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WP-f-1 

'' D), ~• ' ~· '" ~ ,. " cfcf> 

~-1 

1. ~.r!Ff 

3. ·~ ~ 

4. Pt fcftj ~ g; 

cB4i!f{) ~/xWil~ 5. 

~~~~ 
C<rFG- ~ m) 

~a-ifu1cB m,.!4ai 6. 

7. ~ 

~ tfq lN Ptg;fcl:ct 8. 
ctr~ 

>lfc1tjG.-J ~ ~ Gffi'1 9. 
~~-qcr 

10. ~~cfRA~ 
~a:rfvrcp <n nm 1, ~ 
~"ITT 

11. ~ ~ cfRR 1-lcBl~ld 
"fn1nfr, ~ ~ "ITT 
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12 .. ~ cB" crnR ~ fco<T 
11<1' q~x-451~, ~ ~ 'ITT 

13 &4fq'fll~c/? ~ ~ ~. ~ ~ 'ITT 

( 1) . 

(2) ,,,,,,,,,..,,,. .. , ,, ,., .. , ,,.,..,,,,,.,.,.,..,,.,. .. , . .,., .. ,,.,.,. ., .. ,,,..,,.,..,.,,.,.,.,..,.,.,rn••""''"°""· ,,.,,,.,.,..,., •• ,,, 

(3) '°'"'''''"''"'•"•"•••••••••u•,.••,.,. • .,,.,,.,,,,. ,.,,,..,,,.,,..,,.,,,.,, • .,,.,,.,., •• ,, ••• ,, ••• ,.,,,,..,.,.,.,00,.,,m,..,,,,,,..,,,,.,,.,,,. •• , •• ,..,.,. 

(4) ,.,,,.,,,,..,·,.••••••••U•••••••""'"''••••••••••"•"''"' ••• """••"•'"""''•'""'"''"•••••••••"'"••••"••••••"•'"'"°""'"uo,,,.,,,.., • .,.,,,,,..,.,. 

(5) '""'°'""••••"'''•"•••••,o••••,o•••,.••••••••••••"•"""'"""'•••.,•••••••"''"'""''""'"'""•••••••••.,•••. ''''''°"'''''"''"'""""•••••••••""" 

14 m ,(Hobbies)/crffffir 3l~ cf)- aT?f (Fields of Study required) 
,:; <> • oo c,o <><>"""""<><><>I••••••••••••••••• a••• a•••••••••••••• o., •••a"" o u, • .,,.,.,.,. c<11a •" aa u •• • • •• •••••••a••••••••••••••••••• cc, 1 • •• • c, •••• ., • .,.,.,,,Oc<>o u>o<>e• """ c ac•.• • • • •• •• • •• • • ••• •• •• 

. . O<><>aocco<>oop1><"'~••••0••••• ••••••••••••••••••••••••••••• f•c•••• <<><>•"•ooa•••••<>&l<>0D•1<•••••••••••••••••••••••., • • •••••.,~••••001<r,•1>aac1>ec,cooac,o"""""•""•••••o••••••• ••••••••• 

1s ~ Rl~,1:e l8?f 'f.f ~ s:1~1a:1°1 ct)- ai,ci~ll¢m, Rii~c6 WR "ff ~ ~ .~ cf6 
~ 'c/5'rn ~t:qlG.-f 'ff W'1N ~ tli11llc/? miff : . 
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2. ~ ffl &fl m 3ffl ~ f.1-mfu, qRfJ1°11fl-Jcf> (Quantitative)/ ~ 
(Physical)/ ~ (Financial) e1~ crm '3<:{~~ll ( 8 i-r 10 ~, m~~cf>ci.16'1'<! 
~ ci> Wflljx-ll-<, cf>l-fillR~·;~ ci> ~tT if flct&ia1 cnr:f cm- fl~~' 
~ ~ ~· ~) crm ~· ci> ~ ~ ~/~ ~ Jtl,,;:,r 
cf5T 13<ffi>@l 'tfr cfR I 

3. ~ ~ 2 cf> ~ 'l-JGT/c'f~/'3c{~~lll cf> ~ .1r ~ (Shortfall) 
.(~ (constraints) ~ ~ "ITT 'ITT ~ '3&a>@l crR crm 0qtJ1~ ~ 
(remedies) cf>~~ cITT') 

4. ~ t[c[ ~ WITT cf> "fhi'cf if rkl cl.J RM I cITT . ~ ~ crm !,l'i;J I cFi B 
~ ~ (wasteful expenditure) i-r 6[1:1-1 cf> ~'cf if~~ cITT' I 

---------- «-l'IC'Xlicf>.-Jcf>ctf ~ cf> mraN ---- . 
.=n1=f -------------- 
lfG.-J'P, 
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~-cfA PJcq1f4a cBTlT (Output), ~)~~di (Ability) 
a~ ftji!(j(ctp:[ (Traits) 

• ~ ~ 'PT '3Y.!.llll ~ tg· ~ ~ c6 ~ if fcp-m .tiITC; : 

(31) Wffl ~ c6 1JUlT TI~ ~. Ati.J1ci1 c6 ~ tg I 
(6f) ~ c#l" ~ c#l" .w-rfi1 ~ ~ filsi5ifchi ~ \liFf ~ I 
(x=r) '<'F-Jllcil<Ei 4lt:JPlcJ1xcB ~ c6 ~ ~ clJfckii1a Plti.J1q,=r Tii2.TT ~ 

rhi)trhYi;;;,,41 q5l" ~~~I 

• ~ Fc)~'1t:Ja1 "cBT 4i&-llicb.-J clJfcfai1a c=ftx tTx ~ ~ ~ 3tcilfu ~ 
fcl ~lt:J a 13IT c6 ~ RtfRUT c#l" 1TOl'1T tJx .gffrf .:r ~ tiITC; I 

• ~ «l~&-llicb.-JcbciT ~ c6 fcpm Fc)~1~ Lffici c6 ffltT ~ \i'JFfc:fITTT ~"ITT. 
-rn· t&x:iicb.=tc{?af ~ Fcl~1t:Ja1/:rrt 'PT 4iillicrH .:r ~ ~. ~ m 1 

• 3TI% o11 cB c11 c6 RtfRUT if ~ ell Rki i I a ~* · cf5l" 3-1 cJ ii fu 1cr cf)"x ~ 1 

• ~-ffl ~-fcmrx ~ ~ 4i&-llicb.-J ., cfR I 
• ~ "[RT ~ 'GIT ~ ~ if. Fclcbifllf<-Ji:B ~ ~ I . 
• 'llft i<i<-1icb.:icbaf ~ 3-INcf>T. 'fllTI-~tfr t m 3-11cbc1.:i ., cl,~ cf~ ~ 'cbl" 

Bttf ~ cB'1' t:;«11.-dRa 'i:Bx ~ I 

(~ffi~G.=t<f5~f ~ sRT '+RT "G!Tq) 
(31) c1,-r<f cor ~ ~ ~ ~0tqffil (Nature and Quality of work) 

1. ~ 'm<T-GT tJx ~ ~0°ft ~~fin ~.1&-llicb.-JcBaf ~ IDxT 'iffl TTm 
% TI;2.J'T ~ ~ :xr '3C'8{5J ~ fco 3-ITI ~ cil~i;cfi, ~tRTI, ~ cff4T 
~ ~ ~ ~ <l<) ~ ~ ~ ~ I '3c{~~;q1· c#l" ffi' ~TI ~, ~ 
cf)l~ m m ~ 0 C'8 {5j cfR 1 
---------~~---------• --------- • _, ' -- • ----- < - > . ---- • R-- 

. ----------------------- 
2. :fficq1fqa ·~ ~ :i,01cJru1. : ~ ~ ·c6 PJcq1fqa ~. ® ~ * ~tt 

if cf)f<1 ·cB' 'ffi.=rcB' cfi4l cbl4.mt-J '3q~~4i cfi4l 3TcRTtT, ~ ~ "ITT, 1:1x 3fCl".fr ~ 
~I . 
••<<<•••10,,o,o&o>,000~1•«••0000<001010100,,,o,,01100100,,,oo,,0001001ooo•reoo••<0<•••••••0••••••••1 OOOff lo•o••••••••••••••••ooooooo,1H ••no!•••>•<<<o>OO••<o1,o•oo,oo 

3. ~ cf5TlT cfi ~tT if >llfir'lcb 0il'icblfl : (i) '5111cblfl c'f~ f.i&:Jl~ci ~ c/?f 
~ ~ (ii) ~~-~Cl~~ \,J<.jj\J·<.kll c6 6ITT' if~~ 
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(~) fcl~)t'ldl(l (Attributes) 

1. col<f c5 mcr ~ : (Attitude towards work) 
(en) ~ '+llcf, ~, ~·'cBl" j:jtel~lfcra cf~~ cBl4~~&t"'I ct~ 

' 0 I.' IO••• 0 0 0 IO O O 010 0 0 0 0 ~ 0 0 0 0 I I O • 0 IO o • • 0 0 0 0 0 • 0 I I< 0 0 O O t O O O < 1 0 O O < o I< o O O o o o o t O o o Io o I.-, o > o < t I o Io Io co o O o o o o Io O I O o o o IO O O e < o <I<< O O O I o o O < < O O o O I< Coo o O O O O I IO I f. O O IO o o O • O O to o ~ O o O ,. o 

. . ········································································································································································ 
(~) ~ cB1" ~' !,jl-JJfuJd :J,Ulqct'Jj~cfd cBm f.i&Jjq,-J OOffif cJw!T, '3q~~4] ct >ITcr 
~cBl"·~ct~if 
......................................................................................................................................................................... 

2. ·f.run:r .'AA qft' 41~4cil ~ ~6-llicB.=t ffl'1lt1T cf)- ~ 'B (Decision making ability and 
judgment) 

o,oo IOloo, IOOl,tooo IOOIIIIIOOWoiHOOO IIO<loooooo, <I 101<1 00<010001100000 000 0010010 01000010101 01100 000 01 •• 000<0IOlll<•tto<•oOCOO H •• OtOOlr 001001001010000010000011 1oa1oao1 
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3. ™ ffl qft' ffl'1lt1T ( Initiative) : ~ 'cBl" ~ ~ ct. m 3-1!,klll~ld 
~~ ct t-i&Q cJi31'1· x=mtfr ~ q~ m cg~,a a I zcf. ~ ~ if cnr4 ffi 
TI~ 3-lffiRcfd ~lfllc'cl .~ 'cBl" ~m1~1Fcra ct ~ if 
OO •• I Oo lo I' I OO •O I It •• 0 O O I I. 0 IO• II 00 to O •• 

1 1 1
1 0 0 0 II t 0000. 0 IO 00 0 I l>~C IO •••• , It IO IO ti I I I I Ill O 10 01 0 Ill t O I 101 1110 IO o O 010 I I oo HI IO <~>10 II~ •• IC< 01000 lo II I I I 00 0 IO 010 100 t 01011 • O O I I 

................................................................................................................... _ . 

