I)irector 
(Tariff) 

(a) Bachelor's degree in electrical engine~rj.ri" 
OR . ·· . . · ' .. , jj'.ffl 
master's degree in Economics from a reco 
university · · · ·:,':..'/&. • ,,c-;~, 

(b) 15/20 years experience in power\utii1· 
professional economist with expert bioMect~ 
commercial matters and tariffs developinen· 
power utility/Electricity • Board with'' '51ft 
experience at management level in a power ut!l~ 
(c) Skill in economic· analysis, financial ana1·-· 
and modeling · 
( d) Officers holding analogous· post ori reg 
basis in Central/State govt. or any PSU unde_ 
Central/State Govt. '"'-~t:: 
(e) Excellent verbal and written communicati~"'"::::,,, u, 
skill. · . '' 0~

0h-•f,. 

S. Joint Director 
(Administration) 

(a) Bachelor J?egree i~ E1:.gineering or Equival_~:.,.Ja)_";}~ ... ~ ---~ -. 
from a recogmsed Institution. · ·-· :i;.,, ··Regufat~r½~ 
(b) 10/15 years of experience in large power,f: (b}'.'lKnowlcd_ 
utility/ Electricity Board /State Government· refo~.~f .,.. •. 
/Central Government. .. s.;::":.(cr~~ 
(c) Officers holding analogous post on regular, ,Plaruut?,g:~1 
basis in Central/State govt. or any PSU under; ':M.a?ag~f 
CentraVState Govt. , ::,:i:,.,,~ti~~ 
( d~ Excellent written and verbal communicatio~ ·. :,(p) 9t1P.P,~ 
skill. . . ,. . : .. ~ _,;:,~;;:;:,,1 

6. Joint Director 
(Regulatory 
Enforcement) 

(a) Bachelor's Degree in Electrical/ Mechanical (a);:;~; 
Engineering or equivalent from a recognised ·c: ::,:.U~l~ti~~ 
Institution. . .. · · .,.transnus~a 
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Additional qualific.ations/ 
experience desirable 

·4 
Post 
(2) 

M.iniroum Qualification and Experience required 
(3) 

\ 

Joint Director 
(Licensing and 
Regulation) 

(b) \0/15 years of experience m large power 
utility/ Electricity Board. 
(c) officers holding analogous post on regular 
basis in CentraVState govt. or any PSU under 

CentraVState Govt. ( d) E,x.cellent written and verbal communication 

skill. 

facilities. 
(b) Experience of monitoring of 
enforcement of various 
Regulations/ Codes, knowledge of 
innovative practices/latest 
technological solution in 
Generation/ Transmission and 
Distribution systerns- 
( c) Familiarity with Indian 
Electricity Laws. ·• 
d} Comuuter Literac,. 

(a) Bachelor's Degree in Law from a recognised 

University. (b) l 0/15 years of professionaVjudicial experience 
or similar experience under State Government 

and/Central Government. 
(c) Officers holding analogo\lS pest on regular 
basis in CentraVState govt. or any PSU under . 

CentraVState Govt. (d) Excellent written and .verbal communication 

skill. · 

(a) Experience in Regulatory Law. 
(b) I(nowledge of the pcwer sector. 

(c)Experience in 
contract/administrative law. 
(d) Experience in handling 

litigations. 
(e) Computer Literacy. 

Joint Director 
(Iariff~ 
Fj:nance.) 

(a) Masters degree in Finance/Accountancy/ 

commerce 
OR CAI ICW A from a recognized University/ 

Institution. (b) l O years professional experience in 
Accounting/ Financial Analysis 
(c) Experience in. financial analysis of investment 
decisions in Commercial Enterprises/Power 

Sector orginisatiotl.S 
· ( d) officers holding analogous post on' regular 
basis in CentraVState govt: or any PSU under 

CentraVState Govt. ( d) Excellent written and verbal communication 

skill. 

(a) Graduate degree in Engineering 
(Electrica1f1'v\echanical) or 
equivalent from a recognised 
University /Institution. 
(b) Knowledge and experience in 

the power sector . 
( c) Sound \(now ledge of Financial 
Procedures in Commercial 

. Enterprises. 
{ d) Examinations of Power 
Purchase Agreements. 
(e) Computer Literacy. 