4. ~ ffl cfm Go)x011 ·.>[qR ffi ~ 41~<-lGI : (Ability· to Inspire and 
. . motivate) · 

~ 'cBl" B~'1°11 >lqR ffl ct1' ™, ~ m ct 3lftRUT m QR.tPcB x,i:r~ 
~ cJwlT cf~ 3-IIMfcl~qlfl WTR ~ if 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• , •• co,,, ••••••••••••••••••••••••••••• 

5. ffiUf ~ (~Rslct er~ 41Rslc/7) {Communucation skil / (written and oral)} 
It ot o O O 10 t •• t •• to• 0 0 < I ti• o O O O O •••• I 00 •• t O O I IO •t IO I 10 I I 00 O 00 O I oo <I<< 01 • O O O o 10 I I IO o o 11 01 0 <0 I IO 100 IO O O 0.0 0 0 01 ~II 011 0 I I 10 I I I I IOC I I IO 10 0 <o O O 10 < < 0 10 0 o o IO I Io•< 0 I Io•• 0 0 IO I I. IO 00 

~3-IT cpl' . rll fcl5cp <PT ~ !,l fa q d~a ffl TI~ ~ ~ cf~f }(l-j I q ~I I ct] ciTr ~ 
~ ffl cBl" lllllldl I fl.'<'i:J'il ffl (composition), ~ (style), ~ 
(consciousness), 3-ljfl'1°1 (persuativeness) ct GlN if · 

········································································································································································· 
.................... ; . 
.................................................... , ,, . 
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6. 
(en) 

41'1fllRcf> ~ ~ GN fi.:n~Ra (Inter-Personal relation and team work) . 
cITT&3" ~, W ~ c'I"~ 3l~ ~ cfi W!2.T ·ui f2ra 11 a 
ffitT, ~-~ (sense ~fhurnour) c'I"~ ~-~ cBl" l!l•llcil l ~ GB cfi ~ 
cfi ~ # 'cITT'<1 ffi cBl" a=r=RIT CT~~· f-J.:nqfct-r (Team Spirit) cnT l,llRilf%a ~ cfi 
6/N # 
0 0 •'I'' '0 0 00 >O O O' •<>< c• ~•< 11 H O •• U o o o IO OU o o O Of 00 O 00 O O o O O O O Io o o O O o o oo 00 0 oo U ft Ou O CO of< I< IO o 0< o 00 f < O O O OoO, oo Ooo •o Io Io o o 00 o o o o 000 o << o O < oc < o O <o o ooc O oo co, ~COO O <H O H o 00 < 

••••••••••••••••••••••••••••••o•oo,,,,.,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,00010001000000,,,,0100,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,r,c,,,,,,,.,1,uooooecootooo,oo,,c, 
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7. 
o O • 0 0 <II I Oo < 0 I I IO I I I o"oo I•<<< 0 <IO O O O I 000 IO I Io o O O Io O O O O O O O 00 Io o O I 00 IO 00 O In oo O IOoo I U IO t O OU IO IO I U I U 000 IO HOO O O Oo °' 00 O O oo O O O < 000 O< 0 0~ O < Oo <O O Oo o < 0 0 IO •~OO « << 0C 00 0 0 <<IO< 

~ ~ m (Relations with Public) : ~ ~ cB1' ~ 'den.~ cBl" 
x-(J
0
icb14cii "ff~ '3"ffl 3-llcl~llcbcil3IT cfi ~ # tfcle=t.-J~fte>lcil ~ fecqo~ if ('Gffii ~ 
~"ITT) . 

----- . . . ---. ---------------------------~ ....••••......•..• _ 
8. · ~ (Temperament) 

------ . ------------------------- .. ---·--·-·---- 

9. aJj~Rla vnfcr/aiti.iRia \il-=tG11Rt;m ~ ct>fl\ilh ~ ~ >lfff 1=1.-il9.fffi ·~ 
~. ti&lclol'< ffi cifl' ~itPl~lfcru (Attitude towards SC/ST/Weaker Sections 
of Society) : ~ ~ cBl" ai jxjfq ct 'G1lftr / 3-l j~ a \ii .-J \ii I Rt /'"ff1=1Nf cfi 
~\ifR crrfr cBl" fl½flll3IT cnT tl½$ltj CT~ ml'W cfi fl·&J.qi3!'{ cfi 6/N # ~ 
e:~,..,,q·,a.., m' ~ if fecqofl if 
• •••' '''''" •• •••••••••••H ••••• ••••••~•••••••••• 0 ••••••••• ••••• ••• • 100 1•00000100000000 OOOIOlttoooooooooo, ••••••••••••• •••••• o •••••••• ••••0•00000 _••• •e<<O« cooooo•••oo, . . 

10. 
Io c Io o • O OC O O 0< o o O<o o <O o o < < 0 <o o to 00 It c 00 o co O< o o o o o O O o o O O o o" Io o Io o o o o o o Io 00 00 0 ,o O o. Oto 00 0 I, c O 00 o o o o I 00 o 00 o o oo o o I oo o o o o o o < O Oo o o a O O o oo <,<IO O O 00 •• O O O O t lO O O O~<·<~ot·•, 00<0 < 0< < 

~ c'l1m ~ (Aptitude and Potential) 
~ ~ cfi ·~ if xf cITT4 cfi cfr3 aBJT cBl" ~ Rl~i4dl (specialization) 
CT~ ~ fclcf5Nf ( career development) cfi 6/N # \:3ci1"-51 cITT' l ~ 1, 2, 3, 
~mcRTI#~~, . 
1 . ell I c:l fl I R'.l ch ~ ~'cf 

2. 
(Professional field Management) 
cnrfflcn witR 
(Personnal Administration) 

o?. oa; (Resource Management) 
~ fcl~Jl4o1 CT~ 
Ji;::)Nllf 

D 
D 

3. 

4. 

xilfllrll WltR CT~ flf-J.-i:lll.-J p 9. 
(General Management & Co-ordination · 
~4l1sH D 10. 
(Planning) 

5. ~ \ . q £JI GFlf >l6ftR 
(Project Management) 

6. ~Ro/ifc1cBm 
(Research & Development) 

(System analysis & synthesis) . 
-;:f}fc, !.lRlqlqrj ' [] 
(Policy Formulation) 
3-l{t{cil&f !.l~llflrJ . r-, 
(f?Jfcl5tfl i ·~ cfi ~) 

[Hospital Administration (for medical officersj] 

D 11. 

D 

3R:T~ITT D 
(~ ~ Fcfc5c ~) 
[Any other field (please specify)] 
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(1) 

a.1fc)Rcffi. ~~~~i.'mf (Additional Attributes) 
(~ xi·il I ci ch 3lQfclT ~ "Z!il,&fcf) ~ ~ ffl cB" ~ "$ ~ ~ 

~ ~ ~ ~ ~ (Leadership and Managemant) : 

(en) ~ cnT "ffl1FfT cnB cBl' <TI1lldl (Ability to withstand stress) 

(~) ~~ cBl' ~ ~ ~ fcrcrm -a-m ~ ~. ~ lfl11Gl'i ~ m 
cBl' lll1lldl (Ability to contribute original ideas and new methods to 
achieve the targets) : 

•••••••• I ••••••••••••••••••••• ' ••.••••••••••••••••• ··~ ••• •eo •••••• ' •••••••••••••• '.I •••••••• I I ••••• - •••••• 'C •• ·~ •••••••••• ' •••••••••••••••••••••••••••••• 

................................................................... · . 
clil-i<S/c&dl -a-m <p' ~ (commitment and steadfastness): 

(tf) ~ -a-m fcrsn:r ~ cBl'··qRqcrcJ ~- (Ripe understanding of means and 
matter) ·:------------------- ·--------------- · ---· ----. -------------------------------- 

0 O OO O OOOO I IO O O O IO O IO O O OO O 00 OO O O I IO OO O IO O 00 00 0 00 0 0 I 01 I 00000 00 0 0 00 00 0 0100 0 0 0 0 •• 0 0 00 0 IO O O O IO t O •••• 00000 00 0 00 I. 0 I~-·· 0 0 I• 00 IO O OO< O< •• 0 001 0 0 00 00 O 00 HOO 000 IO IO I 

.(~.) fi1lcFlcbl~ m (organizing capacity): 
••••••••••••••• •• ooo u u •••••••••••••••••••••••••• ,,.,.,,.,,,,,, ,,,,,,,-, ,,, , ,,,.,,,.,,,,,,,, ,..,,,,,,,,,,,0000100000000,o, ,0&0001,10000,,,,,,,,,,,, •• ,,,,, 

'• '• • • • 
1 
• • 

1 
• • • • •• • • • • • •• • • • •• • • • • • • •• •• • • • • • • • • •• •••~• •• • • • • • • • • oo •" oo • • • ••• •, • • •• •••, •• • • •, o • o, • • •• • • oo • oeo 0000 o oo,, oo>o •• •• c ••, •• ••, •• •" 1 ••,, •• 1, o •••, • 

(~) . &Jfcffi4'i cm- ffl ffl cBl' a=r,m (Ability to motivate individuals): 
0 00 0 IO O It 00 0 00 00 00 0 •••• f O •••••• 0 0 ff IO Of 00 0 0 0 00 0 0 0 U O O O O O O _ 00 00 00 0 000 I. 0 00000 0 00 O OU O O 00. 0 o' 00 .•• 0 0 0 0 O. 0~ 0 00 0 C<'OO O 000 0. 0 0 ~0 •• <'00000 0 U O O O f000 0 00 0 00 •• 0 0 0 00 

(u) 3f~ ~cm-~ 1-J11fo!;!f.-J -a-m >Tmarur· 'ITTrR ~ (provide· 
clear guidance and training to subordinates) : 

.(2) ~ ~ z:-icllcli:\lx ffl if P1~01a1 (Skills in dealing with the public): ~, 
3:rJ'1wFf cBl' 3-!JcJ!;!l!cpcil3IT ci)- ~ fiqci1:tftc1a1, 3-lj*1x01 ™ : · 

I' f O O ••ff• O • AO f •• • f ff f Of• 0 f. ff ff f I Of o , ff ff f fO f o Of o llff o o o off•• o o o off Off ft ff It ooo Of o of ff ff ff f fO ft o too fOO. oo f o • 00 ••• 0 ,t; f I oo c O CC g 0 oet: 0 ff f Ott O t• too f U ff Off fOClil 

.(3) ~ cfi ~'cf if f.Wl-&1°1ic+lch lllllldl : (supervisory ability relating to) 
(i) ~ cnT ~ ~ (proper assignments of tasks) : 

·,, •• ,,,oooo,,,,,,,,,,.,,, •••• ,,,,,,,,,,,,,,.,,,roo,,,,.,,,,,,,,,,,,,,,.,,,,,,, .• ,,,,,,,,,,,,,.,,,,00,,, •• ,,,,,,,,..,,,,,00••••••••••••1000,,,,,,,,,.,,,,., 

O O O O O O 
I
O' 0 Io O o' o' 

1 
o o o O O o < • • 0 o o o O •Io o o o o O O O O O COO O O O • o C < t DI• I HO to O O o O IO I I Io'° 0 Io 00 IO IO O Io O o O O o O O O O O O IO O I 00 O O O o 00 0~ o O O oo o <C •• o~o 00 Io,, Io IO u o o o•O • o o • 00 <IO t 

(ii) 
................................... , , . 