Joint Director 
(fariff­ 
Engineering) 

(a) Bachelor's Degree in Electrical Engineering 

from a recognized University 
(b) 10/15 years experience of transmission and 
distribution in power utility/Electricity Board 
including 3 years experience in commercial 
matters and detenninati.on of electricity tariff.· 
( c) officers holding analogous past on regular 
basis in CentraVState govt. or any PSU under 

CentraVState Govt. (d) Excellent written and verbal communication 

skill. 

(a) Knowledge of Finance, 
· Accounts and Commercial matters 
of electricity utility. 
(b) Computer Literacy. 

10. 
Deputy Director 
(Information 
Technology) 

(a) Bachelor's Degree in Engineering 
Computer Science/Information Technology 

OR 

m . Adequate experience of handling 
computer syste!115 in Govt. 
Department/PSU or large private 

MC/I. from a «cognized Univmi,y(lnStitute. o,gsnintion · including managerial 
(b) S yefil"S exnerience m Jnfonnation «so0nsibi\itiCS- 
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s. 
No. 
1 

Post 
(2) 

Minimum Qualification and Experience req 
(3) . . 

Technology Management. 
( c) Officers holding analogous 
basis in Central/State govt. or 
Central/State Govt. 
(d) Excellent written and verbal conurnmication 
skill. 

11. Deputy Director 
(Generation) 

(a) Bachelor's degree in Electrical or Mechanical 
Engineering from a recognized university. 
(b) 10/12 years experience in power utility 
Dealing with generation facilities, 
(c) Experience in planning, designing arid 
operation of thermal/hydel power stations. 
( d) Officers holding analogous post on regular 
basis in Central/State govt. or any PSU under 
Central/State Govt. 
(e) Excellent .verbal and written corrurnmication 
skill . 

. (a) Bachelor's degree in Electrical or Mechanical (a) Familiarity with electricity, 
Engineering from a recognized University. and power sector reforms .. I·/->: 
Cb> 10112 years experience m power utility/ Cb)/::shou1d j>e_; ~famiiiac'EW:i 
Electricity Board with· transmission/ distribution "Commercial .· : · & ·· ·- Ecortomi~ 
facilities with experience of design, planning and issuesfariff . issues/ analytic 
.operation of transmission system, network modeling/power · purc~sef]:.gf 
· reliability, load flow and quality. agreements. · · :\:' '.'."'t+:· 
.(cf Officers holding analogous post on regular (c) Knowledge of finance and:: <~: 
·basis in Central/State govt. or any PSU under accounts of powerutility. =, 
Central/State Govt. · :s · · (d) Computer Literacy 
(d) Excellent verbal and written communication 
skill. · · 

- Deputy Director (a)· Bachelor's Degree· in any discipline from a (a) Direct experience in two or 
(Consumer recognized University/institution. . more forms of media (Press. TV, 
Assistance) (b) · 10/12 years of experience in large power Radio, Multimedia) 

utility/ Electricity Board /State Government (b) Familiarity with Electricity· . 
/Central Government. · Laws. · · · · · 
(c}Demonstrated ability in dealing with consumer (c) Degree in Engineering or law. 
problems. · (d) Computer Literacy. 
( d) Officers holding analogous post on regular 
basis in Central/State govt. or any PSU under 
Central/State Govt. 
(d) Excellent written and verbal cornmunication 
skill. 

12. , Deputy Director 
(Transmission 
& Distribution) 

!' 

u. 

14. Deputy 
Director 
{Licensing) 

(a) Bachelor's Degree.in Law from a recognized 
University/Law school 
Or 
Bachelor Degree in Electrical/Power Engineering 
or equivalent from a recognized University. 
(b) 5 years of professiona!/judicial experience or 
similar experience in . large power utility/ 
Electricity Board /State Government /Central 
Government. 
(c) Experience of scrutiny of petition and process 
cases for a adjudication/ arbitration 

(a) Experience to process 
application for issue oflicenses. 
(b) Experience to set appropriate 
Codes/Regulations for the 
Electricity Industry. 
(c) Computer Literacy. 
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Post 
(2) 

Minimum Qoalification and Experience required 
(3) 

Additional qualifications/ 
experience desirable 

4 

(d) Demonstrated ability in dealing with consumer 
problems. · 
(e) Excellent _written and verbal cornrnurication 

skill. 