~ ci)- A &l i ct--1 ci)- ~'cf if ~ ~ cm- Rl'i$iFcl5ci ~ 
(Identification of proper personnel for performing the tasks) : 
•••••••..••••••••••••••••.••••••••••••••••••••••••••••••••••••••••••.••••••••••••••••.••••••••• •••••••••••• •••••••••••••• o,, •••••••••• ,.,u, •• , ••••••••••• 

(iii) cnTm cB" Pi&llci.-J it 1-JpfG~f.=i ~ ~ (Guidance in the performance of 
tasks) : · 

....................................................................................................................... '" . 

................................................................. ,, , . 

(iv) A&li<'i-i cJfl- "frfl'a:rr (Review of perfomance) : 
...................................................................................................................................................... 

O O" 0 < C • O I •• 0 0 O O O 00 0 0 • ,0 I• 0 ot t •••• 0 0 0 • 0. 0 0 0 0 0 o • • 0. f •••• 10 o IO I• I I.·, 0 0 IC,. 0 0 0 0 0 I." 0 •.• 00 0 • • • 0 0 0 0 0 0 0 IO O O. 0 0 •• 0 0 0 OT~ IO< ••••• 0 < ••• OO •• 0 ••• O OI O O. O OI •• 0 O O 01 O o, O I 

• 0 O •I. 0 0 0 0 f O. < 0 0 IO O O O O O O IO O O IO O I 00 0 0 0 • < O •IO O O O O O I·, 0 0. 0 0 O O o, 0 O <II t O 0°0 t fl~• IO 1 I 1 f O I I I IO IC O O O I IO O 00 •• 0 0 0 <0 0 0 0 01 0 0 CO IO IO 00 0 IO O O O OT <O O IO 00 0 0 0 0 0 IO I IO 00 0 0 0 0 
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'+frT-'q"R fl 1'11 ~ fl cR.l ich .-! (>l fc) tj q '1chci f ~ aRf 1NT 'G'JW) 

1. t<'ITT."-QZJ" c#l- flll-ll.-ll .~ (State of Health) 
• ············~··· •• •••••••••••••• •••••••••••• ••••••••••• ••••••••••••••• ••••••••••••• •••••••••••••••••••••••• ••••••••••••••••••••••••••••••••••• q ,,u ••••• 

2. 
••••••••••••••~•••••H••••••~•••••••••••••••••••••ooo,,,,.,,, ,,,1,,r,,,,,,,,,,,o,,,,,,,,o,,,,,u,,,,,,o,,,,,,,,,,,,,,,,,,,.,,,,,,,,,,,,,,,,,,, •• ,001 

flc:--1-lf;l'rjl (Integrity) 
•••••!•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••!•••••••••••••••••H•••••••••••••••••••••oocc,oco, 

..................................................................................................................................................... 
3. x-JIJ..JI~ 'icrllicb1 · (General Assesment) 

cJFlIT ~. qj m if w:m ~ ~ cfR 
•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••u•••••••••••••••••••••••ottOt<••••••••••••••••••••oooo,,oc"•••• 

••••••••••••••••••••••<••••oo••••••••••••••••••••oooooooooo,,,,,,ooo,oot~•••••••••••••••••••••••••••••••••••oooo,o,,o,ou•••••ot••••••••uo1o••ooooc 

4. \.lfficfi_C'l fecquft, ~ coW N, cl1f. "qj cITTFf 311~',fqa ~IIRfllli' ZIT x-i~a cf5T 
·~ 'tjcilclf-4l!l'/3i!.lfln-Jcil cm- fl~fc.ia ffl ~ I ~~ID if 6" "ITT 
"filRtr if ~ WT· ~ \-3 ~ ,GJ cR I 
••••••• ••••••••••••r•••• ••••couooooooo• 00000 •• ,, •• ••••••••oo•••••••••••••••••• •• o" ••••• ~• oo~&,~ .,,·,,,,,,0000,oootooooo,, •• ,,,, ,, •••••••••" rt••••••••« 

t O O O O O< o oo oo I IO I• 0 to 00 0 0 0 t IO o o IO O O O •. 00 0 00 0 0 t to O Oo 00 0 Oo U O 00 0 0 o < 0 00 0 0 0 •••• I 00 00 0 • 0 COO< 0 o < 00 0 oo oc IO O O O O 00 00 o o o O O O oo < 0 0 fo o, 00 000 O. O" 1 0000 o 0000 <o o ~· C ; 

5; J3.l oft cf>'1 Of . 
cJFlIT ~ T!1T ~ if ~ if x=t coW ~ J3.JUftcf>xOI ~ °cR : 

B~cc . 'ch'+ 

~·~ qj" 

a:rmr ~ 
' 

6. ~ cf5T \J[R cTlBf ~' ~ coW "ITT "ITT .~ c#l" ~ ·'fCllZ m;:fi 
'i:rr/%~ c=r~ ~·crR fc/5" ~ ~ "\.lf?!~a feu:iuff (Adverse) 116" ZIT 
"qxlJ..J~ff (Advisory)" 6" I 

·-------------- . -----. __ ., _ 
11D2\,..=i f .c::.:, ~ .=rr, -----~- "qj txf1 lllh• --- 
~ --- -- 
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• • t •• • • • • • • • • • • • • • •• • • • • • • • • • •,, • • •,,, •, ••,,,,,, <, •••• ooeoeoo •<> • o o t, 0, t •• •• o o o,, • •• ••,, •• o •, • o o • •, ••, • • •,, o • •• o, c, e oe ooo •• oeoo, c, cc o, •, •• • ••,,,, ,, , , , , , , 

"0 o o o IO•• o o too' 0 t • oo O O o I IO Io• I IO• I Io I I IO 10 0 Oo < o I Io<< 0 «•<«Io C <CO Io t IO Oo o oo O O o o t t IO o o IO O Oo t O O O I oo •• 0 0 0 0 t O • I 00 0 01 00 0 f CO CI O • t <<<OC<< < C < 0 I Oo 00, O 00 O 01 t Oo o 

2. cmr ~~ ~ ~ t fcn" j,jffitjc:;.-Ji:har ~ ~ m j,jffitj~.-J 
~~ ~·~ c'f~ &JHLJ_4i:h 'cl"~ m xjficilc§ ~ cm- tZTR-if 
fflcITT" ~ FcITTrr t? ~ ~. m·.~ cBRUT'~ 

o,,,,,, •• ,,,,,,,,,,,,,,,,,,,,,,,,.,,,,,,,,,,,,c,,,,,,,.,,1«<<<<•••••••••••••••••••••••••••••••••••••••••••••••••••••••••oco,ooeo••••••••••••••••••••• 

•• ••• ••••• Utoo •tooooooooooooooooo IOOtOOOOHt IOOOOOO<<<O<IO<oooeo,001 •• 1000001 I••••• Oto·••••••••••••• I••••••••<«<<>•. <<oo<<Hooooo,,,,,,.,.,,, •• .••• 01 oo 

• 0 o o I I I a •• o •• o o O •• 1 0 o •••• o o o •• o O o o It •• 0 o I Io< o O a IO< 0< o O. t co •••••• 0 ••••• Io o I I Io, •••• o a o Io O ••• I 00 O o IO t O Io< Or •• 0 0 0 COO O < 0 Co, O<O < oeo, o O< < o o •••••• I< •• 0 t O O t 0 

. 3. cfl7T m j,jffitj~.-Ji:haf ~ m ~ cIJ ~ti" '#.fclm ,m IJ_.,,i.c. 1 

xf ~ ·'& 7· ~ '.-Jtr, m ~ ~ ~ 
•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••.•••••..•••••••••••.•••••.•••••••••••••••.•••••••••••• ,u,., ••••••••••••••••• 

• 0 00 0 < 0 0 0 o I I Io> 0 I loo 00 oo O 00 << 0 0 o 00 0 >>Io, O 000 o <II o ~• 01 ••< o <C• 00 •• o o <Io.- •• I I oo O fOOO 00 OOo O O O o o o O t O o o O O •• o o O t O oaf O • 01 o o < o, <co oo• Clo, o <CO< 0 tll < 0 00 01 o oo Io o 

O 

o '° 

• • • • • •• •• • • • • • • • • • • • • • 
00 

• ••• • • • • • • • •" • •• • oo •• ••o ooo •• "'"•• • ••• ••• oo, • • •••• ••, •• • t, t • o t •• •. , •• • • •• oo,, o • o ••,, • e <, eoeeo<, oc ooceo < « o, ••• « o •••,,,,,,, 

4. l,l RI tj q rf i:hcif ~ &RT cfl' ~ fc1 ~ I t5c ~ cIJ ~ti" lf fWll ;;a 
~ o/?TI ~ c5 w~itl1lll q)fzjr cIJ ~ti" lf m ~ 
•••••••••ooo,,,,, •• ,,,,,,,,,., •• ,,,,,,,,,. •• ,.,,,,,,,,,1,oc,,oooooooo,,,,,,,,,,,,,,,,,1,,,,,,,,,,,,,0110,,·,,,,,.,,,.o~o,oo, .• •••••ot,ou ooof<<••••••••••• 

•••••••••••••• '. ' •••••••••••••••.••••••••••••••• ' ••••••••••••••••••••••••••• I I ••• ' ••••• I ••••• I •••••••••••••••••• ,o,o····· •••••••.•••••.•••••••.••• I •• 

0 • t O I O O O O I O C O I O t I O ~ 0 • 0 0 0 0 0 to IO •• 0. o o o O O ••I ,o o 00 00 O < to O o • C < 00 0 0 0 IO O O I< O O O. O O O Of., O O t O o O I. O O O O O I o > o O O o O O" 0 o o • 0 o o < o, t O O O O 00 < e O O O 00 t IO O< o oo < o oo o o t O ,0 o, , o o • O 

5. 