15. Deputy Director 
(R~gulation) 

(a) Bachelor's Degree in Law from a recognized 
University/Law school 
OR Bachelor Degree in Electrical/Power En~.neering 
or equivalent from a recognized Univ·ersity 
(b) 5 years of ··rofessional/judicial experience. or 
similar expen.:nce in large power utility/ 
Electricity Board /State Government /Central 
Government. (c) Knowledge of power secto~ and regulatory 

laws. (d) Excellent written and verbal communication 

skill. 

(a) Experience in providing the 
legal advice on commercial issues. 
(b) Experience of Regulatory laws 
and drafting of Regulations. 
(c) Kriowledge .. on legal matters on 
various Acts and Regulations 
related on Electricity 
(d) Computer Literacy. 

16. Dep~ty Director 
(fariff- . 
Economic) 

(a) Master's degree in Economics/MBA (Finance) 
or equivalent 

· (b) 10/12 years as an Economist in Government 
. Department/Financial Institution/Commercial 
Organisation. 
(c) Demonstrated ability in Economic and 
financial analysis, modeling including spread 
sheets and data base skill. . . ,. · · 
(d) Officers holding analogous post on regular 
basis in CentraVState govt. or any PSU under· 
Central/State Govt. 
(e) E.-<.cellent written and verbal communication 
skill. · 

(a) . Experience m Economics 
analysis 
(b) Sound· knowledge of financial 
procedure in Commercial 
enterprises/ Government 
Accounting procedures 
{c) . Experience of Analytical 
Modelling including spreadsheet 
and database skills. 
(d) .• Knowledge of operational 
research 
.(e).Computer literacy 

17. Deputy Director 
(Tariff­ 
Account) 

(a) • Mastds degree in - CommmdCost - (a). Expericric< in p,okssional 
Accountant/Chartered Accountant. accounting. 
(b) 10/12 Y"r, experience in ,cco.mt and/or (b) Sound knowkdg< of financial 
finance in power utility or commercial concern. procedure in Commercial 
(c) Demonstrated capacity of analyzing company enterprises/ Govt. Accounting 
accounts and finance ~ procedures 
(d) o,monstr,tcd knowledge of sp,d sheets and (c) Expcri,nc< in Fin,nci,I 
data base analysis. . Analysis of investment decisions in 
(e) Officers holding analogous pest on regular commercial enterprises, 
basis in Cenu-aVState govt. or any PSU under examination of power purchase 
Central/State Govt. agreements. 
(f) Excdknt written and verbal communication (d) Graduate d,g,ee in Engin«ring 
skill. (Electrical/ Mechanical/Power)/ 

Equivalent from . a recognized 
institute. 
{e} Comvuter literac 

(a) Bachelor's degree in Electrical/Power 
Engineering or equivalent from a recognized 

institution (o) 10/12 years experience in power utility dealing 
with transmission/ distribution fa-:ilities.. \.'" 
(c) Officers holding analogous post on regular commerc_i?.l mat~ers l:":"il .•.... 

0 

18. Deputy Director 
(Tariff­ 
Engineering) 

(a) Experience as power engineer 
includin~ management 

· responsibilities in middle level 
position. 
":~ Sound knowledge of 



514 ~ ~. ~ 25 3Flffi 2006 

s. 
No. 
1 

Post 
(2) 

Minimum Qualification and Experience required 
. (3) 

Additional qualificatio 
experience desirable · 

. 4 

• ( .. 

~ 
t 

basis in Central/State govt. or any PSU urider Power Sector. 
Central/State Govt. · (c) Computer Literacy 
(d) Excellent written and verbal communication 
skilL 

19. 