OI O OO t• o • OO O" I eo O O o oo OOOoo OOcoo lo IO O Oo OO > O O" o o O OO < 10 00 o<,coo o <00 0 0 00 00 o •• , 00 0 00 10 0 <O 000 0 0 IO too 00 t O O O O O > 0 ft I 00 ·101 Ot 00 <O~<< <<ooO< OCOOOOOOOOOO fOO O t O o oo o • 

......... , ············ ······ ~ _ ' ········~··· ,. . 
0 0 0 0 I •• 0 •••• • •• 0 o 00 00 0 •• 0 0 o O I I •• I Io IO I< •• IO• I I •• O O 00 •• O •••• O •• 0 •••• < 0 O •• 0 IO O O O O O O O •• 0 0 0 0 0 0 O O O IO. Io IO•<• 0 0 0 • 0 I I<• Io ooeocc t < < •• 0 O ·~ 00 I •• o o • t • o O I Io o •• 

•••••••••••••••••••.••••••••••••.•••••••••••.••••••••••••••.••••••••••••••••••••••••••••••••••••••.••••.••••.••.•••.• 0.00•0•••••••••••••«••········· 

-------- *14'1&1 lcf>df '1TJf . ~ cff ..•. ,::,101.1 

qcFlf+l ---- ----·~- .. - --- 

-...----~-------- ....._ _ 
----------------------------~----~-~--- 

'{-Cl"l~ci1 rM1f ~ .=rll, ----·- q5" t:ffil!H'< - 
4G.-fl+l __ ------- --- - - - --.- ------ ------ 
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~ ~ ~lllflcl> 3'.lllllJI, '+1141C'I 
(~ ~ cfi cbJ-h11R£J1· "cbl ~nY.-JI~ >lffic1 ~'"1) 

WP-f-2 

I ID )i ,.J __] 3Tcmf -------------- '"fl' -------. --------- ~ 

1. 

2. 

3. 

4. 

5. 

----------~-------------- 
fqm;tfftr cBT ~ 

~~ 

c@l,R tTlmf tfq 

c@l=fR 1:fc[ ~. A gFcki ~ ~ 

------------------------ 
------------------------ 
--------~~~------------ 

----------------------- 

1, 

2. 

3. 

4. 

. ~-:- ~ (ti J.J ffl Q RI c) ~ri ctR1 f ~ IDxT 1ffl "GJTq) 
~·~rt cb4i11R4f tg ~ 

aifc@c'cl s:ix-gfacBxo1 ~ ~. 3IT'cROT, --'----------------·- 

flffiwJa1, f.=rtor ~ ~ 
£,Dn=r, ~-~rfctn ~l2.TT cbctiaJ ·cBT 'BTcAT· -------------------- 
D,i~r,,, ~a:r=JdT 

rrnrlJJ18'1rc:. 1i'ln1;::,1 (cblfi:ll'fl m 01N118>;::, 

.fcrnr \i'fR crrB cJ?llf cB".'fh:itT "# ~ 
,.;:i1;;::,rhlS) cf5T ljc',x.Jjcfj..-J ffl ~) 

--------------------- .. 
------------ -----~- 

5. 

6. 

7. 

d c'll '<!d I ----------------------- 

x~-ll ~ CSM I --------------------- 
(1) ~ cB" :m~ 'fh:itT -:-------------------~­ 

(2) W ~ /3f~~ ~ cB" ------------·---------­ 
x=rr~ ~Ef 

8. ,,D)ir;,,,.., 3rcrfsr cB" ~ ~ ~ WPR cBT 

TmN 3T~ ~ ~' <TI fcpm 1PTI ~ 

~ cJ?m, ~ ~ "ITT 

------------------------ 



638 (10) i:r~ ~, ~ 2 ~ 2011 

~-err -Rl~)~c:11~· ~ m~"-lai 
(ttJ.J«t ~ -~ ~ ¢4i11Rm· cp)- c'fTTLJ 

1. ~ ~ :JUT ---------------·---·--- 
2. ~~lciar cf5T ~ (~~I~ ~ ~ ------------------- 

t-tt1Jtrh4At ~ ~) 

3. ~ ~ ~ ~ if w-=T ~ qR~ ------------·-··----'- 

~ ~ (qRqd.,;affeRcr qRqtf1 ~ 
~rh,,r,. .• , cf5T ·TT ~ ~) 

4. x-iflil-'11 ~ 41'<.lcil (a:rtR ~~¢)01 cITT -----------------­ 
.:.::tf •••• ~ ~ WlT<fi ~ ~ ~ m ~ 
J.'1111::,-,. ~ ~) 

(er) ~Rsia ~ 

(il) liiRsiqj ~ 
----------~--~--~------ 
'-------------------"-"'-------- 

-----:-..;,_, _ 
------------~-----------------------~- 

3. · :'>faftch~ (~) 
(~ -ercr-1) 

~~WR~.~,~·~ m1 mcrr ct)-~ We mrft ~ 
~ ~ ~ ~ ~ ~ "~Rlcht>i f?;tqufi" ~ a:r~ "q-<l'"l~ff" I 

----------- •.....••. · ----------------------------------- 
----- ---------~~~-- .. _..;,._ _ 
---- --------------------. -------------~--~- 
~------ . 6ffi llfl'< --:--------------- 

c1 D'i A;.,.:, ,1,..,4f ~ cnf ·.:m=r ------.- 
tfcf,'Wf ct)- ~ :!"ITT ---· -------- 
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1. ------ 

2. -------------- 

3. .i;iuftq5~01 (~) 
c~m-1) [ _ ___.____,J 

6ffil&N 

'{-4)i:ti.a ct5af ~ 'cl5T .=fT11 ----­ 

~ ~ ~ :IITT ------- 
----------- .-----~ ·-------------------------------...:._--~--- 

i3~~ c5+ 

~3lml c5 

a:rm-r ~ 

(2) ~ t<f1i:ti.fficf>ctf ~ !.lffi~Grlct5ctf .~ mxT fclRJ Tf-4 allct56Fl ~ ~ 
~ tr ID ~ ~ ~ cff ~ it qITT"UI &lx.s!ciica ffl ~ I 

--- . -----~--~-----------------·--------------------- 

5ffila-R 
~I .,,~, 'fm¥r PllllJ-Jqj 3TI<WT, 

.~ 
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Wf?l"-3. 

(cfl5rf 1:Jlcicbl cf5T ~1)q,-i"i<-J ~ffltj~.-J) . 
~ R, tj ~ 'l 3Tclm --- . ---------- . 'ff ----- . ---------- °ffq? 

1. cfjlf'ijJ{j cBT ~ 

2. fctc=rr / trfc, cpl" ~ 

3. ~ ~ 

4. qcf.:rFlmfurLJG 

5. .fflFr tfq 'CR Pl gfcffi cBl° .~ 

----------------·-..- 
---------- ..•.•... ---...._,. .. _ 

-------------~-- .. -----~,.,-- 

------------------------ 

---· ---------------~--- 

---- -----------"--~-----. -.----------------~--....,__ 
(14ffitjG'l<'hc'IT ·~ IDxT ~ ~) · 

iwr-~ 
1. aJfcrciN (~. flfu0JJtfl, ·~ ~ ~ ~) -------------------- 

----------·-~-~---- 
3. a~'<;a, 
4. x-1,lJPl!rjl 

5. ·fl t5 cb 4f ~ ct xnq 'fm'cf 

6. l-lRlMcia ~ ct ~ J;tqffi fcpm m cBT 
Tf1m GT~ 011J ~ ZIT fcnm ·1m1· ~ 

W~i~F"11lJ cnn:f, 7:ffcr cp)1f 'ITT 

7. ~Uncfj'<!Of (~) 

--------------------- 
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Government of Madhya Pradesh 
Energy Department, 

Mantralaya 

Bhopal, Dated: vJune, 2011 

ERRATA 

NoF1083/2011/1-9: The Notification No. 1083/2011/1-9 dated 31st March, 2011 of "Madhya Pradesh 
Electricity Regulatory Commission (Annual Confidential Report) Rules, 2011 has been published on 
page no, 370 in M.P. Gazette (Extra- Ordinary) on 31st March, 2011 wherein some errors in Annexure 
have been published erroneously. Therefore, attached Annexure may be read as Annexure to the rules. 

By Order and in the name of the 
Governor of Madhya Pradesh 

(MJruleman) , 
Government of Madhya Pradesh 

Energy Department, Bhopal 
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Form-I 

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION 

BHOPAL 

APPRAISAL REPORT FOR GAZETTED OFFICERS 

FROM TO . 

PART-1 

1. Name in full 

(In block letter) 

2. Father's Name : 

/Husband's Name 

3. Date of Birth 

4. Date o(appointment 

5. Employee No./ 

. GPF, A/ c No (If any) 
6. Academic Qualification 

7: Designation 

Date of appointment in 
Present rank 

PERSONAL DATA (To be' filled in by the Appraisee) 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• , •••••••••••• coooooo 

••••c•••••••••••••••••••t1111111,,.,,,.,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,1,111o«o<>ot.1ooe,c: 

I I I I I I I JI I I I I I I I I I I I I I I I I I I It I I I I ~ f I I If I I I t • I t I I t I I I I I It I t If I If I I e I I I I I I It I I I~ f I I It I I I> I I I I I I~ 0 0 0 IO I ~ 0 0 

' . 
e I It , I I I I I I I I I I I I II •. It I I It IO I Ill I JI I II I I I I I I I I I I I I I I I I I I I I I I I I O I I I I I I I I Ott St f It e t t t t t I t t t Oft I> t <> <> 00 0~ (' 000 

0 e.t t t t IC t t t.t t t t t It t t t t t t t t t t t I f It O. t Ott t < t t t t t t t t t I o t t t It t t I t t O t If It t t t I It t ft t t It t t I I 01 0 CI I·~ 0 (' ~ C ; 0 e O O I 

I. t f It t t • t I I I It I I I ,- I & t If I I I I IC I I I IO I t ,0 I It I t I I It t I It I It It I It t I I I I I I I It I I I I I I I It 't I t It o o t & Ct t IO IO O; 0 0 ~ ~ ~ 

4.1 I I I I I If I I I It I t I I ; It & I I I I I f I I S 11 I I I I I I I If t t t I I I t t I t t t t t t t't I I I I I I I I I I I I I t O I It I O t I I It IC I If I 0a <IC ~ ,~ • ~I ~ e • 

I If •• I it I • t t It I I It It t t t • t C• t It t t t t S • t It t t t 11 f It I t t I I I I IO t I I I I I I t f I It I I I I I I 1. t t I t It I• I I I I t I I I I~ g I •• _DI I ~ 0 0 

It I I I I I I I It t I I I I• I t • I t I I t & I CI I e I •• I I I I I I IO I It I t It I I I t • I I I I I I I It I t • I I• t I I I I I I I I I t I• I I I It I It t It t DI o·f O I IS D 

IOltlttlltltllfltllll•tttlltttttlf •• ltlllltltltl•ltflltlfllllOtllllltltlllttttl- •• tltltltJlllllttlt•ttlBO 

9. , Various posts held during 

the reporting year 

10. Educational Qualification 

acquired during the year, 
if any 

I I I I I I I I I I It I I I If I I I I I It I It I I I I I I I I I t I I t t I t t 1. 1 It t t t t t t •II It 1 1 It t t t t t f t I I o t I t It o tt Io o o t •, It I t t I t t I lt t ~ t ~ 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• (> ••••••• 

I I I •It • • t I• I I e I I I I I I I IO e I I I o IO O < I IO o I I I f I I Io I t IO I• t It t It I • I 1 1 Io I I I t I I I.I I I I I t t I Io I I I I t O I t It I It If I ~I I It I 

1 T. Publications during the year, if any •....•...•..•..•........•..........•... , ......................•..•........ , ..•..•..........•. , .. 
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12. Awards, during the year, if any •••........•.•............•..••.. '." ••.••••......•......•............ "°'" """' ,,. , ..•..••...• 

It• t•e tote<<> 00~ 00t btCttt••• ••• •••••• tlo fOf •••••• tfl loe,tt Ott ltO ttl'ttt tie t-01 tea too eto tOI tOtOOI &ot 101 c•o Ill ltO oca 000 <><><><><><100,·t>C<>OOC ~10 oo, 

13. Membership of professional institutions: 

(1) 
••• ••• ltt o,, ooo <><>t>ooo oo, Q,1 ••• ••• ••• ttt ••• ••• ••• ••• ••• •••••• ••• ••• •••••• 001 "'' ••• ••• ••••••••• ,,, 111 ttt ••• c,, ••• 010 ooo·oeoo11c ,o, ""'too•••,,,,,, 

(2) 
••• '"' ••• "'' c,oc ooo ooc ""' ooo ••• ,,, ••, 11, ttt 011 ,,, ••• ••• ,,, ,,, ,,, ••• ••• ••• '"' 11, ••• ••• ott ott 11, ,,, ••• ••• ••• ••• •.•• otw ~oo oo~ coo""" ooo ••• tto ••• •••• 

(3) 
t 00 I tt O I I f O O 040 t OC ( 0 o ( 0 0 e O O O tO O It O It t tt O IO t t t It O O O O O If O a I l I I ta O I I. tOt t O O IO ta •• t ••• t ••••• t • • • •• • t t •• I • • • t t • t Ct •II tor,=•<> 0~ t Q O t "" I O o; • It t o ti It t t t I 

(4) 
• • <. •·o It' • 0 e O CC< 0 t O O <<~CC I O O O • 0 0 0 0 0 0 0 o O O O I O O O • 0 0 • 0 t O O O O t O I·. 0 0 Ito o. O IO t t t O o o < • O • t O t O O I I O t I O O O o t t t t O O O O O • 0 0 0 0 <GOO< I O O O O O Co<< < 0 o • O O < < t O O t IO O Oto f • 

14. Hobbies/Fields of study required: ••............••....•..•.•.••.•.• ., •••.........••..................•..• , ,,, '" ,., "" •.......•... 

' ' 
tit cc, ,c, c,o ooe ,,, c,a toe 10,111 ••• ••• ••• ••• ••• ••• ••• ••• ••• ••••••••••••tot oo, iotl ••• ••• ••• ••• ••• ••• ••• ••• ••• 11c ,.,, """ 000 oot o<>o<>oo eo,111 ••• •••• 

15. Specific training requiredin any specialized area, which in your opinion would help you to improve your performance: 

b t t Ct·-· I I I C <> IO O O _o O O O (> 0 0 C O e * I O t t • I t I I I t I It I I I I i I I It t • t I It t ll I I t I I t I I It I • I I e •• s I It t I I I I I I I I t I I I t I I I I I I I t t I I I I It I I I t <>I~ CI~ 0 0 C O (> (> ~' C O O O •II t f I IS I 'I I t .• 
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PART-II DUTIES/JOB ASSIGNMENT (To be filled in by the Appraisee) 

1. Brief Descriptions ofduties: 

2. Quantitative/Physical/Financial targets objectives (8 to 10 items, Priority-wise, in order of importance! 

including vigilance work in respect of employees/ area under your control) set by yourself or sec for you 

and your achievements against each. Clearly indicate your specific contribution 

Items/Targets/Objective 

Achievements 

3. Shortfall with reference to items/targets/objectives referred to in item 2 (Mention constraints, if any, in 

achieving the targets and remedies) 

4. Achievements & Suggestions about effecting economy and avoiding wasteful expenditure in the 

operations pertaining to your charge 

Place: . 

Date: . 

Signature of Appraisee: : . 

Name (in block letters): . 

Designation: ·, · .. · ·· .. · .. · .. · . 
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PART-III ASSESSMENT OF OUTPUT, ABILITY AND TRAITS 

CHECKLIST FOR REPORTING OFFICER 

• This system is to be used as an instrument for 
a. Assessing an officer's qualities and present performance. 

b. Identifying the officer's potential for future growth. 

c. Promoting individual performance and organizational efficiency through timely corrective 
measures 

• Each attribute has to be evaluated individually, shutting off the ratings of other attributes. 

• Appraisers are free not to evaluate a traif/ attribute if they have insufficient knowledge of that aspect of the 
appraise officer. 

• Do not allow personal feeling to govern your assessment. 

• Do not make snape judgements. 

• Be developmental in your assessment. 

• Do not make assessment if the appraise is a relation of your. Pass on the form to the next higher officer. 

(To be filled in the Reporting Officer) 

(A) NATUREANDQUALITYOFWORK 

1. Please comment on Part-II as filled up by the officer and specifically state whether you agree with the · 

answers relating to tasks, targets, achievements and shortfalls. Also specify constraints, if any in 
achieving the objectives. 

• e e • f f • t t • <' 0 t • I • I f f * f • f • • <' 0 0 IO • t t • • 0 f t et I t t • It • t t • t I ft t C t I I ff I t t It f t t a-et o t I f t • t ff• C t t t o I t "t t t t et t t I t t t I Ct f f t e 10 t e t t Cl toe ,o O" o t t Cc, C. <> f, ~ I,,. < 0- t O • t 

et t te t f Ct t O t t t If C • f 0- t <' t f f e C IC t f Ct • e f ft t ft t t et I<' f t t I t t t t t I It t CI t It• t t t t t I t 'ft to O It t t t t t et t t t t t t t f I f e 1 1 I I I I I I 
0

1 I CI I O I •. IC I IC<> CI t <! C <> 0 C ~ IC I t I I I I I 

I I I t t I 
I 
I I IC I I I I <I I I I<!• I• I I<>~ I 1<1 I I I It I I I I I I I I I I IC I I Io f I I o I I t I I I It If f O IO o o I Ito I I I 11 I o Io If o I I I I If If I I I I IO f t I I o I I I I I Io I I I I I I<! I <It I'> e <!IC <IC t I I I Of I 

2. Quality of output: Please comment on officer's quality of performance having regard to standard of work 
and programme, objectives and constraints, if any. . 

I IO I I I I I I O I I IO I t I I O I I I I I CI I O If t IO 1·0 I IO I I I I I I I t I I < I I I> o I I I 1
0 
f I t t I t 1 1 I I I If f 11 1 1 t I I It 11 f If I I I I o I I It f If I I I I O I I f I I I I I <I IO I I I Co I •If CI O O I" O I I I It If 0 

O O 
I 
f I I O I I It I f O I O O O IO O I I I I I• • 0 O I I• It• t O • • O t, o • a • O • t • o o t t o o 1 •It o to o • o Oct ff t I Io t t t, 0 • t It I o I I • o I O o t If t 1 0 0 0 t I O o • IO: 0 o • IO I o t ~ IO O ~ O I t • O O O ~ • t t O I I O O 0 

3. Task relevant knowledge: Specific comment on (i) level of knowledge and functions & (ii) related 
instructions and their application 

'0 f f I• It I O ~ ~ It I IO f It t. t IO O o O Ott O O O O t O It O t O I o I I It t I~ o t t 1 1 t t t t t I It • t 1 1 to t It t, • f t I I t t t t It t to t t t o O t t 1 1 ff f t If t t. I I I t t f <> t I t • • ff I Ct t t t f f I~ I It t t t 9 It 
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(B) ATTRIBUTES: 

1. Attitude towards work: 

(a) Dedication, motivation, willingness to learn & systematize work 

•••••••• •••••• Ill ••••••••••••••••••••••••••••••••••••• •••• 01>1 ••••••••••••••••••••••••••••••••• , •• "'" ,ec CIGO ""' OIi Clltf "'' •••••••••••••••••••••••• 

OC,001<1 110 •••••••••••••••••• Ill ••••••••••••••• ICI ,.,. 011 Coe •••••••••••••••••• , •••••••••• , ••••••• ;.'"" Oo<: 001 ••••• """ ••••••••••••••••••••••• ~ ••• 

ca101,1101011,,,,,,,1,1,101t11111t111111111t11tioc10,0010,1,10111110111,1111111011111,10011110101oocc-01oti>o<>tooo11••••••••••••••••••••••••• 

(b) Sense of responsibility, maintain sustained quality output. Commitment to objectives 

I 11 Cl O C O IC O I I t O I I I I I I I I I I IO I IO I O e e t I I IO O I I• I It I fC, IO O c, t I G ti t t. flt I It I If • 11 t I• • • • t • t t 9 t tt t t t • t t t Ct I a I() 0 t fl 000 0 C <I 0() U t t • St t t t t e-t t t tt • t t t t t Ct t t t t t 

C() <I •o {·fit e t et t t t ••• t t t t t t t t t t t t t t • t t t t t t t t t t t t t •.• o; • c O Ct 0 ~ ••• t t I t I I t t t t t f t It t t t t •• t t t t t t t t t t ct t t t ct C t t e 08 O ()(I & "'" O "" 0 t O •• t t t t t •• 11 t t It ct t t. t t t t 
. . 