\ 

Assistant 
Director 
{Information 
Technology) 

l 1 
) 20. Accounts i 

I Officer 

I 
21. . Personnel 

Officer 

(a) Engineering Graduate in Computer 
Science/Information Technology 
OR 
MCA from a recognized University/Institute. 
(b) 2 years of experience in Information 
Technology Management. 
(c) Officers holding analogous post on regular 
basis in Central/State govt. or any PSU under 
Central/State Govt. 
(d) Excellent written and verbal communication 
skill. 

(a) Experience of Project work in:-f~; 
RDBMS (Relational Data Base '-'.:-jf}H:_ 
Management System) or Web: - ':2-; 

enabled projects 
(b) 2 years experience in Operation 
and Maintenance of LAN (Local - 
Area Network) in large 

';:!,> 

organization. 

(a) Bachelor's degree from a recognized 
University. 
(b) 5 years professional experience in State 
Accounts, Treasury operation," audit, budget,_ pay 
rolls and book kee~ 

(a) Good communication skill. 
(b) Computer Literacy 

(a) Bachelor's degree form a recognized 
university _ . ._ _ . 

- _ (b) _ 5 .years of professional experience in large 
· power utility/ <Electricity Board /State 
Government /Central .Govemment. 
( c) Officers holding analogous post on regular 
basis in Central/State govt. or any PSU • under 
Central/State Govt: _ __ _ 

, , (d) Excellent written and verbal communication 
· - skill. · 

(~) Administrative experience m 
Managerial;{' Capacity in 
Central/State. Govt/ PS.U under 
Central/State Govt .. 
(b). Sound=knowledge of Service 
and accounts matter. . 
(c) Computer Literacy 

.~·-~·-,: 

PART-B - CLASS-III AND IV E.MPLOYEES - 

s. Post- 
No. (2) 
(1) 

l. Private 
Secretary 

· Minimum Qualification and Experience required 
. . (3) . 

(a) Passed stenography exams from a recognized 
institution with minimum -speed of 100 words per 
minute in English/Hindi 
(b) · Having atleast · 9 yrs · work expenence as 
stenographer. 

:Additional 
· · quallfications/expertence 

-_'desirable 
4 

Computer literacy 

2. Personal 
Assistant 

3. Caretaker 
{ 
i t 
I 
I 
I 
( 

i 
I 
I 

! 

1,- 

(a) Passed Higher Secondary (10+2) from 
recognized Board, 
(b) Should have proficiency in shorthand (80 words 
per minute) from a recognized institution 
(c) Passed typing exams in English/Hindi (40/30 
words per minute) from a recognized institution. 
(a) Bachelor's degree from a recognized 
University. 

Computer literacy 

Computer-literacy 

' 



~ ~. R,Tcf, 25 :wr:a 2006 

... JI 

515 

s. 
No. 
{I) 

Post 
(2) 

Minimum Qualification and Experience required 
(3) 

Additional 
qualifications/experience 

desirable 
4 

4. Cashier 

5. Steno typist 

(a) · Bachelor's degree in commerce from a Computer literacy 
recognized university. 
(b) 3 yrs experience. 
(a) Passed Higher Secondary (IO+ 2) from Computer literacy 
recognized Board. 
(b) Should have proficiency in shorthand (60 words ,_ •• 
per minute) from a recognized institution 

. (c) Passed typing exams in English/Hindi (40/30 
words per minute) from a recognized institution . 

6. Steno cum 
Computer 
Operator. 

(a) I year Diploma/Certificate in computing from a 
recognized institution. 
(b) Should have experience of shorthand and 

inz. 
7. Receptionist 

8. Diarist cum 
Dispatcher 

(a) Graduate from a recognized university. Computer literacy 
(b) Competency in handling EPABX systems. 
( c) Good verbal and written communication skills 
in English and Hindi 
Passed Higher Secondary (10+2) from recognized Typing/ Computer literacy 
Board. 

9. Driver 

10. Peons/Orderly 

(a) Passed Higher Secondary (]o+2) from 
recognized Board. 
(b} Having license from R.T.O. to drive Light 
Motor Vehicles (LMV) 
&Experience of3.years driving ofUvfV. 
Passed 5th Standard exam. 

11. Security Guard Passed 5m Standard exam. Ex. Army Personnel shall 'be 
referred. 

By order of the Commission 

eputy Secretary 
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