10 C CO ti O t C O O t I> t I> t t I It I t t I I It t It t t t I It t t t I ti t t f Ct t t t D c, t t tO" •• I t t t It t t t t t t f t t t It t t It t t t tt I t t t t It t ,·t t 'I> t ft~ £ ,o 0 0 0' o ti> <It t f, t t ft t t I t ti t O t tt I I If It I 

2. Decision making ability and judgment: 

0 CO ••• 0 e •' 0 01 "I I t ••• t t t It I t t I t It t t t It e t t t t It t t t t t t t It "p I~ t f Ot It t f ft I I It t t I t t t t et f It t • t •• • t If t t t t O I •• "t ()' <>to 11011 C"" II It •• t t I I • t I t t I t It t •.• t t f •• t 

Cto tOGQQI cc• ct• Ott ••• ''' •••••••••••••••• ., ••••••••••• C<>t , ••• , ••••••••.•••• , •••••••••••••••••••••••• , ••••••• ; ,o. Ol>COIIII Oto •••••••••••• ''' ••••••••• 

t I I <> II O O I I O II O t ~ t P II I t t I I It • t I t ~ t It t t t t t ti t tt t t t I I I <>I<> t t I to f t t t t t f I If t t t t t t t t I t I I t t t It t t t t t It ft t t I I t t c, 1 O I O O O c, & ·., I" 11 t t I t I I t t t t t t t t t t I I I I I I It t I I 

3. Initiative: Capacity and resourcefulness of the officer for handling unforeseen situations on his/her own 
and willingness to take additional responsibility.and new areas of work. 

ltlttot•tOtlttl<>lttt••11"'11••11ttltttttlttltt11t11011tct1ttttt11t11111ttltt•111ttltt••••••••t11tttOtft1.,0t<>ltlot111111t11t.1•••••••••••••••. 

& I I f I(• f It "• I t t j <l 11 •II t t t It t t t t t "! • t t • t t I t ft t t I It t I• I • • t IC• • t t It~ It f t t t If t •II I It t It I• t t t I t t I t I I jO CI t O t I> I I ~ t t I> <l If • t C O t ~ ft I t t O t I I ti I t t f It I flt t t t 

I I> c It I I• O f It t It •. t I I If I It t I I I I• t I I t t t t t t t It I I I t t I I• I I IC • e I I Io ~II It f It t t t t t It It t Ott t I I t It • t C t It t t I t It f I I 0 t> 0 ~ C • t t t I It t It I It •t I •II t ft It I tt t t t t 

4. Ability to inspire and motivate: 

Capacity of the officer to motivate, to obtain willing support by own conduct and to inspire confidence 

.. ,. . 

. . •••••••••• , ••••••••• , ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• , •• , .. 01,,, ••••.•••••••••••••••••••••••••• 

.• ~ t I I I I I I I• I C • t It I t O I IO I t I• t It It a I It t t I If t t t 1' • t t tot $II ~ f < ft o t If o 1 1 t I I • O • 1 1 t 1,; t < O I •to O I I t • I It t I•• I I I t GI CC O • t t l I• 0 IO • 0 t I I I O IO It O It f t O I O It CI t 
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5. Communication skill (Written and Oral): 

Ability to formulate points logically and to present them clearly and in an effective manner. Composition 
sty_le consciousness and persuasiveness. 

(a) Written: 
••• ••• <•• ••• ••• o,, ,,., •••,.,,.tot I·•••••••••••••••••••••••••••••,,,••••••,.,,••• .,,e ••• ••• ,.,, ••• ,,, ,,, ,,, ••• ••• ••• ••• ••• "'' "'' ,,,. ••• to• oec, 

too••••••••• ttt ••• ••• ,o., f<t ••• ••••••Ott tto tll ••• ••• •tt ••• ttt ttt ttl tot ttf ••• ,,., ,.,, ••• ,.,, <>••tot•••••• 1ft tit 111 tit ooo ••• ,,, ••• ,,a Ott ooo oco •~• 

••• ••• ••• •• • ••• ••• ••~ ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• fft 001 oioo ,,., ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• 01, ••• ••• ••• ~eo ~o• tt~ ••• 

(b)Oral:, .....................• ; ............•.......•..... _. ..........•...•..•.....••...•................•......••..•.•....•.... ., .•...• 

I •• 0 I I •• 0 It I It t It O 1' 0 I t e• 3 ~ 0 0 •• t I> I Oft It t O t O t O t • • ••• I O •• 0 ••••• t •• 0 I I I. f I. I <I •• f O C O .0 I I I I I ••••• • •• . I I I I I I I I I •• 0 ••••• 0 It .0 f I I •• I •• 0 •• f IC~ C oc I .0 C> 

6. Inter-Personal relation and team work: 

(a) Personal relations with superiors, colleagues and subordinates, sense of humour and ability to mix, 
Capacity to work as a member of a team and to promote team spirit. . 

I IO I I I I I·-· 0 If •• 0 I I ~ •• IO O I IO •• 0 '" t I I I I I I ••• 0 I I O IO O •• I •• f I I I I I •• t •• 0 I I I e·o I I I I O I I,:, IO I •••• I o CI I •• It t I IO I IO• I I I •• IO IO o I ••• IO o O If COO .0 0 0 .o.o• 0 I I •e I fl 

(b) Consideration for others, and inter-departmental co-operation ..................................................•. 

••• 
111 

••• ••• ••• 
1 
If 

0
•• <>•• 111 ••• 111 ••• 010 ••• 111 ••• ••• 111 111 ••••••It• 11c 010 a10 •01 •01 101 ••• ••• 110 ••• 1~1 111 ••• ••" ••• ~•• 111 ••• tc• 001 toe ot>t t>co "'" 

7. Relations with public: Please comment onthe officer's accessibility to the public and responsiveness to 
their needs. (Where applicable) 

I<• I I I It> I I •• I I• I I I •II If I.~ I I •.• • •• O I I I I I I I IO I I I ••• t. I Ott I •• I IO I I 1 & I I I •••• 1 IO• ~,,. (l ••• •• I •I•• •• t. I • t I O It I •• I •••• I I I I I""~ I 6 I •• 1 O I. ,, 0 t> ••• t> oe O t O "" O 

B. Temperament 

•II IO. I• 0 IO O I IO O IO I< I 00 I O t I I IO O I I IO O IO. I I I I I I O IO It I I I I I I I I If I I I If I I I. < 01 I IO f ~I<, ft> 01 t IO~ I IO Io I I It I I I O O I t IO I I IO I IO I I O O O IO I 01 I IO I 00
0 
I O O IO I I O C ~ ,, 

I I I O O I f I• I IO If I I It O O t Of I <It O I I O I I O I I •• t I It t• I I I I. 0 I I IO O I ,i I•• fl I I I I I IO IC~ t tf '<II O I< I IO O t I • 0 I • I I I It O I I I I I I IO O 10 I I I O Io O IO O 01 f ti O O O GO I ( 0 0 0 t I 00 0 

9. Attitude towards SC/ST/Weaker Sections of Society: Please comment to the officer's understanding of 
the problems ofSC/ST / Weaker Sections of Society and willingness to deal with them: 

IO I' f O O Ott Of I If O O O O '0 f t I I O I. 0 IO O 4 0 I. t O O I • I I O O I O. I IO I f O O t I I O t. IO I O I I IC O O O I O I. 0 t I t O I GO t • <. f I I I• 0 It I I I I I IO I If f If t It I. I Gt O I. I t It I~ 0 f IO 11 I O I" 0 Og 

10. APPTITUDE AND POTENTIAL: 

Please indicate three fields of work from amongst the following for possible specialization and carrier, 
development of the officer. Please mark 1, 2, 3 in three appropriate boxes 

1. - Professional fi;ld Management D 7. Resource Management D 2. Personal Administration D 8. System analysis and synthesis 

EJ 3. General Management & Co- D 9. Policy formulation 
ordination 

4. Planning D 10. Hospital administration (for medical officers) D 5. Project Management D 11. Any other field (Please specify) D 6, Research and Development D ........................................................................ 
D 
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(C)· ADDITIONAL ATTRIBUTES: (Applicable in case of officers of the rank of SEs or equivalent cadre & 
above) 

1. Leadership and Management Qualities: 

(a) Ability to Withstand Stress """ ,o", •••• °'' .••••••••••.•••••••••••.••.••.••. "'°'"'"'"''° •••.....•...•....••.•• 

,o, ,••• .,.,. o••••••••.••••••••••••••••••••••••••••••<>1t,.•001t101000,1111111111111111111•11111t•••••••••~<>•••c•<>•ooco1c,011••••••••••••••••••• 

(b) Ability to contribute original ideas and new methods to achieve the targets: 

''" ••O .,,~ 114 ••c "'' ••• 111 ••• ••• ••• ••• ••• 111 11 I 111 ••• '"" ••o loo c,, e,o 111 111, 11 ••• 11• 111 111 111 i•• ••• 111 110 010 100 "'" oo<> .,,~ cc, 111 111 11,111 111 1111 

0 IO IO I CI O O' 0 O CO f I I I l I I I I t I I I I I I I I I I 1· 11 I I If • f I I I I I I I I If COO I l O CI I QI It I I I e I I It f I I I I I I I I I 9 e I I I I I I I I I I t I I It I QI O IC O O 91 Ce~ Q Q O -~, I I I I ' .• t I I I I I I IO I • If O 

(c) Commitment and steadfastness: ., ....•.•.....•...•.....••...••............. , ., ............•......•... ; . 

••••••••" coe••••••••••••••••••••••••••••••••••••t<>1,.,,.qeoootoece,,,,,,,,,,,1,,,,,,,,,,,,,,,,,,,,,c,o,~•ocoo1oocoof/0001,,••••••••••••••••••• 

d) Ripe understanding of means and matter: ....••.....•......•.•.•...•... , ..•••.•••.......•............. ; •..•..••...•.•.... 

•ct • •• •a• o eo o e co,, t, t • 1, • 1 e t 1, , t, , • • , 1 • , , t , , , 1 c, to, , e, c O., •et, o, , ,;,e 1,, , t, , , 1 , , , , ,, , •, , , , t 1, , , , , , , t t t , , r "' e ••~,to o o o co" ", 1 , , • et, , 1 t •,, t e, , c, 

( )0 . . '• . e rganrzm&' capacity: ...............•.. , .. , .•...... , .•..........••.........••..............•.........•..•........................ 

I I• 0 If If f et t O O CI O O Of ft f t ff O If t ft ff e ft f t f e I ID t I •.• e ff t 00 O tO Ce a eoo ea e ff f f e f If I ff e f et If f f t"f ff I f e f If f IC f e e e t C' t O I O CC f ~O O O O .; I e f I., ft I t ff t If e e e t t I 

(f)Ability to motivate individuals: •.•... "'. .....• ., ......•........•...•.•............•.....•.. " ••...........•........•........ 

••••.•••••••001,eet•••••••••••••••••••••••••ii•••••ote1•011oco1·0,o,,,1,,,,,,,,,1,,,,., •••• , •• ,,,,.,,.,,,,t".,"'"""•oocoooort••••••••••••••••••• 

(g) Provide clear guidance and training to subordinates: ..•..••.•.••....•.....•....•...•.... ,,., .................•.... 

f I• • t • I<>• I 01 COO I IO I I• It t I I I • •t .; •••I I I I• I• I •. I• •It c; t ,>I• a ~0 0 •• 0 ,11 e •• t I I• I I I I 1.• •• ••• , • ,1 •• I I II I••. I I If I r I I 1'- f IO• f IO Co I> '-OC· I It I I I I I I t I I It f I. I O I I 

2. Skil1s in dealing with the public: Accessibility, responsiveness to the needs of the common man, 

persuasiveness, ,, .. ,,, , . 

110 ••• ••• "'' ao; ••~ .,,, •••·••• 111 ••• ••• ••• ••• ,,, ••• toe e,., ,eo '"'" e,u, .,.,,..,, ••• ••• ••• ,,, ••• ••• ••• ••• ••• ••• ••• ••• .,,, ••• <><o oe< "'" 1111111111 ••• 11111• 

3. Supervisory ability relating to: 

(i)Proper assignments of tasks : ..•............. "'. ........•.....................•...•.......... '" """ .. , ·:· , 

••• ,,.,,,, ••• 11:1 ~•f ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• '"""oo t"'" cte ,oe ~·· ,.,, ••• ••• •••••• ttl 111 ••• ••• ••• ••• ••• ••• ••• oce 0000,1 ••• ••• ••• ••• ••• •••• 

(ii)Identification of proper personnel for performing the task: •..•..........•...... °" •••••• """ •••••••••••• ,; ••••••• 

••• ••• ••• ••• G•e ,o, t ,~ 11 • ••• • •• •• • ••• ••• •••••••••·•••••c•oo•••oot•o•cotoou,ooc,1n111•t1•••••••••••••••••••••••••••••••••-•••••o••u••o•111"•00•000.i,,,,,,,,,,,,,,,,,111111,1110 

IO I If I O t • If I It t t t I IO t If I It t I It I• t It I I It.ft I f I I I It It f Ott o t. t • f O Ce t It It t • It •II f I I t t I •ff I If •It t t f t O t It t t t f t O t O It IO f to~ O O II 't t I I• t I I • t t O If ·1 • I t t ff 

(iii) Guidance in the performance of tasks: •.......•....•....•....•.....•...•............................................ 
. . 

I f I ft I I f t f t O t t • C I I I I t I t f I I t t I t I f • I f • t t I f O t O O t I I f f I C ' I t CC C • • <' • f C t I a • I I t 1 • O I t I a I • • • f a O • • • • a• • t t I I I t f t C t t ta f • t C C f C 1 ~ ~ O • I • a I • 1 t O a • • a I I I • I I t • 

(iv) Review of performance: , , , .. 
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PART-IV GENERAL ASSESSMENT: (To be filled by Reporting Officer) 

1. State of Health 
"'"• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ,.,,-,.,, c,,e ,o., ••• ••• ••• ••• ••• <>oc co, ,,c "'" ••• ••• 11c •t<> '"' 

• 0 IO O O I Off Oft f O O It O O O O t I. 0 If O IO O f O O Oft O I I o O. t I I O It t O O c, IO f CI O O I It It t O O O O O O O O <>If t Of Of O IO O O IO O O I O O C> <> C, < • (; O \ 

2. Integrity 
0 IO It t O Of O O O IO O O t f ,to O t t O O O O ·,IO I 00 O O O ,0 IO O O C Gt O 1 0 O t O I c, IO • ._ O IO f & to O O O O O O O O O O If If I O O c, If f t O I CI I ,; f C ~ pc, I IO 

f Of> t • 0 0 f O O O O •IO O • 0 f O O O IO f 00 IO f t IO O t O CI I 10 t O I I O IO f 00 t O • 0 C o·t f O Of O O. 0 0 0 I O It O C, Io IO O O c, 0 O C" o O I O C, O t O O <>' <> '>C ~ 

3. I General Assessment 

- Please give an overall assessment of the officer 

••• ••• ••• ••~ !•• ••• ••~ ""' eeo ece coo ~•I e,o ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• ••• c•• ••• ••• oto ,.,. ••• ••• • •.• ••• ••• .,,, ••• <>•••••Gt,., •• ,,.,,..,,,.,~, 

• t t • • t • t t t t t t tt t t I t, • t t t t t t O t Cl t C-<: Gt. t t • t t • • • t t t • t t. • t • • t t t t t t t t t t• • t t I• t •ft ., t • t • f t O>t t t t G• t 0 • 0 t ~. t Gt • t • t •t at a t t. t O t Gt t t t I 't t t t 1. < t t t ro t I<> 0 0 1' 

4. Adverse remarks, if any, including penalties imposed or warnings/ displeasures communicated during 
the year. If yes, specify in brief 

5. Grading: 

Please indicate one of the following grading in the box provided for 

C Ou;tanding • /G I . Average . ,~ 

[ VeryGood=:=J[~] I BelowAverage :=]CEJ 
[ . Good . /OJ 
6. Remarks to be conveyed, if any should be worded clearly and state whether ·it is to be concluded as 

'Adverse' or 'Advisory' 

Place: . 

Date: , . 

Signature of Reporting Officer . 

Name (in block letters}: ,; . 

Designation: . 
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PART-V REMARKS OF THE REVIEWING OFFICER. 

1. Length pf service under the Reviewing Officer 

, ••••••••••••• •
0
• ••••••••••••••••••••••••••••••••••••••••• ., ''" 000 ao, """~ ••.•••••••••••••••••••••••••••••••••••• IOI""' 1100 CQ~ ••• tit •••••••••••• 

2, Is the Reviewing Officer satisfied that the Reporting Officer has made his/her report with due care & 
attention and after taking into account all the relevant materials? If not, state reasons 

It I I IO I I e l<'t O O I t I I <>II t I I I I I I I I t I I I I I I I I It I I It t t I I It I I I o I I It O OOt 000 I 00 O 1 0 I It It I I I I flt t ff t I I f I I It I If I t I 0.1 I I t t I I IC O <, II I Of O 0·1 0 I 1· t I It I It I I t t I I I I 

3, Do you agree with the assessment of the officer made by the Reporting Officer? If not, state reasons. 

. . 
It 

I 
I I I I I I I e I" C, 0 It I O If t t I I 1.1 I I I I I I It I I I I t I I I fl I I I It I I• I f o I O g' 0 I c, e O C O O ~ 0 o I <)If I I I f It t t I I If I <I It It t It I If It t 11 t I 11 111 t o QC, tO 1 001 f> Q 4i t t' t I I I I I I It t I I 

I I I I I I I I I I 00 "'II C l>f I CO t • t t t tt t t • t •. t • • t t • t • t t • t I' tt t t t t t O tC>O t (> I Of O 900 01"> C,0 ( 6 tt t t t t t t •t • • t t•• t t t t t t t • t t t • t C • 0 • t to Ct t o t O C 00 C:(l t qt t t tt J t t t tt: t • t t t t 

4. General remarks with specific comments on remarks made by. Reporting Officer and remarks about 
meritorious works of the officer. 

t t I t t I t It .,. 0 o;·o CI t I~ t Ott t •• t I I •It t It t t t t • t I I I t t f <> t t • •• It t· ,:ea c:o •• ·et~ 0 0 O t O O O Ct t I I I It t t t t t I ft t t t t t t t It t t t t tit t t •• t t I C •' O IO CO I O I I t t I I It t t f t t I t t t 

CI i, I I I t t I t I I I It • •c O <: t CI t i, t t t t t t t t t t t t t t t • 1J • • t 1J t t IJ t C t t t t It> o ~ I "" ., . ., e •• O t ~ t O I to I t t t I It •.•• It t t t t t •• It t I I• I It t f I It t It t IO I I OU I ••••• J ••• t I It I I• I It I It 

5. Has the officer any special characteristics and/ or any abilities, which would justify his/her selection for 
special assignment if so, specify? 

CI t t It t I I 
1
,: I ~II I I I t I I It I I It I I• I It t • I • •• ft t I I I I If I I I ••I•• f a ea f G • O e C I I• o • <) t <) I t It It t I• t f • f If I t f • ., t f If ft f t It • t f •ft t t f Ct• t ~ C •<)I ft I t I I • t • I If f •• 

• t I • t t It• t • f 
I
f f i •' 0 0 0 ~ •' 'I I I•• f I• I It t It t t • It I I If ft I I I I C • • <) ie I <>o O t' <)<; I t O <O • 0 O • t I t I• I• I t It t t I I• I •II t t I t It I I 4! •II It I It t lf0t • t O I• I t It O I I •IO O t I • • t 

6. Grading 

Place: . 

Date: . 

Signature of Reviewing Officer . 

Name (in block letters): , .. , , , . 

Designation: r ,; ,, . 
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PART-VI: REMARKS OF THE ACCEPTING AUTHORITY 

0 O C 0 0 • • t • • t O It I O • t t I I t. 0 t t I f • o. t 10 C I 0 I O O t O O O It C 1111 O Ot 0 I I CI~ t to If I If o • o o o o t Of I t O I ff O t t I O O O t IO I. t & S 0 It O t I 1 • O t 00 0 t O t O I e I IO IO O t O t Ito IO I t t t ta O Ott 00 IO O CV O O 0 

CtC e1e t fl 000 tOt ltl,ltt OOt 010 tit 11!0 000 111 II<> IOfV 000 It I too 010 ttO IOt OIi 001 OIO 000 tit tit t 10 001 100 000 000-100 000 11'0 llt ttl ltt •tt t It tto tOt 100 •to OOt tit ttl I 00 0C>O 

Oto 0 t t O O t t 
I

t t t t IO I IO I • 0 I O IO O O O O O t O I 2 t CO 6 IO 0 • C Ott t O I Ot 6 t t O I 01 O t O O It t t t tt O t IO t t t O IO I I I It I Ott t O t t t C O t O O O t Ott t It O O I I IO t t t IO t I It t O I t It t It O t I O I I 00 0 0 0 c ~ 00 

'''
001

••••••••••••••••••••.•••••o••••••••••.,,,.,,,,,,.,,.,.,,,,,,,,,,,,,,,,,,,,,,,,1,,,,,,0,,,,,,,.,,.,,,,,,,,,,c,02,,o,11ttttot1•t••••••••••••t•tooe•eoo,c- 

Place: .................•.... , . 

Date: . 

Signature : ,. ···: , .. , · .. ,, . 

Name (in block Iettersj s..'. , . 

Designation: .............•........................................................ · . 
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Form-2 

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION 

BHOPAL 

(CONFIDENTIAL REPORT OF CLASS III EMPLOYE~S) 

For the period from ,., to . 

1. Name of Employee 

(in blocks letters) 

2, Father's/Husband's 

name 
C 

3. Date of Birth 

4. Present post held 

5. Date of appointment to 

the present post 

' (To be filled in by the Reporting Officer) 

Part - I (Applicable to all class - III employees) 

1. Personality (indicating way of presentation 

behavior, tolerance, loyalty etc.) 

2. Intelligence, initiative and sense of duty 

3. Capacityfor control 

4. Professional ability ( evaluating required 

knowledge about job the employee is 

expected to carry out) 

5. Promptness 
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6. Integrity 

7. Relations with 

(i) Public 

(ii) fellow officials/ subordinates 

8. Any punishment, major or minor, or special 

commendations during the period under 

report, ii any. 

PART - II TRAITS AND ABILITY 

(Applicable to all Class III Employees) 

1, Leadership quality 

2, Area of specialization (indicating fitness for 

particular assignment) 

3. Aptitude for learning in the related and new 

sphere (indicating his quality of acceptance 

for change/innovation) 

4, Communication ability (indicating ability to 

present a point logically and in an effective 

manner) 

(a) Written 

(b) Oral 
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PART - III GENERAL REMARKS 

(Applicable to all Class III Employees) 

••••••••••••••••••••••••••••• ., •• I ••••••••••••••• oc, ••••••••••••••••••••••••••••••••• , ••••••••••••••• " ••••••••••••••••••••• •••••• •••••••••••••••••• a.,, •••••• ·•~co, ooo ·~· OH>OO< ooc ••••••••• 

• •• •••• •• ••• ••• ••• ••• ••••••tit,., oco ••• oo, •cc••• 100 •••" , ••• • ••, ••, o, ••• ••• •••.••• ,,, ou 101 010 11, ••• oot •••coo,,,•••,,,••• 100 1,, 01, 11, ••• oot ,oo ;.,, 1 o • coo 110 •••••• a,o~ootoc ooc •• , ••• •••, • 

Grading 

(Refer Note -1) 
[ _=1-JID 

Remarks to be conveyed, if any. These may be worded clearly and states whether these are to be concluded as 
'Adverse or Advisory' (Refer Instruction 8) 

oo 1 OOI 001 oo, 001 000001 Ho••~ 000000 100 IOC ttO fOO o<OO Ooc •to 000 11 f 000 000 ooo 011 000001000 000 000 too 100 ooo 110 ooo ooo ••1199 •<• ••• 000 ••• ••• 090 ••••t• ••• o 99 000 Ooc Ooc ICOOOO <,c <>OQC<t< 000000 «O~•I cocooo 

••• ••• ••• ••• ••• •• • ••••••Poe••<>••• •o• •• ., occoco cot ooo ooe ••• ••• ••• ••• ••• ••• ••• •••••• •••••• ••• ••• ••o 001 •••••• •••••• •••••• ••• ••• ••• •• • ••• • ••••• ••• l>t • ••• ••<>••<>••••<>• ••<>•<>~<><• 

Date: ,., to, on-,..,.~ OCQ ••• 

Signature ..................•..•........ 1011 ••• Got (iGO 000 JO<: 91>1: 

Name of Reporting Officer .••.•.....•. ,.,'"'°'''°"" 

. Rubber seal of Designation •••..•.... ,.'" .. ,"'.,,"'' 
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PART - IV REMARKS OF ACCEPTING AUTHORITY 

1 . 

•• , •.••••••••••••••.•••••••••••••••••••••••••••••••••••••••••••••••• , ••• u,o,,, ••••••••••••••••••••••••••••• 

2 .... 00 ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

•<o«<«•H•<•<Ho,,,,,,,,.,,,,,.,,,,,,,,,,,,,,,,,,,,,,,,u,,,,,,,,,,,,,,.,,,,,,,,,,,.,,,,,,,.,,,,,,,.1,00,, 

3. Grading 
(Refer Note -1) 

4. Date: . Signature , "'"' . 

Name of Accepting Officer '°' ••••••••••• ; ••• 

Rubber seal of Designation .,, . 

NOTES{l) While indicating grading, please write one of the following 

[_ _ Outstanding 

C,__ Very c,_o_o_d ~ 

I A+ J I Average =-i [ C 

[ A I I Below Average .==:J 0 
---i 
B 

(2) . If the Accepting authority does not agree to the assessment made by the Reporting Officer, he 
should record reason for the same in justification thereof, 

-----·---------------- 

Adverse /advisory remarks conveyed vide Letter· No .............•.......................................................... 

Dated and acknowledgement kept in CR folder. 

Signature 

Secretary 
Madhya Pradesh Electricity Regulatory Commission, 

Bhopal 
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MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION 

BHOPAL 

(CONFIDENTIAL REPORT OF DRIVERS) 

For the period from ............•.................... '" •. ., ..... ''° 
to , . 

1. Name of Employee (in blocks 

letters) 

2. Father's/ Husband's Name 

3. Date of Birth 

4. Present post held 

5. Date of appointment to the 

present post 

(To be filled in by the Reporting Officer) 

Part-I 
1. Personality (indicating behavior, tolerance, 

· loyalty etc.) 

2. Intelligence, initiative and sense of duty 
3. Promptness 

4. Integrity 

5. · Relations with fellow staff 

6. Any punishment, major or minor, or special 
commendations during the period under 
report, if any. 

7 Grading 

. Remarks to be conveyed 
Date 

[_ J 
Signature . 
Name of Reporting Officer . 
Rubber Seal of Designation 
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PART- II REMARKS OF ACCEPTING AUTHORITY 

1. "'"'"""''"'"'"'"'"''""'""''''""""""'"""'""'""""'"'"'"''""'"'"""""""' 
••••oH,o<<>H,,,,,.,,,,,,,,,,,,·,,,,,,,,,,,,,,,._,,,,,,,,,,,,,.,,,,,,,,,,a,co., •. ,,,,,,,,,,,,,,,,,,,,,,·,,,,,, 

2. . . 

•••••••o,,«~oo·uu,,. ,,,,,,, •• ,,., 1,,,., ,,, •• ,, •• , •••• , •• ,,,,,,,, ·,u,uo,eoc,,u,,,,,~o,u,,,,,,.,,·,,. ,, 

OIO<el<OO<HHo 00< oo, 101 001010100010011 '"'''I ou ooo ou 10,011 •<• ••tooo 11• ,00000 111 ~••ooou o 100 Ill 110110011 u o 

3. Grading i--- I I 
(Refer Note -1) L__ · 

4. Date: . 

Signature , ., . 

Name of Accepting Officer """ .....•........ , . 

Rubber seal ofDesignation ,000 •• , ••••••••••••••• 

NOTES (1) While indicating grading, please write one of the following 

C Outstanding I A+ I I Average =~ L.=cJ 
C Verv<ii_od ! A I I Below A verag~- _] [~ 
C Good B 

(2) If the Accepting authority does not agree to the assessment made by the Reporting 
Officer, he should record reason for the same in justification thereof. 

--------------------------------------- 

Adverse/advisory remarks conveyed vide Letter No , '. : , ,.,, .....•...... 
Dated , and acknowledgement kept in CR folder. 

Signature 
Secretary 

Madhya Pradesh Electricity Regulatory Commission, 
Bhopal 
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For1n-4 

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION 

BHOPAL 

Character Roll for Class IV Employees of the Commission 

1. Name of Employee 

2. Father's/ Husband's Name 

3. Educational Qualification 

4. Date of Appointment 

5. Present Posting 

6. Period for which assessed 

7. Conduct, Behaviour and 
obedience 

8. Punctuality 

9. Personality 

10. Wisdom and ability to 
perform assigned task 

11. General Remarks (Please 
mention transfer or 
punishment, if proposed) 
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